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11.
Educational Aims of the Course
11.1
The BSc (Hons) Occupational Therapy programme is designed to meet the needs of those who wish to become occupational therapists in order to work with people to improve their quality of life and health through the use of meaningful occupation.  Occupational therapists work across health and social care collaborating with individuals with a wide variety of health issues, chronic disabling conditions, or those who are marginalised and socially excluded. Occupational therapy empowers people to develop, maintain or improve diverse occupations and daily living skills which are relevant and meaningful in their environment.   
11.2
Occupational therapists fulfil a unique role by working with individuals, their carers, other professionals and agencies to support them in achieving personal goals in relation to their daily occupational  lives. They explicitly acknowledge that central to achievement of such goals is an understanding of the inter-relationships between physical, psychological, cognitive, social, spiritual and environmental factors in clients lives. Occupational therapists work in a wide variety of settings including the NHS, social care, education, voluntary sectors and with communities and populations, frequently working in dynamic and complex interdisciplinary teams.  Changes across and beyond health and social care are creating many challenges for occupational therapists, requiring them to work ever more flexibly and creatively; initiating, managing and responding to change as well as developing professional leadership, business acumen and entrepreneurial skills.  The course team, working in partnership with service providers aim to ensure that occupational therapists graduating from this course have the skills and competencies needed for their professional practice delivered in these constantly changing and increasingly challenging environments.
11.3
The School of Human and Health Sciences recognises the crucial part Service Users and Carers play in the education of Health and Social Care Students, including Occupational Therapists. Significant importance is placed on the collaboration between service users and carers and the course teams. Involvement of experienced service users and carers enhances the education of students helping them to develop the right values, knowledge and attitudes, promoting person centred care in emerging health and social care professionals ensuring they are fit to practice (HCPC 2013).  This is supported by the Human and Health Sciences Public Partnership Group, a collaborative initiative of service users and carers and academic staff aiming to achieve continuous improvement of care through involvement in education and research. The Human and Health Sciences Public Partnership Group provides training and support for service users involved in the activity of the school.
The Occupational Therapy Course is committed to the involvement of Service Users and Carers. We draw on service users and carers involved with the Public Partnership Group to introduce to the course service users and carers who have experience of Occupational Therapy both personally and through caring responsibilities. Service users and carers are involved in the delivery and management of the course in the following ways:

Recruitment and Selection: Service users are involved in the recruitment and selection of students at the interview stage of the process. Applicants are informed in writing that they may be interviewed by a service user and carer. Briefing of the interview process is provided to the service user prior to the interview day and a de brief is facilitated by the admissions tutor at the end of each day. This enhances the selection of students onto the course from the service user’s perspective of the values and attitudes they display. Service users are also part of our open days to demonstrate our collaborative working to prospective students.
Development of teaching approaches and materials: Experienced service users and carers are invited to contribute to the development of new modules. Their involvement ensures the course team remain current in their application of theory to practice. In this instance service users can also be defined as our practice colleagues who support the course through the development of teaching materials,
Programme planning and development: Experienced service users and carers are invited to contribute to the development of new modules. Additionally, they are integral to the validation processes.

Teaching and learning activities: Service users and carers are involved in the formal teaching sessions throughout the course. They are provided with information relating to the session prior to meeting with the module leader for a briefing to outline the detail of the session and their involvement. After the session there is the opportunity for the service user and carer to de brief with the module leader and evaluate their involvement in the session. 
Quality Assurance, monitoring and evaluation: An experienced service user is an equal member of the Course Committee and Annual Evaluation process providing feedback on the quality and currency of the course from their perspective. They  have opportunity to review the annual evaluation documents,, contribute to the development of modules and discuss module evaluations with the course team.

The involvement of service users and carers is planned, monitored and evaluated by the individual module leaders. Students can evaluate the sessions involving service users and carers through the Annual Module Evaluation system.
11.4
This course is a vocational degree programme designed to provide students with the knowledge, skills and attitudes required to meet the Standards of Proficiency for Occupational Therapists as set out by the Health and Care Professions Council (HCPC). On successful completion of the course, graduates are eligible to apply for registration with the HCPC. The HCPC is the regulatory body of the profession, with whom occupational therapists must be registered in order to practice. Additionally as the course is accredited by the College of Occupational Therapists (COT) which is the professional body, graduates are also eligible to apply for membership of COT. The mode of delivery is full time over a minimum 3 years, maximum 5 year (COT Education Standards 2016 ) 
11.5
The course aims to ensure that students achieve the academic and practitioner standards as laid out in the QAA Benchmark Statement relevant to Occupational Therapy (See appendix 2).
11.6
The main aims of the course are to:
Develop an understanding of humans as occupational beings in order to collaborate with people to enhance their occupational performance and quality of life.

Develop an occupational perspective of health and wellness.

Develop understanding of the potential of occupation to transform the lives of individuals, groups, communities and societies.

Develop academic ability and professional competence enabling graduates to be eligible to apply for registration with the Health and Care Professions Council as an Occupational Therapist and membership the College of Occupational Therapists.
Extend the development of intellectual skills to facilitate critical enquiry and an analytical approach to practice
Develop skills of professional leadership by enabling students to anticipate, influence and respond to changes in policy and legislation affecting delivery to health, social care, communities and populations.
Develop awareness of and sensitivity to the benefits and challenges inherent within interdisciplinary and inter-agency practice
Encourage and support students to use knowledge, skills and reflection to inform personal and professional development in order to foster a commitment to lifelong learning
Develop personal and professional skills, attitudes and values that enable students to work in collaboration with people in order to enhance their occupational performance and quality of life recognising and responding to individual needs, circumstances and aspirations
Facilitate learning and working in a wide range of inter-disciplinary contexts, facilitating students in developing their professional identity  as occupational therapists 
12.
Intended Learning Outcomes
12.1
The learning outcomes for this degree have been developed in line with the Quality Assurance Agency (QAA) for Higher Education subject benchmark statements (2001) and the National Qualifications Framework (NQF) (2000), now the regulatory regulations framework (2015). The benchmark statement for Occupational Therapy, as one of the professions in the QAA Health Professions Framework, the HCPC Standards of Proficiency for Occupational Therapists (HCPC,2013), the Curriculum Framework for Pre-registration Education from the College of Occupational Therapists, (COT, 2016), College of Occupational Therapists Pre- Registration Education Standards (COT, 2016), Tuning Educational Structures in Europe, reference Points for the Design and Delivery of Degree Programmes in Occupational Therapy (ENOTHE, no date) and the minimum standards for the education of Occupational Therapists, World Federation of Occupational Therapists (WFOT) (2016) have been key reference points in the design of this course. The course has been mapped in the following way: 
· QAA for Higher Education benchmark statements for Occupational Therapy– Appendix 2
· HCPC Standards of Proficiency for Occupational Therapists – Appendix 3
· HCPC Standards for Education and Training – Appendix 4
· Entry level profile for Occupational Therapy and reference to ENOTHE Graduate Profile – Appendix 5
· COT Pre-registration Education Standards – Appendix 6

· COT Entry level Occupational Therapy core knowledge and practice skills (2016) – Appendix 7
· National Health Service Knowledge and Skills Framework (DH 2004) – Appendix 8 
· WFOT Minimum Standards for Education of Occupational Therapists – Appendix 11
12.2
The course provides opportunities for students to develop and demonstrate knowledge and understanding, qualities, skills and other attributes in the following areas:
On successful completion of the course, students will be able to:
Knowledge and Understanding
· Apply knowledge of biological, behavioural, social and occupational sciences that underpin effective practice and support wellness. 
· Apply a critical understanding of evidence-based practice and how this may underpin and develop effective occupational therapy interventions.
· Discuss ethical, legal issues and socio-economic factors that impact on individuals, groups, communities and populations.
· Demonstrate the inter-relationship of knowledge, skills and values in occupational therapy.
· Demonstrate critical awareness of research, audit and other forms of evidence-based practice and how these underpin occupational therapy practice.
· Appreciate the history, social context and complexity of organisations and policies within which occupational therapy is delivered.
· Utilise a range of established research techniques to generate and analyse data relevant to health, social care and third sector practice.
· Critically analyse data relevant to occupational therapy practice.
· Acknowledge their commitments as a professional within and beyond health and social care quality enhancement frameworks and take responsibility for their own lifelong learning and continuing professional development.
· Critically understand a range of business skills to complement occupational therapy skills within a commissioning environment.
Skills and Other Attributes (practical)
· Identify and assess occupational needs.

· Analyse and prioritise occupational needs in co-operation with the service user.
· Apply the transformative power of occupation to facilitate the health and wellbeing of individuals, groups, communities and societies.

· Sensitively facilitate a range of strategies to enhance occupational performance for people with occupational needs; facilitating change and empowering them to achieve their goals in a variety of contexts.

· Apply knowledge and critical understanding of core theories to underpin the practice of occupational therapy.
· .
· Evaluate, reflect and act on occupational outcomes. 
· Provide intervention within an ethical and moral framework that emphasises empowerment and choice.
· Recognise the extent of their own scope of practice within interdisciplinary practice, working with and/or referring onto other agencies where appropriate.
Transferable/Key Skills
· Use reflective practice to enhance personal and professional development in the context of lifelong learning.
· Provide clear, accurate and reliable communication skills in written and verbal form.
· Recognise the value of collaborative working.
· Develop existing professional and personal skills and take an increased responsibility for collaborative work, appreciating factors that may impact upon health and wellbeing.
· Apply a range of personal and transferable skills commensurate with working effectively in dynamic environments with a range of partners and stakeholders.
13.
Course Structures and Requirements, Levels, Modules, Credits and Awards
13.1
Currently, the course can only be accessed full-time.
Awards within the course
Title of Award                              Usual duration of study                        Academic Credits            
CertHE Health and wellbeing            1 year FT



120 Foundation
DipHE Health and wellbeing          2 years FT



120 Foundation
                                                                                      



120 Intermediate
BSc Health and wellbeing                3 years FT



120 Foundation
                                                                                      



120 Intermediate
                                                                                      



 60 Honours
13.2
Only students who successfully complete the honours degree programme including successful completion of a minimum 1000 hours of practice education (WFOT Minimum Standards for the Education of Occupational Therapists 2016) will be eligible to apply for registration with the Health Care Professions Council and membership of the College of Occupational Therapists. 
13.3
The curriculum is focused on the practice of occupational therapy.  The course consists of a combination of 20, 30 and 40 credit compulsory modules.  Students undertake modules totalling 120 credits in each of the three years.  A 30-credit research-based module in the final year is underpinned by a total of 20 credits of research methods modules in years one and two. University modules represent 200 hours of learning per 20 credits.  
	Foundation Level
	Modules
	
	Credit

	Full session (all modules are compulsory)

	HFT2003
	Health, Occupational Performance and Occupational Disruption
	40

	HFT2002
	Foundations and Context of Occupation and Practice
	40

	HFT1012
HFG1000
	Practice Based Experience 1

Professional Development & Research 1
	20
20

	Award: Certificate HE in Combined Science requirement: a minimum of 120 credits across assessments and associated coursework

	
	
	

	Intermediate level
	Modules
	Credit

	Full session (all modules are compulsory)

	HIT2003
HIT2002
	Enhancing Occupational Performance for Individuals
Enhancing Occupational Performance for Groups and communities
	30

30

	HIT1007
	Practice Based Experience 2A
	20

	HIT1008
	Practice Based Experience 2B
	20

	HIG1000


	Research 2
	20


	Award: Diploma HE in Combined Science requirement: a minimum of 240 credits across assessments and associated coursework

	
	
	

	Honours level
	Modules
	Credit

	Full session (all modules are compulsory)

	HHG1000
	Research 3
	30

	HHT2002
	Widening Occupational Therapy Practice
	40

	HHT1022
HHT2000
	Practice Based Experience 3
Consolidating Occupational Therapy Practice
	30
20

	Award: Honours degree requirement: a minimum of 360 credits across assessments and associated coursework
BSc Combined Science requirement a minimum of 300 credits across assessments and associated coursework




13.4 
Students will undertake a range of practice placements in each year of the course in order to develop their core skills as an occupational therapist. The placements will be offered from a wide range of settings across health and social care, and additionally students will be given the opportunity to develop their skills as occupational therapists in new and emerging areas of practice where resources are available. The time table for practice placements is identified in the programme and assessment overview (see appendices 9 and 10). Students who are unsuccessful on a practice placement will be given the opportunity to re-sit the placement at the earliest available time within resources. This will take into consideration the availability of suitable practice placements and support from the academic occupational therapy team at the University. 
Practice hours
Year 1

  7 weeks (equivalent)
252  
Year 2 

12 weeks

432
Year 3 

10 weeks  (equivalent)
358 
Total hours:  1042 to allow for absences for example sickness.
Students will be provided with a session prior to each practice placement to prepare them for the experience – this will include contact arrangements with the placement and the writing of learning outcomes appropriate to the level of placement. Support will be available to students while on placement from an identified link tutor from the University who is also a member of the Occupational Therapy academic team.,. 
13.4.1  
Students will be visited on practice placement by their personal tutor. This will provide consistency for students personal and professional development. Students will receive support in university for the preparatory phase, then through the placement experience phase and then on return to university for post placement reflection and feed forward. Students who are identified by their practice placement educator as struggling on placement and who may not be successful will be supported as necessary by visits from the personal tutor from within the occupational therapy academic team. Concerns will be discussed and an individualised plan will be implemented to address the issues and give the student the opportunity to retrieve the placement. Additional support will be available to both practice placement educator and student in the event of a failed placement. This will include visits to coincide with the final report and a de-brief visit will be offered to the practice placement supervisor.
13.4.2 
Students who refer their placement on the first attempt will be supported to retrieve the placement at a later date. The student will be offered a meeting to discuss the failed placement and to consider their learning outcomes to make the best possible chance of passing the second attempt. Details can be found in the practice placement module handbooks produced for each placement.
13.4.3 
Students who present with additional needs relating to their practice placement experience will be encouraged to inform their practice placement educator and agree any special measures that would need to be considered. Information is available from the practice placement coordinator regarding practice placements and issues for students with identified learning disabilities.
13.4.4 
Practice placement educators are required to undertake a range of courses to enhance their skills. These range from the two day basic practice educators course to refresher courses for more experienced practitioners . Additionally courses are organised to assist practice placement educators with assessing students using the Competency Based Fieldwork Evaluation (CBFE) assessment tool (Bossers 2007). There are also opportunities for practice placement educators to engage with the COT recognised Accreditation of Practice Placement Educators (APPLE) accreditation process. Practice placement educator courses are run in collaboration with the other local universities and in conjunction with physiotherapy colleagues where appropriate. Bespoke training opportunities in practice settings are also provided where requested by practice colleagues.

Practitioners are expected to complete the introductory course prior to taking students on placement. Additionally they are expected to attend a refresher course every two years. The courses provide initial training in using the CBFE and subsequent opportunities to review  and revise assessment procedures. The currency of educators training is recorded on the placement profile on the health care placements website.

13.5
Structure:
This course has been developed within the University of Huddersfield Regulations for Award.
The course is designed to provide a progressively demanding programme of studies leading to the award.
13.5.1 
To inform the structure of the course the following documents have been used - The curriculum framework (College of Occupational Therapists, 2016). The  Curriculum Guidance for pre-registration education (College of Occupational Therapists, 2016), and  the  Revised Minimum Standards for the Education of Occupational Therapists  (World Federation of Occupational Therapists, 2016). Additionally, consideration of the graduate profile agreed as part of the Bologna agreement to tune educational competencies across Europe has occurred (Tuning Occupational Therapy Project Group, 2008). See appendices documents. 
13.5.2 
In the twenty first century occupational therapy is reasserting its fundamental beliefs focusing on the occupational nature of humans and occupation and its impact on health (Wilcock, 2001). This is embedded firmly in all the relevant curriculum guidance documents (WFOT, 2016, COT, 2016 and QAA, 2001). The professional belief in the impact of occupation on health and wellbeing will therefore be the key theme of this programme throughout the three years. Students will consider the theoretical application with increasing complexity as the course progresses. The focus will be on promoting wellness by identifying and assessing occupational needs and facilitating occupational performance and engagement.  Students will explore the occupational issues of their local community by engaging in a wide range of practice experiences. They will be encouraged to explore their role as advocates for individuals, groups and communities with occupational needs and how they can be change agents influencing local and national policies.   They will also be encouraged to consider the occupational issues of marginalised populations on a global scale. As Occupational Therapists need to be able to encourage sustainability  and resilience within communities students will develop of business and entrepreneurial skills along with research skills to ensure students can be evidenced based and well informed in their practice (Cahpr, 2014). Throughout the three years emphasis will be placed upon the social context of occupation and its influence on practice. Our students are taught in a manner that promotes Occupational Therapy in an information age, utilising a range of teaching strategies to utilise digital and informatics technologies (COTIM, 2014) 
13.5.3 
The programme is developed around six separate but inter-related themes, five of which are outlined in the World Federation of Occupational Therapy Revised Minimum Standards for the Education of Occupational Therapists, (2016). These are:

Person-Occupation-Environment relationship and its relationship to health

Therapeutic and professional relationships

Occupational therapy process

Professional reasoning and behaviour

Context of practice
Practice based education has been highlighted as an additional sixth theme as it is an essential and integral aspect of the course. 
The five areas of competence as identified in the WFOT document are firmly embedded in the curriculum and contextualised to address national issues, meet the local needs of the population and services of West Yorkshire and capitalise on the strengths of the University of Huddersfield. Clearly the themes are not mutually exclusive, and given the integrated nature of the course and to encourage synthesis, several themes will be explored in each module.
13.5.4 
Throughout the course, teaching will link theory and practice by utilising practical examples as much as possible e.g. case studies, guest speakers, video footage, field trips and the involvement of service users and carers,(see 11.3 for further detail) to provide a real life perspective. These practical resources will be used to apply theory and practice skills in a safe environment. As students’ progress they will be expected to draw upon and share their practice placement experiences during theoretical modules. Students will use these experiences to apply occupational therapy assessments and interventions as their knowledge and skill level increases in order to explore the varied settings and structures with individuals, groups, communities and populations.
13.5.5 Practice placement education, a pivotal aspect of the programme, will be interwoven throughout the three years. Students will be given opportunities to progressively apply their knowledge and skills in a wide variety of practice areas. Throughout their practice placements students will be encouraged to use and develop their transferable skills, particularly those of communication, problem solving and organisation.  Year three will provide students with the opportunity to carry out an independent study, which may be in a non-traditional setting.           The placements increase in complexity, length and diversity as students develop their skills. Increasing autonomous practice in diverse settings helps to promote student’s professional identity in readiness for employment both within and beyond statutory services into contemporary practice areas 
13.6
Progression requirements:
13.6.1 
For each year students should be successful in 120 credits across all assessment and associated coursework in order to progress.  
Students will be required to pass all practice placement assessments at 40% before progression is allowed.  Where a student is referred in a practice placement the student will have only one opportunity for repeating and re-assessment of the module(s), before the start of the next academic year (COT 2016). A student failing a referred practice placement will be withdrawn from the programme (COT 2016).
13.6.2 
All students will be required to comply with the regulations of the University regarding conduct. Occupational Therapy students are also required to meet the College of Occupational Therapists (COT) and the Health and Care Professions Council (HCPC) Code of Ethics and Professional Conduct at all times. Copies of these documents will be given to students at the beginning of the course.

13.6.3 
During the course of the three year programme the following procedures will be in place to ensure professional suitability:
Annual signed self-declaration of any criminal record – in addition, students will be obliged to inform the Course Leader immediately of any conviction and/or caution obtained. 
Demonstration of appropriate professional conduct at all times in accordance with COT and HCPC Code of Ethics and Professional Conduct.
Annual signed consent to act as “service users” for peers in practical/teaching sessions - within this is the agreement that students will inform the teaching staff involved in a session if they are unfit to partially/fully participate in the session. 
13.6.4
In the event of misconduct or allegation of misconduct that may preclude a student from applying for registration as an Occupational Therapist the University Fitness to Practice procedure will be followed. http://www.hud.ac.uk/registry/regulationsandpolicies/ 

14.
Teaching, Learning and Assessment
14.1
Teaching, learning and assessment will be designed to offer students a variety of learning and assessment opportunities that align with their module learning outcomes and offer realistic and effective preparation for progression in occupational therapy. They will aim to be inclusive of diversity, to allow students to actively engage in learning and be successfully assessed in a variety of ways.
14.1.2 
Learning and teaching will be delivered through seminars, group work, practical experience, lectures, presentations and simulation. In addition independent project work, field trips and Unilearn learning will be utilised in the acquisition of knowledge and understanding. Students will also be involved in a variety of University and Practice-based activity in order to develop theoretical understanding and knowledge, integrating theory with practice. Occupational therapy students will be given the opportunity to develop their knowledge and understanding through shared learning experiences with other healthcare professionals.
14.1.3 
The development of personal skills that underpin all aspects of professional practice is an important aspect of the student experience of the pathway and permeates all modules. These skills will be developed throughout the University based core skills modules and the Practice-based modules. The personal skills developed in year one include the development of communication and group-work skills and an introduction to the concept of reflective practice. During year two students build on these skills, particularly in practice environments. Additionally, students develop their ability to work independently; to relate theory to practice; to reflect critically and to work with, and communicate with others. In year three, students integrate personal and professional skills with underpinning knowledge to work safely and effectively with individuals, groups or communities. 
14.1.4 
Student-centred learning will be used where appropriate and its role generally increases throughout the course. Induction to modules and expectations for each year of study will be provided with opportunity to debrief and prepare for subsequent study at the end of each academic year. Modules are designed to embed transferable skills and to allow students to progressively increase their knowledge and confidence. Thus in the first year the acquisition of basic skills and the confidence to perform academically and professionally will be developed. 
The second year will introduce two modules relating to occupational therapy interventions (HIT2003 and HIT2002). These modules will use a problem solving approach to learning. Students will be given the opportunity to develop their independent learning through the use of case scenarios. The theoretical knowledge of interventions presented will be applied during independent study time. Guidance will be provided for this process during the early stages of these modules.  
During the third year, a degree of student choice in learning delivery and assessment encourages students to have greater engagement with and control over their learning. Students engage with a module (HHT2002) where they will be required to plan and carry out a piece of independent work within a practice placement or non-traditional setting.
14.2
Assessment aims to support learning and to measure achievement.  Assessment methods are described in each module specification and module guide. All learning outcomes in a module will be assessed and the mode of assessment is specified for each outcome. Assessment is a combination of coursework, practice/competency based learning, examinations and essays, but will also include a variety of innovative methods such as reflective logs, group presentations, case studies, portfolios of learning, poster presentations and practice based reports. The nature of the assessment will vary from module to module and the methods of assessment have been carefully considered in light of the course rationale and its aims, University outcomes and the assessment regulations, and the regulatory and professional body requirements of the graduate. 
14.2.1 
The variety of assessment methods employed will place great emphasis (as shown in the assessment criteria) on the students’ ability to demonstrate intellectual/cognitive skills, through the production of coherent written and/or oral responses either to problems or tasks set. Through the research-based element of the course, students will be able to read, understand, recognise the need for, plan and undertake an element of research – all of which are crucial skills to an occupational therapist in practice. 
14.2.2 
Personal skills will be incorporated within modules and are related to relevant assessments as appropriate, and as identified in the module descriptors.  Students will be assessed by a variety of methods that demonstrate aspects of personal skill development. These include reflective portfolios, case studies, practical assessments and the research project.
Summative assessments of each module will be held at an appropriate time to ensure the assessment load is not too burdensome on students.
14.3
Competence to practice is a primary requirement for health professional registration such that students are required to complete 1000 hours of assessed practice based experience (WFOT, 2016).This learning takes place in a variety of settings. To allow students to learn and be assessed in a real practice setting, NHS Trusts, acute and mental health Trusts, the private, independent sector, social care and third sector settings will be used, under the supervision of appropriately qualified mentors/supervisors. Assessment will be centred on students achieving the standard of competency outlined by the professional awarding body so that they are fit to practice by the end of the course. This will be assessed using the Competency Based Fieldwork Evaluation (CBFE) tool by a qualified mentor/supervisor (Bossers et al, 2007). .The CBFE documents are moderated by an academic and where necessary outliers are followed up and discussed with practice educators. Practice placement visits also provide an opportunity to moderate the assessment process and offer support where necessary. Detailed guidance on assessment processes is provided during introductory practice educator courses, refresher courses and also through in-service updates, Guidance is also  provided in the practice placement handbooks. Additionally students are fully briefed on assessment processes in  placement preparation seminars. Further assessments relating to practice include practical examinations and the integration with written modular assessment in the form of a practice based report.
14.4
Personal Development Planning (PDP) (see appendix 14 for mapping to modules), will be introduced to students at the commencement of the course and will be supported through the personal tutor system. It will aim to help students critically examine their progress on the course, reflecting on their academic, personal and professional development. It will also provide a medium for recording their progress and creating an effective CV. Learning opportunities will be identified throughout the course. 
14.4.1 
PDP will be embedded throughout the occupational therapy curriculum as the students engage in their vocational educational journey to become a health care professional.
Commitment to continuing professional development (CPD) and lifelong learning is an essential factor in maintaining currency and fitness to practice as an occupational therapist. As such occupational therapists are required to maintain a personal portfolio and to be able to provide a summation of their professional and personal development when required to do so by the Health and Care Professions Council (HCPC) in order to maintain registration for practice.
14.4.2 
Occupational therapy students will therefore be introduced to the concept of continuing professional development as PDP in semester one of their professional education (HFG1000) and will be enabled to continue to build upon these skills by developing the skills of reflection, objective setting and portfolio building throughout the three years. This will be achieved in a variety of ways: through specific lectures on continuing professional development, assessment on portfolio building skills, group reflection in year tutor hours including reflection pre and post-practice placements, and supported guided personal reflection in personal tutorials.
14.4.3 
Year One:
Students will be introduced to the concepts of personal and professional development planning in semester one of their studies in the inter-professional learning module HFG 1000 Professional Development & Research 1 shared with podiatrists, physiotherapists, operating department practice, midwifery and nursing students. The module will encourage  the students develop their skills in reflective practice, academic writing, and understanding the rational for maintaining a continuing professional development portfolio in line with HCPC guidelines. As part of the assessment for this module students will be required to develop the skill of portfolio building by compiling a reflective narrative supported with evidence.
14.4.4
Students will be given the opportunity to reflect on their developing skills following practice placements in module HFT 1012 Practice based experience 1. This module will provide students with the theoretical framework to introduce reflective skills, supervision and professional issues such as therapeutic relationship and boundaries. Students will be expected to complete a reflective critical incident each week during their practice placements to be inserted within their portfolio.
14.4.5
Year Two: 
 
During induction in year two students will engage in a number of reflective exercises to review their progress and identify their development areas for the year. The emphasis in the second year will be on the students developing their professional development skills around their practice placement. Modules HIT 1007 and HIT 1008 Practice Based Experience will provide students with the opportunity to prepare for placement through a year group tutorial giving students in put into writing learning outcomes at a higher level. This process will be repeated later in the year as the practice placement expectations increase. 
14.4.6 
Students will be given the opportunity to reflect on their practice based experiences (HIT2002) following placement. These sessions will include the development of the student’s portfolio by using critical incidents from practice placement to develop reflective logs. Students will be encouraged to use a variety of reflective tools including those developed by the COT.
14.4.7 
Year three: 
Reflection is a key skill which will be emphasised and this is linked to PDP and continuing professional development. The summative assessment for HHT2002 will include a reflective commentary which will require the student to develop a critical evaluation of their professional skills and an action plan to demonstrate their future learning and development needs. This assessment will ensure that students have embedded the concept of continuing professional development into their practice as well as assisting them to develop a piece of work which can be show cased in their professional portfolio or at interview. 
14.4.8 
The School of Human and Health Sciences uses Turnitin® via the virtual campus to help both students and staffs ensure and protect the originality of work submitted for assessment.
14.4.9 
Inter-professional learning (IPL) has been developed at the University of Huddersfield for some time. The BSc (Hons) Occupational Therapy course offers students the opportunity to engage in shared modules throughout the three years of the degree. Students will develop their knowledge and skills to work in interprofessional contexts. This will be achieved through learning opportunities in university based modules and on practice placement..
14.4.10
Year One 
HFG1000 Professional Development & Research 1 – a joint module with BSc (Hons) Physiotherapy, BSc (Hons) Podiatry,  BSc (Hons) Operating Department Practice, BSc (Hons) Midwifery Studies and BSc (Hons) Nursing (all fields). 
14.4.11 Year Two
HIG1000 Research 2 - a joint module with BSc (Hons) Physiotherapy, BSc (Hons) Podiatry,  BSc (Hons) Operating Department Practice, BSc (Hons) Midwifery Studies and BSc(Hons) Nursing (all fields) students. 

14.4.12 Year Three
HHG1000 Research 3 - a joint module with BSc (Hons) Physiotherapy, BSc (Hons) Podiatry, BSc (Hons) Operating Department Practice, BSc (Hons) Midwifery Studies and BSc (Hons) Nursing (all fields). 

14.4.13
A member of the occupational therapy team will be a member of the module team for each of the shared learning modules and they will play an active role in the development of modules, delivering the teaching and the assessment process. 
14.4.14
Students will have the opportunity to engage in a regional IPL programme considering interactions using simulated patients. This programme will expose students to a broader range of health care professionals including doctors, nurses; pharmacists etc.
14.5   
Students will develop the skills to become both critical users of research and researchers. They begin their research journey in year one when in inter-professional groups they develop a basic understanding of research approaches, methods and ethical issues as related to the health care professions. They are encouraged to integrate this learning into all aspects of their professional learning developing an understanding of the principles of evidence based practice. In year two, again in inter-professional groups they design and develop their own research proposal which is then carried out in year three and disseminated. This hands on approach to developing clinical scholars facilitates the student’s understanding of the   practical relevance of research in the provision of health care. 

15.
Support for Students and their Learning
15.1
Support for students undertaking this course operates at University, School and Course level as follows:

15.2
University Level
15.2.1
Central to the provision of student support are Student Services.  The range of services they offer include:


Wellbeing and Disability Services

· Counselling
· Back on Track
· Disability Services
· Drop in (Counselling and Wellbeing)
· The Faith Centre
· Getting help 
· Group workshops and courses
· Hate Crime Reporting Centre
· Self help
· Student parents
· Student wellbeing
· Welfare support
· Wellbeing events 
· University Health Centre

Careers and Employability Service
· Careers and Employability Service
· Job shop
More information on the range of student services can be found on their website at:
http://www.hud.ac.uk/undergraduate/student-life/student-central/
15.2.2
The Student Finance Office provides: 
· Information and guidance regarding possible sources of funding for all courses in the University.

· Budgeting advice to discuss a variety of options and strategies in order to manage on a budget.

· Facilities for the billing and payment of income to be collected by the University.

· Debt advice via personal and confidential sessions is available from trained staff along with mediation and resolution.
Further information can be found on their website at:
https://www.hud.ac.uk/students/finance/contactthefinanceoffice/ 
15.2.3
Computing services provide induction and ongoing support for all students.  More information on the range of computing services can be found on their website at:  http://www.hud.ac.uk/students/it/ 
15.2.4
Library Services provide induction and ongoing support for all students.  More information on the range of library services can be found on their website at: http://www.hud.ac.uk/library/
15.3
School Level

15.3.1 The School of Human and Health Sciences provides additional student support using a variety of approaches:
15.3.2
The Academic Skills Development Team  in the School of Human and Health Sciences provides support, development and encouragement for students at all levels with help on a range of academic skills areas. Further information on the services provided can be found on the School pages in Unilearn in Shum Quick Links
15.3.3 
Finally the School has a Student Support Centre, the student hub with Student Support Officers.  The Student Support Centre provides a drop in service for all students in the School.  They are based in Harold Wilson Building, Ground floor and Room 24 and are open on Monday to Friday from 9am to 4pm.  They offer the following services:
· Printing

· Binding

· Technical Support

· International Student Support

· Independent Services

· Confidential Advice

· Booking for academic staff appointments.

No appointment is necessary for the Student Support Centre and they can be contacted on 01484 473092 or by email at: hhsstudentsupport@hud.ac.uk
15.4
Course Level
At course level support is provided by:

15.4.1 Personal Tutor

The University has implemented a personal tutor system.  This system aims to both improve the student experience of learning and teaching, and increase student retention and achievement rates.  Specifically personal tutors:

· Provide a personal contact for the student within the University and the School.

· Act as a liaison between the student and course leaders to seek any improvements required

· Offer guidance, assistance and support in managing the students’ academic experience

· Recognise when the problems presented are beyond the personal tutors’ competence and seek guidance and support for the student through the University and/or School referral processes.

· Work with students to review and reflect upon their own progress and if necessary on ways to improve it.

· Take part in supportive training events.

15.4.2 
Students are expected to see their personal tutors at least once a term. The personal tutor is responsible for providing students with counselling and guidance concerning academic performance and progress, supporting and advising students with personal difficulties, and ensuring that up to date assessment records of students are kept. 

15.4.3
Module Leader
The module leader is responsible for teaching, learning and assessment of the modules within this course.

15.4.4
Course Leader

The course leader is responsible for the entire quality assurance arrangements for the course.

15.4.5 
Year Leader 

The year leader will be responsible for a management of a particular year of a course. Sessions with an individual year group will be organised by the year leader as required throughout the year.
15.5 
Additionally the following resources will be available to students on the BSc (Hons) Occupational Therapy course – 
15.5.1 
The support provided by the academic staff will be enhanced by the ‘Peer mentor or Buddies scheme’.  Students are linked into peer mentor/ buddy groups and are given guidance at the beginning of each year to define the boundaries and scope for these groups. The Buddy groups are student led and managed within their own timetables and resources.
15.5.2 
Resources specific to occupational therapy that support students’ learning include:

Occupational therapy skills teaching suite and teaching resources and equipment 

             Well stocked contemporary library of occupational therapy literature 

            Practice placements 

Practice placement educators courses
Students will have opportunity to meet with fellow Occupational Therapy students via local and national conferences and COT events, enhancing professional identity and embedding students into the community of practice. 
15.5.3 
Student attendance will be monitored in accordance with the University regulations and professional body requirements. All students will be required to notify the Departmental office of any sickness or reason for absence. It is expected that students will attend all theory practical sessions and placements. Attendance at lectures will be closely monitored using an auditable mechanism per module. Continued unauthorised absence from taught sessions at the university may affect the student’s ability to successfully complete a practice placement. When a student has failed to attend for a period of three weeks without explanation the student will be contacted to discover the reason for their absence. If the student fails to respond to this approach the Dean will send a standard university wide letter which states unless the student responds within seven working days they will be deemed to have been withdrawn from the course on the grounds of non-attendance.
16.
Criteria for Admission 
16.1
The University of Huddersfield seeks and encourages applicants in order to widen participation, improve access and apply the principles of equal opportunities.  We provide support for applicants who require additional assistance in order to select the right programme of study and make a successful transition to studying at University.  
16.1.1
We encourage local, national and international applications. International applicants are expected to meet the equivalent academic requirements. Additionally they must meet the requirements set out in section 16.9. International applicants should be aware that they may be expected to pay additional fees in relation to practice placements and any checks associated with these. 
  
Further details are available from the University of Huddersfield International office:
            https://www.hud.ac.uk/international/
16.2
The University provides opportunities for the accreditation of prior learning (APL) as stated at the following link:  http://www.hud.ac.uk/registry/regulationsandpolicies/awards/ 

16.3
Applications from prospective students wishing to access the course or gain credit exemptions, using APLA or APEL mechanisms are encouraged. Full details of the process are available on http://www.hud.ac.uk/registry/regulationsandpolicies/awards/. Because of the occupational focus being integrated throughout the three years it is unlikely that students will be able to gain many credit exemptions. It may be possible for some graduates or students transferring from other courses to gain credit exemptions for some modules.


Further information related to the School APL process can be found on the School pages in 
Unilearn.
16.4
The University’s general minimum entry requirements are specified in the ‘Regulations for Awards which can be found on the Registry website as follows:

http://www.hud.ac.uk/registry/regulationsandpolicies/awards/  

16.5
Every person who applies for this course and meets the minimum entry requirement – regardless of any disability – will be given the same opportunity in the selection process. General advice and information regarding disability and the support the University can give can be found by contacting  student services as follows:

Telephone: 01484 472675
Email: disability@hud.ac.uk

Further information is available at their website at:
http://www.hud.ac.uk/disability-services/


16.6
The Selection Process
16.6.1 The recruitment and admissions process endeavours to ensure a good match between the abilities and aptitudes of the applicants and the demands of the course. The aim is to facilitate widening participation whilst ensuring applicants who are selected can reasonably be expected to be successful in their studies.  The process for both recruitment and admissions will be reviewed annually to ensure the system is working consistently and fairly as well as meeting the demands of the applicants and keeping within any new guidelines or minimum standards of practice. The selection days adopt a values based recruitment approach by ensuring students are selected on the basis that their values, behaviours, skills and aptitude aligns with the NHS constitution. This ensures that our students are selected with the right values to support effective team working in delivering excellent service user care and experience. The selection days are based on best practice by incorporating different activities including written and group exercises along with individual and service user interviews, containing situational judgement tests. All questions and activities are designed to determine characteristics such as competence, communication, caring, compassion, courage and commitment.  
16.6.2 
The process will aim to provide both the applicant and the selection team with the details required to make an informed decision.  It is for this reason that all suitable candidates will be invited for interview. They will be given the opportunity to look round the University and occupational therapy teaching facilities as well as being able to talk with staff and existing students.  Because of the importance of being able to make an informed decision those who do not attend for interview are not offered places. 
16.6.3 
In exceptional circumstances, usually due to problems with travelling long distances, telephone or video-conferencing interviews will be given.  In these circumstances the applicant will be urged to find out as much information about the University as they can prior to the interview to enable them the opportunity to ask relevant questions. Currently, all suitable candidates will be invited for interview, which forms the basis of any offer of a place.  
16.6.4 
Offers will usually be based on the students achieving the required academic qualifications.  
16.6.5 
The Occupation Health Department of the University will assess all applicants to 
determine their fitness to undertake the practice component of the degree.

16.6.6 
The selection process for international applicants will be to make arrangements where possible to carry out a telephone or video link interview using the same questioning and criteria for all other potential applicants.

16.7
Widening Participation

The School is actively involved with local colleges to encourage people to consider entry to courses within Higher Education. Such examples are  summer school programmes for minority ethnic groups
16.8
In addition the BSc (Hons) Occupational Therapy leads to professional recognition with College of Occupational Therapists and eligibility to apply for registration with the Health and Care Professions Council. Further advice on the specific skills and abilities needed to successfully undertake this course can be found by visiting the following websites - www.cot.co.uk and www.hcpc-uk.org and by contacting the admissions tutor.

16.9
However, the specific entry requirements and admission criteria for this course are detailed below. 
16.10
Entry qualifications

16.10.1 The following will be specific entry requirements and admissions criteria for all students:

An enhanced Disclosure and Barring (DBS) check (or equivalent of the country of origin for international applicants) as stipulated by the Department of Health and the University of Huddersfield policies. All Enhanced DBS checks are scrutinised by the School’s DBS Panel and subject to an annual review by self declaration.  The University reserves the right to undertake a formal check at any time during the length of the course and placement providers may ask to see an up-to-date Enhanced DBS prior to commencement of a placement. 
A health check carried out by the University’s Occupational Health Department and compliance with the vaccination programme for occupational therapists as recommended by the Department of Health 
16.10.2
In addition to that set out in 16.9.1 the following will apply:

Academic Criteria
Five GCSEs or equivalent at grade C/ level 4  or above on application, including Maths, English       and Science

AND
Three Advanced GCE’s (A2) at BBB including either, a Biological Science, Health and Social Care Double Award or Psychology. General studies is excluded. 
http://www.hud.ac.uk/courses/full-time/undergraduate/occupational-therapy-bsc-hons/
OR
DDM In BTEC Level 3 Extended Diploma in Health and Social Care or Applied Science

OR

Other equivalent qualifications that suggest the student has an equal opportunity of succeeding on the course e.g. a relevant Access Course or previous professional qualification or degree.
OR

All applicants will need to demonstrate that they have engaged effectively with relevant preparatory study for the course within the last five years. 

Individuals who do not have English as their first language must demonstrate that they will be able to communicate in English to the standard equivalent of level 7 of the I.E.L.T.S. with no element below 6.5.
17.
Methods for Evaluating and Improving the Quality and Standards of Teaching and Learning
17.1
The methods for the validation and annual evaluation of courses, including those validated by external bodies, and for the review of teaching and research and of academic support services are specified in the University’s Quality Assurance Procedures for Taught Courses which can be found on the Registry website as follows:
http://www.hud.ac.uk/registry/regulationsandpolicies/qa 

See 11.3 for detail of service user and carer involvement in Quality Management of the Occupational Therapy Course.
17.2
The School is committed to comprehensive student engagement and works actively with the University of Huddersfield Student Union to support this through the student representative system see further information at:
            http://www.huddersfield.su/courserephub
17.3 Within the School students are represented at committee level from Student Panels to the 
School Board. The School also has a Student Council.  Individual feedback on the quality and 
standards of teaching and learning is received through module and course evaluations. 

17.4 
Practice placements are evaluated by students via the regional practice placement, web-based evaluation tool. The tool is completed by the students following each placement and used to gain statistical evaluation of the student’s experience. This data is available to both the University and to practice. 

17.5 
A regional and multi-professional web-based practice placement audit tool is used to evaluate practice placements. The practice placement is 
audited jointly, bi-annually by a HEI tutor and a practice colleague.   Recommendations are presented at the School’s Practice Placement Quality Committee for ratification. 

17.6
Employer Feedback is sought through the employer representatives on the course committee, and through monitoring from placement providers.

17.7
Professional and Statutory Bodies: The course is subject to the NHS/QAA quality assurance arrangements, the HCPC quality assurance mechanisms and accreditation requirements of the College of Occupational Therapists. 

17.8
All forms of feedback, including a review of progression and completion rates are included in annual course evaluation.  

17.9
An effective external examination system is managed by Registry and all reports are viewed at University, School and course levels.  External examiner and student feedback, as well as all statistical data about the course, is reported through the course committee structure and scrutinised through the University wide annual evaluation process. 
17.10
Role of External Examiners
External examiners are appointed by School Boards and approved by Teaching & Learning Committees.

The role of the examiner is to ensure academic and professional standards are maintained through:

· Review of all appropriate coursework and examinations

· Attendance at course assessment boards

· External examiner reports to the University and the College of Occupational Therapists

18.
Regulation of Assessment
18.1
University awards are regulated by the ‘Regulations for Awards’ on the Registry website as follows:

http://www.hud.ac.uk/registry/regulationsandpolicies/awards
and the ‘Students’ Handbook of Regulations’ on the Registry website as follows: 

http://www.hud.ac.uk/registry/regulationsandpolicies/studentregs
18.2 
Additionally the following professional body and Health and Care Professions Council standards apply:
For the award of the degree of BSc (Hons) in Occupational Therapy and in order that graduates are eligible to apply for registration with the Health and Care Professions Council and eligible to apply for membership of the College of Occupational Therapists:, 

· Successful completion of practice-placement education 

· In theory/practice-placement education modules there is no compensation between theory and practice; all practice elements must be passed at 40%

· Condonement or compensation cannot take place in practice-based learning elements of the programme

· Aegrotat awards do not provide eligibility to apply for registration with the Health and Care Professions Council or eligibility to apply for membership of the College of Occupational Therapists.
· A minimum of 1000 hours of supervised practice education in the practice of occupational therapy has to be successfully completed  

· The total time for a student to successfully complete the programme will be no longer than five years from commencement. 
· A student will have only one opportunity for re-assessment of a referred practice placement before the start of the next academic year.  If a student fails a practice placement, they will be withdrawn from the programme.
18.2.1 
Students are encouraged to become student members of the College of Occupational Therapists. Students have to self-fund this membership. They are provided with details how to apply for student membership during induction week.
19.
Indicators of Quality and Standards
19.1
This programme specification provides a concise summary of the main features of the programme and the learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if he/she takes full advantage of the learning opportunities that are provided.  More detailed information on the learning outcomes, content and teaching, learning and assessment methods of each module can be found in the study module guide and course handbook.  The accuracy of the information contained in this document is reviewed by the University and may be checked by the Quality Assurance Agency for Higher Education.
19.2 The outcome of the most recent institutional audit can be found at:
http://www.qaa.ac.uk/InstitutionReports/Reports/Pages/inst-audit-Huddersfield-10.aspx
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Rationale 

1. Background and Introduction

1.1
The BSc (Hons) Occupational Therapy course was validated by the University of Huddersfield, accredited by the College of Occupational Therapists (COT) and approved by the Health Care Professions Council (HCPC)  in July 2005 with revisions of the course in 2010, 2012, 2013 and 2014.. Since then the course has successfully educated eight cohorts of graduates who have gained employment as Occupational therapists (OT), many within the north of England. A large number have remained locally within West Yorkshire and many are now involved with practice education of our students. 

1.2 
The course continues to reflect a strong commitment to the core values and philosophies of the Occupational therapy profession namely occupation (Creek, 2003). The curriculum outlined in the programme specification and module specifications that accompany this document continue to reflect the development and future vision of the profession as outlined in curriculum guidance documents and learning and development standards for pre-registration education (COT 2014).

2.0 Rational for current changes 2016

In preparation for this university revalidation, COT re-accreditation and HCPC re-approval the programme team have met to consider the updated university guidelines and updated standards documents from COT (2014), WFOT (2016) and HCPC standards (2013).  Also the updated COT graduate profile (2014) and recent publication focusing on entry level occupational therapy core knowledge and skills (2016) have been considered and cross referenced to the course. Up to date mapping of these documents to the Occupational Therapy programme can be found in this appendices document.

Consultation, in the form of focus groups have taken place with students, practice colleagues and service users/ carers ensuring feedback from key stakeholders has been considered in developments proposed.

The proposed changes have been influenced by the following issues:-

· The change in funding arrangements for the BSc (Hons) Occupational Therapy course. 
· The updated COT pre-registration standards for higher education institutions (2014) higher education standards:

· Placement Pattern

· Occupational therapy philosophy and values

· Module and assessment review in line with key documents mentioned.

· Communication skills

· Balance of assessments across the course

2.1 Proposed cohort increase
	Current Intake


	Proposed Intake

	· 16 students


	· 25 students


The change in funding arrangements for the BSc (Hons) Occupational Therapy provides an opportunity to expand the provision within the University of Huddersfield. It is proposed that the intake of students per year is expanded from 16 students to 25 students. Consultation within the School of Human and Health Sciences to ensure academic resources can support this increase has taken place. A scoping exercise to ensure there is adequate practice placement opportunities indicates that there is currently a surplus of 25 offers per placement episode indicating capacity to expand the course. The University of Huddersfield Occupational Therapy graduates consistently gain employment with 100% of graduates in 2016 gaining employment or continuing their studies (90% employed, 10% continued study) many of these positions are within the local geographical area. Applications for the course are on an upward trajectory with 209 applications in 2014/15 and 235 applications for 2015/16 indicating a demand and interest in studying at Huddersfield. Resources such as the ability to accommodate practical based sessions and the use of the Occupational Therapy skills lab along with capacity for other university based student support e.g. computing and library services has also taken place and considered in arriving at the suggested intake number. Resource statements from the Head of Practice Placements and the Director of Computing and Library Services are available to confirm this. Expanding the Occupational Therapy programme at Huddersfield will also enable the occupational therapy students to have a greater identity within the university and local area.
2.2 Practice Placement Structure and Pattern
It is proposed that the placement structure and pattern of placements across the course is altered as follows:

	Year
	Current Placement Pattern


	Proposed Change to Placement Pattern



	1. H1A (HFT2012)

H1B (HFT1012)

            H1C (HFT1012)
	One day a week over five weeks in spring term

One day a week over five weeks in spring term

5 week block placement term 3
	Merge H1A and H1B placements into one (2 week) full time placement at the end of the autumn term.

No change

	2. H2A (HIT1007)

            H2B (HIT1008)
	6 week block placement at the start of spring term

6 week block placement summer term
	No change

No change

	3. H3A (HHT1022)

WOTP (HHT2002)
	8 week block placement summer term

70 hours flexible across spring term
	8 week block placement in spring term

Two weeks full time or four weeks part time (depending on nature of the project) summer term


2.3
Rationale for changes above:

Year 1: Guidance has been produced in the COT standards (2014) relating to placement opportunities being structured into blocks rather than one day a week. Students were in favour of this alteration feeling that a two week block placement would provide a much better opportunity for learning than the current pattern of one day a week placements over two separate blocks. Students expressed that they found the one day a week placement difficult to settle into and also difficulty in experiencing the flow of practice from one day to the next. Currently with the one day a week placements students experience two different practice areas which would be reduced to one experience with the proposed change however students felt that they would prefer a two week experience to develop greater understanding of the practice area. Practice colleagues also supported this alteration. Reducing the experience to one placement is also less resource intensive for the practice placements unit in sourcing the placement.

Year 3: The practice element for the Widening Occupational Therapy Practice module (HHT2002) which focuses on the students development of service evaluation, business and entrepreneurship skills currently takes place in the spring term however students felt that by completing this module towards the end of the course they would have developed more confidence in their occupational therapy skills and consolidate this before embarking on their service evaluation and enhancement project.  These projects allow considerable autonomy and facilitate the strengthening of student’s emerging professional identity, as they focus on the impact of an occupational perspective on service development. This placement pattern also enhances the occupational perspective of health and well-being within the course by enabling students to understand the impact of occupational dysfunction on a person’s health initially and then providing opportunities to deepen this understanding to well-being in contemporary placements in year three. 

The proposed alteration brings forward the students 8 week occupational therapy placement into the spring term allowing this change. Practice pressures would also be alleviated by moving this placement earlier as currently all three years are out in practice at the end of the academic year on full time placements. Having third year students on placements in Jan/Feb may help to support winter pressures.

See appendix 9 for a visual representation of how the proposed placement pattern fits within the course.

2.4
Occupational Therapy Philosophy, values and skills


As the course team reflected upon the up to date documents from COT (2014) and WFOT (2016) the need to capture the philosophy of Occupational Therapy practice in the programme specification document became apparent. The course aims and learning outcomes stated in the programme specification have therefore been updated to make occupation and the power of occupation explicit within the document and to reflect an occupational perspective of health and wellness. See programme specification (11.6, 12.2, 13.5.2). The entry level occupational therapy core knowledge and practice skills guidance (2016) has also been used to map the course content in order to ensure that the central philosophy, core professional reasoning skills and a range of the context-dependent practice skills are evident across the curriculum. 
2.5
Module and assessment review 

Modules have been reviewed in line with programme outcomes along with assessment strategies and no major changes are proposed in relation to the structure and flow of the programme. Module learning outcomes have been mapped to course learning outcomes to ensure alignments are evident (appendix 13). Students reported satisfaction with their learning opportunities, teaching and assessment and felt that the OT modules fit well together. This reflected both the combination of OT modules within each year of study and also in relation to understanding progression of modules from one year to the next. 
2.6
Communication: Feedback from practice educators and service users taking part in the focus groups highlighted the importance of students demonstrating good communication skills and students having opportunity to develop this further to support practice experience wherever possible. Whilst skills in this area are evident across the curriculum, particularly in placement modules there is opportunity to further evidence this within the synopsis of the year 1 academic module specification for HFT2003. Service users also suggested that they can be available within the university to meet with students so that they can develop their skills and confidence in this area.

2.7
Assessment Strategy: One change to the assessment descriptor is proposed in relation to the final year module HHT2000. Currently the assessment strategy indicates that the student delivers a presentation on an identified area of practice. Whilst there is flexibility in how they present this material students always choose a traditional presentation style. As there are other presentation elements across the course (HFT2002, HIT2003, HIT2002 HIG1000) and to equip students with a further skill useful for dissemination of research and good practice it is suggested that the assessment in this module is changed to a poster presentation to communicate this honours level piece of work.  
Appendix 2

	QAA Subject benchmark statements: Health care programmes: Occupational Therapy (2001)
Mapping to course learning outcomes
	A1 Professional identity of the occupational therapist
	A2 Professional relationships of the occupational therapist
	A3 Personal and professional skills of the occupational therapist
	A4 Profession and employer context
	B1 Identification and assessment of health and social care needs
	B2 Formulation of plans and strategies for meeting health and social care needs
	B3 Practice of occupational therapy
	B4 Evaluation of professional practice
	C1 A systematic understanding of the key aspects underpinning occupational therapy and a detailed knowledge
	C2 Skills

	Knowledge and Understanding

Demonstrate a clear understanding of biological, behavioural, social and occupational sciences that underpin effective practice and support wellness (F)
	X
	
	
	
	
	X
	
	
	X
	X

	Demonstrate an understanding of evidence-based practice and how this may underpin and develop effective Occupational therapy interventions (I)
	X
	
	
	X
	X
	X
	
	X
	
	X

	Demonstrate an understanding of ethical, legal issues and socio-economic factors and the impact on individuals, groups, communities and populations (I)
	
	X
	
	X
	
	
	X
	
	
	

	Understand the inter-relationship of knowledge, skills and values in occupational therapy (H)
	X
	X
	X
	
	
	
	
	
	
	X

	Demonstrate an awareness of research, audit and evidence-based practice and how it underpins occupational therapy practice (F)
	X
	
	
	X
	X
	X
	
	X
	
	X

	Appreciate the history, social context and complexity of organisations and policies within which occupational therapy is delivered (F)
	
	X
	
	X
	
	
	
	
	X
	X

	Utilise a range of established research techniques to generate and analyse data relevant to health, social care and third sector practice (I)
	X
	
	
	X
	X
	X
	
	X
	
	X

	Critically analyse data relevant to occupational therapy practice (H)
	X
	
	
	X
	X
	X
	
	X
	
	X

	Acknowledge their commitments as a professional within health and social care quality enhancement frameworks and take responsibility for their own lifelong learning and continuing professional development (H)
	X
	
	
	
	
	
	X
	
	
	

	Critically understand a range of business skills to compliment occupational therapy skills within  a commissioning environment (H) 
	
	X
	
	X
	
	
	
	
	
	X

	Skills and Other Attributes (practical)


	
	
	
	
	
	
	
	
	
	

	Identify and assess occupational needs (F)
	X
	X
	X
	
	X
	
	X
	
	X
	X

	Analyse and prioritise occupational needs to facilitate the health and wellbeing of individuals, groups, communities and societies.(I)
	X
	X
	X
	X
	X
	X
	X
	
	X
	X

	Sensitively facilitate a range of strategies to enhance occupational performance for people with occupational needs; facilitating change and empowering them to achieve their goals in a variety of contexts (I,H))
	X
	X
	X
	
	
	  X
	X
	
	X
	X

	
	
	
	
	
	
	
	
	
	
	

	Develop ability to apply knowledge and understanding of core theories to underpin the practice of occupational therapy (I)
	X
	X
	
	
	
	X
	X
	X
	X
	X

	Evaluate, reflect and act on occupational outcomes (I, H))
	X
	
	X
	X
	X
	X
	X
	X
	
	x

	Provide intervention within an ethical and moral framework that emphasises empowerment and choice.(I)
	X
	
	X
	
	X
	 X
	X
	X
	
	X

	Recognise the extent of their own scope of practice within interdisciplinary practice, working with and/or referring on to other agencies where appropriate (H)
	X
	X
	X
	X
	
	X
	
	X
	
	

	Transferable/Key Skills

use reflective practice to enhance personal and professional development in the context of lifelong learning (F,I.H)
	X
	X
	
	X
	
	
	
	
	
	X

	Demonstrate clear, accurate and reliable communication and other transferable skills (F)
	X
	X
	X
	
	X
	
	
	
	
	X

	Recognise the value of collaborative working (F)
	
	X
	
	X
	
	
	
	
	
	

	Develop existing professional and personal skills to enable students to take an increased responsibility for collaborative work appreciating factors that may impact upon health (I)
	X
	X
	X
	X
	X
	
	
	
	
	X

	Demonstrate a range of personal and transferable skills commensurate with working effectively in dynamic environments (H)
	X
	X
	X
	X
	X
	
	
	X
	
	X


Appendix 3 
Standards of proficiency mapping document (HCPC, 2013)

	
	Foundation Level Modules
	Intermediate Level

Modules
	Honours Level Modules

	Standards of proficiency (SOP) mapping – occupational therapist (HCPC, 2013)


	HFG1000 Research 1 and Professional Development
	
	HFT2002Foundations and context of occupation and practice
	
	HFT2003 Health , Occupational Performance and occupational disruption
	HFT2012 Practice based experience 1
	
	HIG1000  Research 2
	HIT2002 Enhancing Occupational Performance for groups and communities
	HIT2003 Enhancing Occupational Performance for individuals 
	HIT1007 Practice based experience 2A
	HIT1008 Practice based experience 2B
	HHG1000  Research 3
	HHT2002 Widening Occupational Therapy Practice
	
	HHT2000 Consolidating Occupational Therapy Practice
	HHT1022 Practice based experience 3

	Standard of proficiency
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Registrant occupational therapists must:
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	1. be able to practise safely and effectively within the scope of practice
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	1.1 know the limits of their practice and when to seek advice or refer to another professional.
	
	
	
	
	
	x
	
	
	
	
	x
	x
	
	x
	
	
	x

	1.2 recognise the need to manage their own workload and resources effectively and be able to practise accordingly.
	
	
	
	
	
	
	
	
	
	
	
	x
	
	x
	
	
	x

	2. be able to practise within the legal and ethical boundaries of their profession
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	2.1 understand the need to act in the best interests of service users at all times
	
	
	x
	
	
	x
	
	
	
	
	x
	x
	
	x
	
	
	

	2.2 understand what is required of them by the Health and Care Professions Council
	x
	
	x
	
	
	
	
	
	
	
	
	
	
	x
	
	
	

	2.3 understand the need to respect and uphold, the rights, dignity, values and autonomy of service users including their role in the diagnostic and therapeutic process and in maintaining health and wellbeing.
	
	
	x
	
	x
	x
	
	
	
	
	x
	x
	
	x
	
	
	x

	2.4 recognise that relationships with service users should be based on mutual respect and trust and be able to maintain high standards of care even in situations of personal incompatibility
	
	
	
	
	x
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	2.5 know about current legislation applicable to the work of their profession
	
	
	x
	
	
	
	
	
	x
	x
	
	
	
	x
	
	x
	

	2.6 understand the effect of legislation on the delivery of care
	
	
	x
	
	
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	2.7 understand the importance of and be able to obtain informed consent.
	
	
	
	
	x
	x
	
	
	
	
	
	
	
	
	
	
	

	2.8 be able to exercise a professional duty of care
	
	
	
	
	
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	3. be able to maintain fitness to practise
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	3.1 understand the need to maintain high standards of personal and professional conduct
	x
	
	
	
	
	
	
	
	
	
	
	
	
	x
	
	
	

	3.2 understand the importance of maintaining their own health
	x
	
	
	
	
	
	
	
	
	
	
	
	
	x
	
	
	

	3.3 understand both the need to keep skills and knowledge up to date and the importance of career-long learning.
	x
	
	
	
	
	
	
	
	
	
	
	
	
	x
	
	
	

	4. be able to practise as an autonomous professional, exercising their own professional judgement
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	4.1 be able to assess a professional situation, determine the nature and severity of the problem and call upon the required knowledge and experience to deal with the problem
	
	
	
	
	
	
	
	
	
	
	x
	x
	
	x
	
	
	x

	4.2 be able to make reasoned decisions to initiate, continue, modify or cease treatment or the use of techniques or procedures and record the decisions and reasoning appropriately
	
	
	
	
	
	
	
	
	
	
	x
	x
	
	
	
	
	x

	4.3 be able to initiate resolution of problems and be able to exercise personal initiative
	
	
	
	
	
	
	
	
	
	
	x
	x
	
	x
	
	
	x

	4.4 recognise that they are personally responsible for and must be able to justify their decisions
	x
	
	
	
	
	
	
	
	
	
	
	
	
	x
	
	
	

	4.5 be able to make and receive appropriate referrals
	
	
	
	
	
	
	
	
	
	
	x
	x
	
	
	
	
	x

	4.6 understand the importance of participation in training, supervision and mentoring
	x
	
	
	
	
	x
	
	
	
	
	x
	x
	
	x
	
	
	x

	5. be aware of the impact of culture, equality and diversity on practice
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	5.1 understand the requirement to adapt practice to meet the needs of different groups and individuals
	
	
	x
	
	
	
	
	
	x
	x
	
	
	
	
	
	
	

	5.2 understand the specific local context of practice, including the socio-cultural diversity of the community
	
	
	x
	
	
	
	
	
	
	
	
	
	
	x
	
	x
	

	5.3 recognise the socio-cultural environmental issues that influence the context within which people live and work
	
	
	x
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	5.4 recognise the effect of inequality, poverty, exclusion, identity, social difference and diversity on occupational performance
	
	
	x
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	6. be able to practise in a non-discriminatory manner
	
	
	
	
	
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	7. understand the importance of and be able to maintain confidentiality
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	7.1 be aware of the limits of the concept of confidentiality
	x
	
	
	
	
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	7.2 understand the principles of information governance and be aware of the safe and effective use of health and social care information
	x
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	7.3 be able to recognise and respond appropriately to situations where it is necessary to share information to safeguard service users or the wider public
	
	
	
	
	
	
	
	
	
	
	x
	x
	
	
	
	
	x

	8. be able to communicate effectively
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	8.1 be able to demonstrate effective and appropriate verbal and non-verbal skills in communicating information, advice, instruction and professional opinion to service users, carers, colleagues and others
	
	
	
	
	x
	x
	
	
	x
	x
	x
	x
	
	x
	
	
	x

	8.2 be able to communicate in English to the standard equivalent to level 7 of the International English Language Testing System, with no element below 6.5
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	8.3 understand how communication skills affect assessment and engagement of service users and how the means of communication should be modified to address and take account of factors such as age, physical ability, capacity and learning ability
	
	
	
	
	x
	x
	
	
	x
	x
	x
	x
	
	
	
	
	x

	8.4 be able to select, move between and use appropriate forms of verbal and non-verbal communication with users, carers and others
	
	
	
	
	
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	8.5 be aware of the characteristics and consequences of verbal and non-verbal communication and how this can be affected by factors such as culture, age, ethnicity, gender, religious beliefs and  socio-economic status
	
	
	x
	
	x
	
	
	
	
	
	
	
	
	
	
	
	

	8.6 understand the need to provide service users or people acting on their behalf with the information necessary to enable them to make informed decisions
	x
	
	
	
	
	
	
	
	x
	x
	
	
	
	
	
	
	

	8.7 understand the need to assist the communication needs of service users such as through the use of an appropriate interpreter, wherever possible
	
	
	
	
	x
	
	
	
	
	
	
	
	
	
	
	
	

	8.8 recognise the need to use interpersonal skills to encourage the active participation of service users
	
	
	
	
	x
	
	
	
	x
	x
	
	
	
	
	
	
	

	8.9 be able to listen to a service user’s occupational narrative and analyse the content in order to plan for the future
	
	
	
	
	x
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	8.10 be able, through interview and personal discussion, to understand the values, beliefs and interests of service users, their families and carers
	
	
	
	
	
	x
	
	
	
	
	x
	x
	
	
	
	
	

	9. be able to work appropriately with others
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	9.1 be able to work, where appropriate, in partnership with service users, other professionals, support staff and others
	
	
	
	
	
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	9.2 understand the need to build and sustain professional relationships as both an independent practitioner and collaboratively as a member of a team
	x
	
	
	
	
	
	
	
	
	
	x
	x
	
	
	
	
	x

	9.3 understand the need to engage service users and carers in planning and evaluating diagnostics, treatments and interventions to meet their needs and goals
	
	
	x
	
	x
	
	
	
	
	
	x
	x
	
	
	
	
	x

	9.4 be able to contribute effectively to work undertaken as part of a multi-disciplinary team
	x
	
	x
	
	
	x
	
	
	
	
	x
	x
	x
	
	
	
	x

	9.5 understand the need to work with those who provide services in and across different sectors
	
	
	
	
	
	
	
	
	
	
	
	
	
	x
	
	
	

	9.6 understand the need to adopt an approach which centres on the service user and establish appropriate professional relationships in order to motivate and involve the service user in meaningful occupation
	
	
	x
	
	x
	
	
	
	x
	x
	x
	x
	
	
	
	x
	x

	9.7 understand the value of enabling and empowering service users with the aim of enhancing their access to all services and opportunities which are available to them
	
	
	x
	
	
	
	
	
	x
	x
	
	
	
	
	
	
	X

	9.8 understand group dynamics and roles and be able to facilitate group work, in order to maximise support, learning and change within groups and communities
	
	
	
	
	
	
	
	
	x
	
	x
	x
	
	
	
	
	x

	9.9 understand the need to capitalise, where appropriate, on the dynamics within groups and communities in order to harness the motivation and active involvement of participants
	
	
	
	
	
	
	
	
	x
	
	
	
	
	
	
	
	

	9.10 be able to work in appropriate partnership with service users in order to evaluate the effectiveness of occupational therapy intervention
	
	
	
	
	
	
	
	
	x
	x
	x
	x
	
	
	
	
	X

	10. be able to maintain records appropriately
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	10.1 be able to keep accurate, comprehensive and comprehensible records in accordance with applicable legislation, protocols and guidelines
	
	
	
	
	
	x
	
	
	
	
	x
	x
	
	
	
	
	X

	10.2 recognise the need to manage records and all other information in accordance with applicable legislation, protocols and guidelines
	x
	
	
	
	
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	11. be able to reflect on and review practice
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	11.1 understand the value of reflection on practice and the need to record the outcome of such reflection
	x
	
	
	
	
	
	
	
	
	
	
	
	
	x
	
	
	

	11.2 recognise the value of case conferences, supervision and other methods of reflecting on and reviewing practice
	x
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	11.3 be able to recognise the potential of occupational therapy in new and emerging areas of practice
	
	
	
	
	
	
	
	
	
	
	
	
	
	x
	
	x
	

	12. be able to assure the quality of their practice
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	12.1 be able to engage in evidence-based practice, evaluate practice systematically and participate in audit procedures
	
	
	
	
	
	
	
	x
	x
	x
	
	
	x
	x
	
	x
	

	12.2 be able to gather information, including qualitative and quantitative data, that helps to evaluate the responses of service users in their care
	
	
	
	
	
	
	
	x
	
	
	
	
	x
	x
	
	
	x

	12.3 be aware of the role of audit and review in quality management, including quality control, quality assurance and the use of appropriate outcome measures
	
	
	
	
	
	
	
	x
	
	
	
	
	
	x
	
	
	

	12.4 be able to maintain an effective audit trail and work towards continual improvement
	
	
	
	
	
	
	
	x
	
	
	
	
	
	x
	
	
	

	12.5 be aware of and able to participate in quality assurance programmes, where appropriate
	
	
	
	
	
	
	
	x
	
	
	
	
	
	x
	
	
	x

	12.6 be able to evaluate intervention plans using recognised outcome measures and revise the plans as necessary in conjunction with the service user
	
	
	
	
	
	
	
	
	x
	x
	x
	x
	
	
	
	
	x

	12.7 recognise the need to monitor and evaluate the quality of practice and the value of contributing to the generation of data for quality assurance and improvement programmes
	x
	
	
	
	
	
	
	x
	x
	x
	
	
	x
	
	
	
	x

	13. understand the key concepts of the knowledge base relevant to their profession
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	13.1 understand and be able to apply the theoretical concepts underpinning occupational therapy, specifically the occupational nature of human beings and how they function in everyday activities
	
	
	x
	
	x
	
	
	
	
	
	
	
	
	
	
	
	

	13.2 understand the effect of occupational dysfunction and deprivation on individuals, families, groups and communities and recognise the importance of restoring and facilitating opportunities with the aim of achieving occupational wellness
	
	
	
	
	x
	
	
	
	x
	x
	
	
	
	
	
	
	

	13.3 be able to understand and analyse activity and occupation and their relation to and effect on, health, wellbeing and function
	
	
	
	
	x
	
	
	
	
	
	
	
	
	
	
	
	

	13.4 understand the theoretical basis of and the variety of approaches to, assessment and intervention
	
	
	
	
	x
	
	
	
	x
	x
	
	
	
	
	
	
	

	13.5 understand the need to identify and assess, occupational, physical, psychological, cultural and environmental needs and problems of service users, their families and carers
	
	
	x
	
	x
	
	
	
	
	
	
	
	
	
	
	
	

	13.6 be aware of social, environmental and work-related policies and services and their effect on human needs within a diverse society
	
	
	x
	
	
	
	
	
	x
	x
	
	
	
	
	
	x
	

	13.7 be aware of the principles and applications of scientific enquiry, including the evaluation of treatment efficacy and the research process
	x
	
	
	
	
	
	
	x
	x
	x
	
	
	x
	
	
	
	

	13.8 recognise the value of the diversity and complexity of human behaviour through the exploration of different physical, psychological, environmental, social, emotional and spiritual perspectives
	
	
	x
	
	x
	
	
	
	
	
	
	
	
	
	
	
	

	13.9 be aware of the origins and development of occupational therapy, including the evolution of the profession towards the current emphasis on autonomy and empowerment of individuals, groups and communities
	
	
	x
	
	
	
	
	
	
	
	
	
	
	x
	
	
	

	13.10 understand the use of the current philosophical framework for occupational therapy that focuses on service users and the bio-psychosocial model
	
	
	x
	
	x
	
	
	
	
	
	
	
	
	
	
	
	

	13.11 understand the structure and function of the human body, together with knowledge of health, disease, disorder and dysfunction relevant to their profession
	
	
	
	
	x
	
	
	
	
	
	
	
	
	
	
	
	

	13.12 understand the concept of leadership and its application to practice
	
	
	
	
	
	
	
	
	
	
	
	
	
	x
	
	
	

	13.13 recognise the role of other professions in health and social care
	x
	
	
	
	
	x
	
	
	x
	
	x
	x
	
	
	
	
	x

	13.14 understand the structure and function of health and social care services in the UK
	
	
	x
	
	
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	14. be able to draw on appropriate knowledge and skills to inform practice
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	14.1 be able to change their practice as needed to take account of new developments or changing contexts
	
	
	
	
	
	
	
	
	x
	x
	x
	x
	
	x
	
	
	x

	14.2 be able to conduct appropriate diagnostic or monitoring procedures, treatment, therapy , or other actions safely and effectively
	
	
	
	
	x
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	14.3 be able to undertake and record a thorough, sensitive and detailed assessment, using appropriate techniques and equipment
	
	
	
	
	x
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	14.4 be able to gather and use appropriate information
	
	
	
	
	x
	x
	
	
	
	
	x
	x
	
	x
	
	
	x

	14.5 be able to undertake or arrange investigations as appropriate
	
	
	
	
	
	
	
	
	
	
	x
	x
	
	
	
	
	x

	14.6 be able to select and use appropriate assessment techniques
	
	
	
	
	x
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	14.7 understand the need to consider the assessment of the health, social care, employment and learning needs of service users
	
	
	
	
	x
	
	
	
	
	
	
	
	
	
	
	
	

	14.8 be able to select and use relevant assessment tools to identify occupational performance needs
	
	
	
	
	x
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	14.9 be able to select and use standardised and non-standardised assessments appropriately to gather information about the service user’s occupational performance, taking account of the environmental context
	
	
	
	
	x
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	14.10 be able to use observation to gather information about the functional abilities of service users
	
	
	
	
	x
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	14.11 be able to analyse and critically evaluate the information collected
	
	
	
	
	
	
	
	
	
	
	x
	x
	
	
	
	
	x

	14.12 be able to demonstrate a logical and systematic approach to problem solving
	
	
	
	
	
	
	
	
	x
	x
	
	x
	
	
	
	
	x

	14.13 be able to use research, reasoning and problem solving skills to determine appropriate actions
	x
	
	
	
	
	x
	
	
	x
	x
	x
	x
	
	x
	
	x
	x

	14.14 be able to formulate specific and appropriate care or case management plans including the setting of timescales
	
	
	
	
	
	
	
	
	x
	x
	x
	x
	
	
	
	
	x

	14.15 understand the need to agree the goals and priorities of intervention in relation to occupational needs in partnership with service users, basing such decisions on assessment results
	
	
	
	
	
	
	
	
	x
	x
	x
	x
	
	
	
	
	x

	14.16 be able to select as appropriate, the specific occupations and activities for use as therapeutic media, taking into account the particular therapeutic needs of service users
	
	
	
	
	
	
	
	
	x
	x
	x
	x
	
	
	
	
	x

	14.17 be able to understand and use the relevant sciences and established theories, frameworks and concepts of occupational therapy
	
	
	x
	
	
	x
	
	
	x
	x
	x
	x
	
	
	
	x
	x

	14.18 be aware of the full range of occupations and activities used in intervention and how these should reflect the individual’s occupational needs
	
	
	
	
	
	
	
	
	x
	x
	x
	x
	
	
	
	x
	x

	14.19 be able to analyse, develop or modify therapeutic media and environments to service users, to build on their abilities and enhance their occupational performance
	
	
	
	
	
	
	
	
	x
	x
	x
	x
	
	
	
	x
	x

	14.20 know how to meet the social, psychological and physical health-based occupational needs of service users across a range of practice areas
	
	
	
	
	
	
	
	
	
	
	x
	x
	
	
	
	
	x

	14.21 be able to use information and communication technologies appropriate to their practice
	
	
	
	
	
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	14.22 recognise the value of research to the critical evaluation of practice
	x
	
	
	
	
	
	
	x
	
	
	
	
	x
	x
	
	x
	x

	14.23 be aware of a range of research methodologies
	x
	
	
	
	
	
	
	x
	
	
	
	
	x
	
	
	
	

	14.24 be able to evaluate research and other evidence to inform their own practice
	
	
	
	
	
	
	
	x
	
	
	
	x
	x
	
	
	x
	x

	15. understand the need to establish and maintain a safe practice environment
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	15.1 understand the need to maintain safety of both service users and those involved in their care
	
	
	
	
	x
	x
	
	
	x
	x
	x
	x
	
	
	
	x
	x

	15.2 be aware of applicable health and safety legislation and any relevant safety policies and procedures in force at the workplace, such as incident reporting and be able to act in accordance with these
	
	
	x
	
	
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	15.3 be able to work safely, including being able to select appropriate hazard control and risk management, reduction or elimination techniques in a safe manner and in accordance with health and safety legislation
	
	
	
	
	
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	15.4 be able to select appropriate personal protective equipment and use it correctly
	
	
	
	
	
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	15.5 be able to establish safe environments for practice, which minimise risks to service users, those treating them and others, including the use of hazard control and particularly infection control
	
	
	
	
	
	x
	
	
	
	
	x
	x
	
	
	
	
	x

	15.6 know and be able to apply appropriate moving and handling techniques
	
	
	
	
	x
	x
	
	
	
	
	x
	x
	
	
	
	
	x


Appendix 4
	Standards of education and training
	How did you meet the SET?
	How do you now meet the SET?
	In which document / page of the document provided can this information be found?

	1. Level of qualification for entry to the Register
	
	
	

	1. 1 The Council normally expects that the threshold entry routes to the Register will be the following:

Bachelor degree with honours for:

· biomedical scientists (with the Certificate of Competence awarded by the Institute   of Biomedical Science, or equivalent);

· chiropodists / podiatrists;

· dieticians;

· occupational therapists;

· orthoptists;

· physiotherapists;

· prosthetists / orthotists;

· radiographers; and

· speech and language therapists. 

Masters degree for arts therapists.

Masters degree for clinical scientists (with the Certificate of Attainment awarded by the Association of Clinical Scientists, or equivalent).

Diploma of Higher Education for operating department practitioners.

Equivalent to Certificate of Higher Education for paramedics. 

Professional doctorate for clinical psychologists.

Professional doctorate for counselling psychologists, or equivalent.

Professional doctorate for educational psychologists, or equivalent.

Masters degree for forensic psychologists (with the award of the British Psychological Society qualification in forensic psychology, or equivalent).

Masters degree for health psychologists (with the award of the British Psychological Society qualification in health psychology, or equivalent).

Masters degree for occupational psychologists (with the award of the British Psychological Society qualification in occupational psychology, or equivalent).

Masters degree for sport and exercise psychologists (with the award of the British Psychological Society qualification in sport and exercise psychology, or equivalent).
	Programme specification – 6
	Programme specification – 6


	No change 

Programme specification – 6



	2. Programme admissions
	
	
	No changes made

	2.1 The admissions procedures must give both the applicant and the education provider the information they require to make an informed choice about whether to take up or make an offer of a place on a programme.
	Programme specification 16 (16.5)
	Programme specification 16 (16.5)
	Programme specification 16 (16.5)

	2.2 The admissions procedures must apply selection and entry criteria, including evidence of a good command of reading, writing and spoken English.
	Programme specification – 16 (16.9.2 ;16.4.1; 16.11)
	Programme specification – 16 (16.9.2 ;16.4.1; 16.10.2)
	Programme specification – 16 (16.9.2 ;16.4.1; 16.10.2)

	2.3 The admissions procedures must apply selection and entry criteria, including criminal convictions checks.
	Programme specification – 16.1.1; 16.9.1
	Programme specification – 16.1.1; 16.10.1
	Programme specification – 16.1.1; 16.10.1

	2.4 The admissions procedures must apply selection and entry criteria, including compliance with any health requirements.
	Programme specification – 16.9.1
	Programme specification -  16.10.1
	Programme specification -  16.10.1

	2.5 The admissions procedures must apply selection and entry criteria, including appropriate academic and/or professional entry standards.
	Programme specification – 16.9.2; 16.11

	Programme Specification 16.10.1
	Programme specification - 16.10.1

	2.6 The admissions procedures must apply selection and entry criteria, including accreditation of prior (experiential) learning and other inclusion mechanisms.
	Programme specification – 16.2; 16.3
	Programme specification – 16.2; 16.3
	Programme specification – 16.2; 16.3

	2.7 The admissions procedures must ensure that the education provider has equality and diversity policies in relation to applicants and students, together with an indication of how these will be implemented and monitored.
	Programme specification – 16.1;16.4; 16.6; 16.7
	Programme specification – 16.1;16.4; 16.6; 16.7
	Programme specification – 16.1;16.4; 16.6; 16.7


	3. Programme management and resources **
	
	
	

	3.1 The programme must have a secure place in the education provider’s business plan.
	No changes made in this area
	No changes made in this area
	No changes made in this area

	3.2 The programme must be effectively managed.
	Divisional Leader – Sara Eastburn
Course leader – Janice Jones
	Divisional Leader – Sarah Kendall (from 2014)

Course Leader – Joanne Donbavand (from 2015)
	CV document:

Sarah Kendall https://www.hud.ac.uk/ourstaff/profile/index.php?staffid=1339
Joanne Donbavand

https://www.hud.ac.uk/ourstaff/profile/index.php?staffid=329 

	3.3 The programme must have regular monitoring and evaluation systems in place.
	Programme specification – section 17; 19

Course committee, annual evaluation, student panels, audit of practice placements, QAA independent review
	Programme specification – section 17; 19

Course committee, annual evaluation, student panels, audit of practice placements, QAA independent review
	Programme specification – section 17; 19

Course committee, annual evaluation, student panels, audit of practice placements, QAA independent review

	3.4 There must be a named person who has overall professional responsibility for the programme who must be appropriately qualified and experienced and, unless other arrangements are agreed, be on the relevant part of the Register.
	Divisional Leader – Sara Eastburn – No change
Course leader – Janice Jones
	Divisional Leader – Sarah Kendall

Course Leader – Joanne Donbavand
	CV links, as above

	3.5 There must be an adequate number of appropriately qualified and experienced staff in place to deliver an effective programme.
	Occupational Therapy Tutors:

Janice Jones 

Helen Ribchester

Jo Stead

Joanne Donbavand
	Occupational Therapy Tutors:

Joanne Donbavand

Jo Stead

Vikki Barry
	Major change reported 2015

CV links:

Joanne Donbavand

https://www.hud.ac.uk/ourstaff/profile/index.php?staffid=329
Jo Stead

https://www.hud.ac.uk/ourstaff/profile/index.php?staffid=332 

Vikki Barry

https://www.hud.ac.uk/ourstaff/profile/index.php?staffid=1561 

	3.6 Subject areas must be taught by staff with relevant specialist expertise and knowledge.
	CV Links as above

	CV links as above
	See CV links

	3.7 A programme for staff development must be in place to ensure continuing professional and research development.
	CV documents, Staff profiles university web pages, University programme
	CV links as above
	CV links as above


	3.8 The resources to support student learning in all settings must be effectively used.
	Programme specification – 13.4 (Practice Placements)
	Programme specification – 13.4 (Practice Placements)
Programme specification - 14

Teaching and Learning

Library and Occupational Therapy & Community Skills lab
	Programme specification – 13.4 (Practice Placements)
Programme specification - 14

Teaching and Learning



	3.9 The resources to support student learning in all settings must effectively support the required learning and teaching activities of the programme.
	Library and Occupational Therapy & Community Skills lab
	Programme specification – 13.4 (Practice Placements)
Programme specification - 14

Teaching and Learning

Library and Occupational Therapy & Community Skills lab
	Programme specification – 13.4 (Practice Placements)
Programme specification - 14

Teaching and Learning

Library and Occupational Therapy & Community Skills lab
Resource Statement

	3.10 The learning resources, including IT facilities, must be appropriate to the curriculum and must be readily available to students and staff.
	Library and IT Resources
	Library and IT Resources
	No change

	3.11 There must be adequate and accessible facilities to support the welfare and wellbeing of students in all settings.
	Student support services


	Student support services


	No change

	3.12 There must be a system of academic and pastoral student support in place.
	Programme specification – 15.1 – 15.5
	Programme specification – 15.1 – 15.5
	No change

	3.13 There must be a student complaints process in place.
	Students Handbook of Regulations – Section 8
	Students Handbook of Regulations – Section 8
	No change
https://www.hud.ac.uk/registry/regulationsandpolicies/studentregs/ 


	3.14 Where students participate as service users in practical and clinical teaching, appropriate protocols must be used to obtain their consent.
	Documentation for moving and handling sessions

Programme specification – 13.6.3 (Annual student declaration)
	Documentation for moving and handling sessions

Programme specification – 13.6.3 (Annual student declaration)
	No change

	3.15 Throughout the course of the programme, the education provider must have identified where attendance is mandatory and must have associated monitoring mechanisms in place.
	Programme specification – 15.5.3
	Programme specification – 15.5.3
Now supported by an electronic attendance monitoring system
	No change

	3.16 There must be a process in place throughout the programme for dealing with concerns about students’ profession-related conduct.
	Programme specification – 13.6.2; 13.6.3; 13.6.4; 13.6.5


	Programme specification – 13.6.2; 13.6.3; 13.6.4; 13.6.5


	No change

https://www.hud.ac.uk/registry/regulationsandpolicies/  


	3.17 Service users and carers must be involved in the programme (NEW)
	
	Programme specification 11.3;

Course development meetings

Course committee/ annual evaluation

Recruitment and selection days

Teaching opportunities

Informal availability to meet with students

Patient and public involvement group to develop service user and carer input across the school and provide support and training
	Programme specification 11.3;

Examples of activities:

Course development meetings: focus groups

Course committee/ annual evaluation representation

Recruitment and selection/ open day involvement

Teaching opportunities across Occupational Therapy modules

Informal availability to meet with students, a development via the school patient and public involvement group.

Patient and public involvement group develop service user as carer contacts and facilitate input in all aspects of engagement across the school. The patient and involvement group also provide support and training

	4. Curriculum
	
	
	

	4.1 The learning outcomes must ensure that those who successfully complete the programme meet the standards of proficiency for their part of the Register.
	Mapping of HPC Standards of Proficiency

Module Specification document
	Mapping of HPC Standards of Proficiency
	No change (appendix 3)

	4.2 The programme must reflect the philosophy, core values, skills and knowledge base as articulated in any relevant curriculum guidance.
	Programme specification – 12.1; 13.5
	Expanded upon this based on new OT guidance. Programme specification – 12.1; 12.2; 13.5
	Programme specification – 12.1; 12.2; 13.5

	4.3 Integration of theory and practice must be central to the curriculum.
	Programme specification – 13.5
	No change
	No change

	4.4 The curriculum must remain relevant to current practice.
	Programme specification – 13.5, Appendices 4 ; 6 
	Programme specification – 11.6, 13.5, Appendices 5 ; 6
	See Module specification document for minor changes – Modules HFT2002, HFT2003, HHT2000,

	4.5 The curriculum must make sure that students understand the implications of the HPC’s standards of conduct, performance and ethics. 
	Module specification HFG1000, HFT1008
	No change
	No change

	4.6 The delivery of the programme must support and develop autonomous and reflective thinking.
	Module specification – HFT1012, HFG1000, HIT1007, HIT1008, HIG1000, HHT1022, HHT2000
	No change
	No change

	4.7 The delivery of the programme must encourage evidence based practice.
	Module specification – HFG1000, HFT2002, HIT2003, HIG1000. HHG 1000, HHT2000, HHT2002
	No change
	No change

	4.8 The range of learning and teaching approaches used must be appropriate to the effective delivery of the curriculum.
	Module specification – see learning and teaching strategy for each module
	Module specification – see learning and teaching strategy for each module
	No change

	4.9 When there is interprofessional learning the profession-specific skills and knowledge of each professional group must be adequately addressed.
	Programme specification 
	Programme specification – 14.4.9, 14.4.10, 14.4.11, 14.4.12, 14.4,13, 14.4.14
	No change 14.4,13 indicates the need for Occupational Therapy input across these modules. A link OT tutor is involved in all aspects of planning, teaching, assessment and development of these modules.

	5 Practice placements
	
	
	

	5.1 Practice placements must be integral to the programme.
	Programme specification – 13.4
Appendix 9, 10
Module specifications – HFT1012, HIT1007, HIT1008, HHT2002, HHT1022
	Programme specification – 13.4
Appendix 9, 10
Module specifications – HFT1012, HIT1007, HIT1008, HHT2002, HHT1022
	

	5.2 The number, duration and range of practice placements must be appropriate to support the delivery of the programme and the achievement of the learning outcomes.
	Programme specification 13.4, appendices 9 & 10
Module specifications – HFT1012, HIT1007, HIT1008, HHT2002, HHT1022
	Appendix 1: Rationale document 
Programme specification 13.4, appendices 9 & 10
Module specifications – HFT1012, HIT1007, HIT1008, HHT2002, HHT1022
	Evidence is as stated however the structure of the placement pattern has been changed in light of the updated COT standards (2014). See Appendix 1: rationale document for further explanation regarding the nature of the change from one day a week/ part time placement opportunities to all full time placements.

	5.3 The practice placement settings must provide a safe and supportive environment.
	Programme specification – 13.4, 17.4
HFT1012, HIT1007, HIT1008, HHT2002, HHT1022
	Programme specification – 13.4, 17.4
HFT1012, HIT1007, HIT1008, HHT2002, HHT1022
	No changes made

	5.4 The education provider must maintain a thorough and effective system for approving and monitoring all placements.
	Programme -  specification 17.4 Process of education audit
	Programme -  specification 17.4 Process of education audit
	No changes made

	5.5 The placement providers must have equality and diversity policies in relation to students, together with an indication of how these will be implemented and monitored.
	Programme -  specification 17.4, 17.5

Process of education audit
	Programme -  specification 17.4, 17.5

Process of education audit
	No changes made

	5.6 There must be an adequate number of appropriately qualified and experienced staff at the practice placement setting.
	Role of practice placement coordinator; Programme specification 17.4, 17.5
	Role of practice placement coordinator; Programme specification 17.4, 17.5
	No changes made

	5.7 Practice placement educators must have relevant knowledge, skills and experience.
	Programme specification – 13.4
	Programme specification – 13.4
	No changes made

	5.8 Practice placement educators must undertake appropriate practice placement educator training. 
	Programme specification – 13.4 

Practice placement administration unit at Leeds Metropolitan university (WYCOTE)
	Programme specification – 13.4 

Practice placement administration at Leeds Beckett university
	No changes made

	5.9 Practice placement educators must be appropriately registered, unless other arrangements are agreed.
	Programme specification – 14.3
	Programme specification – 14.3
	No changes made

	5.10 There must be regular and effective collaboration between the education provider and the practice placement provider.
	Programme specification – 13.4

Web based evaluation
	Programme specification – 13.4

Web based evaluation 17.4
	No changes made

	5.11 Students, practice placement providers and practice placement educators must be fully prepared for placement which will include information about and understanding of: 

· the learning outcomes to be achieved;

· the timings and the duration of any placement experience and associated records to be maintained;

· expectations of professional conduct;

· the assessment procedures including the implications of, and any action to be taken in the case of, failure to progress; and

· communication and lines of responsibility.
	Practice placement handbooks

Programme specification – 13.4

Module specifications HFT1012, HIT1007, HIT1008, HHT2002, HHT1022

Project briefing for HHT2002
	Practice placement handbooks

Programme specification – 13.4

Module specifications HFT1012, HIT1007, HIT1008, HHT2002, HHT1022

Project briefing for HHT2002
	No changes made

	5.12 Learning, teaching and supervision must encourage safe and effective practice, independent learning and professional conduct.
	Programme specification – 13.4

Preparation for practice session
	Programme specification – 13.4

Preparation for practice session
	No changes made

	5.13 A range of learning and teaching methods that respect the rights and needs of service users and colleagues must be in place throughout practice placements.
	Placements supported by teaching in the following modules –HFG1000, HIG1000, HFT2002, HIT1007, HIT1008, HHT1022, HHT2002
	Placements supported by teaching in the following modules –HFG1000, HIG1000, HFT2002, HIT1007, HIT1008, HHT1022, HHT2002
	No changes made

	6 Assessment
	
	
	

	6.1 The assessment strategy and design must ensure that the student who successfully completes the programme has met the standards of proficiency for their part of the Register.
	Programme specification – 12.1, 13.4, 13.6, 18.2

Appendix 2 Mapping to HPC Standards of Proficiency

Appendix 10
	Programme specification – 12.1, 13.4, 13.6, 18.2

Appendix 3 Mapping to HPC Standards of Proficiency

Appendix 10
	No changes made

	6.2 All assessments must provide a rigorous and effective process by which compliance with external-reference frameworks can be measured.
	Appendix 2 – QAA mapping
Appendix 5 – Graduate profile

	Appendix 2 – QAA mapping
Appendix 5 – Graduate profile

	No changes made

	6.3 Professional aspects of practice must be integral to the assessment procedures in both the education setting and practice placement setting.
	Module specification – HFT1012, HFT2002, HIT1007, HIT1008, HHT1022, HHT2002

Practice placement handbooks

CBFE assessment document
	Module specification – HFT1012, HFT2002, HIT1007, HIT1008, HHT1022, HHT2002

Practice placement handbooks

CBFE assessment document
	No changes made

	6.4 Assessment methods must be employed that measure the learning outcomes.
	Module specification – HFT1012, HIT1007, HIT1008, HHT1022, HHT2002

Practice placement handbooks

CBFE assessment document
	Module specification – HFT1012, HIT1007, HIT1008, HHT1022, HHT2002

Practice placement handbooks

CBFE assessment document
Appendix 12- mapping document 
	Not applicable (no changes made in this area)

	6.5 The measurement of student performance must be objective and ensure fitness to practise.
	Module handbooks include generic assessment criteria
	Module handbooks include generic assessment criteria
	No changes made

	6.6 There must be effective monitoring and evaluation mechanisms in place to ensure appropriate standards in the assessment.
	School of Human and Health Sciences internal moderation process
	School of Human and Health Sciences internal moderation process
	No changes made

	6.7 Assessment regulations must clearly specify requirements for student progression and achievement within the programme.
	Programme specification – 13.6
	Programme specification – 13.6
	No change made

	6.8 Assessment regulations, or other relevant policies, must clearly specify requirements for approved programmes being the only programmes which contain any reference to an HCPC protected title or part of the Register in their named award.
	Programme specification – 13.1; 13.2;13.3
	Programme specification – 13.1; 13.2;13.3
	No changes made

	6.9 Assessment regulations must clearly specify requirements for an aegrotat award not to provide eligibility for admission to the Register.
	Programme specification – 18.2
	Programme specification – 18.2
	No changes made

	6.10 Assessment regulations must clearly specify requirements for a procedure for the right of appeal for students.
	Student handbook of regulations
	Student handbook of regulations
	https://www.hud.ac.uk/registry/regulationsandpolicies/studentregs/ 

	6.11 Assessment regulations must clearly specify requirements for the appointment of at least one external examiner who must be appropriately experienced and qualified and, unless other arrangements are agreed, be from the relevant part of the Register.
	Programme specification – 17.9, 17.10, 17.11

CV document – Ruth Heames
	Programme specification – 17.9, 17.10, 17.11
CV document – Jo Carruthers

	CV document Jo Carruthers


	
	Foundation Level Modules
	Intermediate Level

Modules
	Honours Level Modules

	Appendix 5

Graduate profile mapping to BSc(Hons) Occupational Therapy course

Reference COT(2014) The College of Occupational Therapists’ Learning and development standards: The occupational therapist entry-level profile

Tuning Occupational Therapy Project Group (2008) Reference points for the design and delivery of degree programmes in occupational therapy. Bilbao: Publicaciones de la Universidad de Deusto


	HFG1000 Research 1 and Professional Development
	
	HFT2002Foundations and context of occupation and practice
	
	HFT2003 Health , Occupational Performance and occupational disruption
	HFT2012 Practice based experience 1
	
	HIG1000  Research 2
	HIT2002 Enhancing Occupational Performance for Groups
	HIT2003 Enhancing Occupational Performance for individuals 
	HIT1007 Practice based experience 2A
	HIT1008 Practice based experience 2B
	HHG1000  Research 3
	HHT2002 Widening Occupational Therapy Practice
	
	HHT2000 Consolidating Occupational Therapy Practice
	HHT1022 Practice based experience 3

	1. Knowledge and understanding of occupational therapy
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	The graduate is able to:

i Explain the relationship between occupation, health and wellbeing and the factors that facilitate or challenge participation in occupations.
	
	
	
	
	X
	
	
	
	
	
	
	
	
	
	
	
	

	ii Synthesise theories from occupational science and other relevant bodies of knowledge to form the foundation of reasoned professional practice. 
	
	
	X
	
	X
	
	
	
	
	
	
	
	
	
	
	X
	

	iii Appraise the complexities of theories and research and apply evidence-informed understanding of occupation to a changing society.
	
	
	X
	
	
	
	
	
	X
	X
	
	
	
	X
	
	X
	


	
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	iv Explain the impact of occupational disruption in relation to the occupational performance of individuals, groups and communities and the value of restoring opportunities for participation in occupation.
	
	
	
	
	X
	
	
	
	X
	X
	X
	X
	
	
	
	X
	X

	v Practise in healthcare, social care and community settings in relation to physical and psychosocial needs.
	
	
	
	
	
	X
	
	
	
	
	X
	X
	
	
	
	
	X

	vi Engage in cogent and reasoned debate in relation to occupation and occupational therapy in order to critically evaluate the impact of intervention. 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	

	2. Professional and ethical reasoning and practice
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	The graduate is able to:

i Identify the occupational needs of individuals, groups and communities and make informed judgements about complex issues through professional reasoning and the selection, modification and application of theories, models of practice and approaches.
	
	
	X
	
	X
	X

	
	
	X
	X
	X
	X
	
	
	
	X
	X

	ii  Apply professional reasoning skills to identify appropriate activities, skills and techniques for the facilitation of occupational engagement, respecting the relevant rights, needs and preferences of those involved.
	
	
	
	
	
	
	
	
	X
	X
	X
	X
	
	
	
	
	X

	iii Through creative and innovative practice, implement and evaluate occupational therapy strategies to address occupational need(s).
	
	
	
	
	
	
	
	
	X
	X
	
	X
	
	X
	
	X
	X

	iv Work in partnership with individuals, groups and communities using occupation to promote participation, health and wellbeing.
	
	
	
	
	
	X
	
	
	
	
	X
	X
	
	X
	
	
	X

	v Critically appraise personal practice and occupational therapy service delivery to ensure that the focus is on occupation and occupational performance and that it takes account of the political and social context of the service.
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	X
	X

	vi Prepare, implement and review all documentation and communications related to occupational therapy practice to ensure that they effectively justify professional actions and outcomes.
	
	
	
	
	X
	X
	
	X
	
	
	X
	X
	
	
	
	
	X


	3. Professional relationships and partnerships
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	The graduate is able to:

i Appreciate and respect diversity, individual differences, cultural beliefs and customs and their influence on occupation and participation.
	
	
	X
	
	
	X
	
	
	X
	X
	X
	X
	
	
	
	X
	X

	ii Build effective therapeutic relationships and collaborations as the foundation for occupational therapy.
	
	
	
	
	
	X
	
	
	
	
	X
	X
	
	
	
	
	X

	iii  Create and sustain appropriate collaborative working practices.
	
	
	X
	
	
	X
	
	X
	
	
	X
	X
	
	X
	
	
	X

	4. Professional autonomy and accountability


	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	The graduate is able to:
i Comply with the regulatory standards of conduct, performance and ethics and College of Occupational Therapists’ code of ethics and professional conduct.
	
	
	X
	
	
	X
	
	
	
	
	X
	X
	
	
	
	
	X

	ii Display resilience and resourcefulness, confidence in self-management, self-awareness and evaluations of self, along with knowledge of personal potential as an occupational therapist.
	
	
	
	
	
	X
	
	
	X
	X
	X
	X
	
	X
	
	X
	X

	iii Adhere to employer regulations and relevant local/regional/national/European policies, procedures and legislation.
	X
	
	
	
	
	X
	
	
	
	
	X
	X
	
	X
	
	
	X

	iv Be accountable for personal professional practice and outcomes.
	X
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	
	


	
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	v Understand and apply the principles of leadership and management to occupational therapy services, including establishing or contributing to the review and ongoing development of occupational therapy practice guidance and guidelines.
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	
	X

	vi Demonstrate a professional commitment to enhance occupational therapy practice through lifelong learning and reflection with critical review.
	X
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	
	

	5. Scholarly practice in occupational therapy and occupational science
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	The graduate is able to:

i Understand the role of evidence-informed practice and accept responsibility to contribute to its development.
	X
	
	
	
	
	
	
	
	
	X
	
	
	X
	
	
	X
	

	ii Actively seek, critically evaluate and generate a range of information and evidence to justify occupational therapy practice and ensure that it is informed, current and relevant.
	
	
	
	
	
	
	
	
	
	X
	
	
	X
	X
	
	X
	

	iii Select and justify designs, methods and ethics appropriate to research in occupation and occupational therapy.
	X
	
	
	
	
	
	
	X
	
	
	
	
	X
	
	
	
	

	iv Disseminate research findings in a variety of appropriate ways within and beyond the profession. 
	
	
	
	
	
	
	
	
	
	
	
	
	X
	X
	
	X
	

	6. Leadership in occupational therapy


	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	The graduate is able to:
i Consult and advise on facilitating occupational therapy practice and advocate for the right of individuals, groups and communities to have their occupational needs met.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	X

	ii Contribute to the development of existing and future occupational therapy practice, embracing and facilitating change in order to respond appropriately to meet the needs of service users and relevant stakeholders.
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	
	

	iii Engage in a continuous process of evaluation and improvement of the quality of occupational therapy provision, involving users of services where appropriate and communicating results to others.
	
	
	
	
	
	
	
	
	
	
	
	
	X
	X
	
	
	

	iv Act with political awareness and proactively seek out and influence relevant local and national policies and legislation that impact on occupational therapy services.
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	
	

	v Recognise and respond to the business needs of occupational therapy services, including quality considerations.


	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	
	

	7. Promotion of occupational therapy
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	The graduate is able to:

i Take a proactive role in the development, improvement and promotion of occupational therapy as a profession and as a service to individuals, groups and communities.
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	X
	X

	ii Identify potential opportunities for service provision in areas new to the profession.
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	X
	

	iii Collaborate with individuals, groups and communities to promote and develop the health and wellbeing of their members through their participation in occupation. 
	
	
	
	
	
	X
	
	
	
	
	X
	X
	
	
	
	
	X

	8. Employability
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	The graduate is able to:

i Recognise and articulate his or her professional and personal abilities in order to facilitate employability.
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	
	

	ii Be fluent in describing his or her professional identity in a language appropriate to a range of stakeholders and able to explain the aims and potential benefits of occupational therapy across a wide range of contexts.
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	X
	X


Appendix 6

COT Pre-registration Standards

Standard 1: Programme management and resources standards
The institution’s policy and procedures on the employment of the appropriate number of suitably qualified academic, professional practice learning and support staff with suitable experience, and on the provision of learning resources are able to:

· Facilitate the achievement of learning outcomes by students. 
· Monitor the observance of the professional code of ethics and conduct. 
· Support the student experience. 
· Enable the update and further development of the education programme. 
· Influence service delivery. 
· Contribute to the knowledge base of the profession.
	Essential requirements 

	For work-based learning programmes, the status of student (as opposed to employee) must be clearly defined and agreed through a tripartite contract between the employer, the employee/student and the higher education institution (HEI).

	Standard
	Criteria
	Source of evidence
	Criteria 

met

	Observations

	· The profession-specific suite of programmes offered by the institution is headed by an experienced occupational therapist with higher education experience, The individual is a member who is in good standing with the professional body and is capable of strategically leading the development of contemporary, creative and innovative pre-registration occupational therapy programmes.
	· The individual will:

· Have a broad range of professional experience, demonstrating previous substantive academic appointment in higher education.

· Input into strategy for the development and delivery of the programme, recognising the changing needs of the profession.

· Have authority to maintain the College of Occupational Therapists’ pre-registration education standards.

· Be a member of the British Association of Occupational Therapists (BAOT) and facilitate and support the active involvement of professional members of staff with the professional body.

· Possess capabilities under the leadership level of the current College of Occupational Therapists’ Post Qualifying Framework.
	Joanne Donbavand CV doc and online profile 

https://www.hud.ac.uk/ourstaff/profile/index.php?staffid=329 

	
	

	· Each accredited pre-registration occupational therapy programme within the suite at the institution will be led by the occupational therapist.
	· The individual will:

· Be a member of the BAOT.

· Be responsible for ensuring that the standards and essential requirements for pre-registration are met.

· Ensure that the programme is aligned to the entry-level profile.

· Hold direct responsibility for developing the occupational therapy programme, co-ordinating the planning and administration of the programme.
	Joanne Donbavand

CV doc and on line profile

Joanne Donbavand 
	
	

	· The institution employs a sufficient number of staff with suitable qualifications and experience to support and facilitate the learning required for professional practice.


	· The HEI has a clearly defined staffing strategy for the delivery of all elements of the professional programme over the period of accreditation. The strategy demonstrates currency and awareness of the broad contexts of occupational therapy practice.
· The professional backgrounds and experience of academic and practice learning staff are congruent with the philosophy and purpose of the occupational therapy programme.  

· Staff qualifications are appropriate to the level of the final award.

· Professional occupational therapy elements of the programme are taught by occupational therapists with appropriate expertise and qualifications.

· Occupational therapy staff CVs demonstrate: (i) active engagement in scholarship and research that contributes to the knowledge and evidence-base of the programme and/or the profession; (ii) active engagement with the profession and/or BAOT.

· A robust strategy for staffing is in place to ensure that all aspects of the programme are well resourced and supported, with appropriate levels of qualified occupational therapy staff for the profession-specific, professional skills and practice-based learning components.
	Resource statement:

Practice placements

Library and computing

Staff Profiles:

Joanne Donbavand 

Joanne Stead 

Vikki Barry 

	
	

	· The staffing strategy takes account of the professional development needs of both academic and practice learning staff to support evidence-based practice and the further development of the programme.
	· There is evidence that staff development activities impact upon the design and delivery of a contemporary and evidence-based curriculum and practice learning experience of students. 

· The HEI has a policy for the ongoing development of its academic occupational therapy team. Staff CVs demonstrate engagement with professional and educational development through a range of developmental activities, including research where appropriate.

· The HEI can demonstrate a commitment to working in partnership with practice learning staff to support on-going professional and educational development.
	Staff profile links as above
	
	

	· The educational resources and facilities are appropriate for the delivery of the curriculum.


	· There is a clear resource strategy in place for the delivery of the programme to ensure professional accreditation.
	Resource statement
Rationale document
	
	


Standard 2: Programme curriculum standards

The curriculum content, design and delivery reflect the occupational therapy philosophy based on a sound educational rationale and the principles of the professional code of ethics and conduct. Graduates from the programme will be fit for contemporary professional practice and able to identify their professional development needs.
	Essential requirements



	Programme duration:

	The duration of a pre-registration programme will normally be a minimum of 90 scheduled weeks of learning. Where a programme is less than 90 weeks, students must demonstrate relevant prior learning. Acceptable relevant prior learning must be identified in the programme documentation at the point of accreditation.

	Any individual student’s period of learning must not exceed the length of the accredited programme plus two years and not exceeding six years. The exception to this is where the institution’s regulations require the student to complete his or her programme in a shorter time.

	In exceptional circumstances an extension of normally no more than six months beyond this maximum period may be requested. In such cases the approval of the College of Occupational Therapists must be sought prior to any further study or professional practice experience being permitted.

	Students who complete a foundation degree that serves as an entry route to a pre-registration occupational therapy bachelor’s degree with honours are required to complete both programmes within a maximum of six years. The exception to this is where the institution’s regulations require the student to complete his or her programme in a shorter time.

	Standard
	Criteria
	Source of evidence
	Criteria 

met
	Observations



	The programme curriculum is designed to develop occupational therapists who meet the entry-level profile and regulatory standards and are fit for contemporary and developing professional practice. 
	· The programme design is based on a clearly articulated occupational therapy philosophy and its values.

· The programme curriculum explores the connections between occupation, health and wellbeing. 

· The programme is able to evidence a strategy for the admission of individuals who hold values appropriate for professional practice as an occupational therapist working with individuals, groups and communities
· There is evidence that appropriate stakeholders, students and service users are involved in curriculum development and implementation.
· There is evidence that the curriculum reflects current professional practice climates and is agile in response to changes. 
· There is evidence that the programme is forward thinking, able to identify professional and political influences and future directions and to affect and shape the profession into the future. 

· There is evidence that the programme encourages student participation in professional activities and responsibilities as a foundation for developing professional practice. 
	Programme spec 11.6, 12.2, 13.5.2, 13.5.3

Module specification documents
Rationale document &

Programme spec 11.3
Programme specification 13.5.2, 14.1.4

& Module specification documents

Module specification documents HHT2002, HHT2000
Programme Spec 15.5.2

	
	

	The programme is designed to assure coherence and progression towards entry-level proficiencies.
	· There is a clearly articulated educational philosophy and rationale.
· There is a clear rationale for the programme design that reflects how it addresses local, national and global needs and priorities.
· The curriculum takes account of current national, European and wider international reference standards and benchmarks.
· The integrity of the curriculum is reflected in the integration of knowledge, skills and values throughout the programme and across academic and professional practice elements.
· Both academic and professional practice elements demonstrate progression towards professional proficiencies.

· There is a clear induction to each level of academic study that serves to prepare students and set programme and professional expectations.
· Each student must be allocated a personal tutor who is an occupational therapist. The tutor has responsibility for supporting personal and professional development of the student and for providing general academic advice and mentoring through different stages of the qualifying programme. The mechanisms for providing support must be sufficiently robust, flexible and accessible to cater for the needs of the student.

· The regulatory body confirms that the programme meets its standards for education and proficiency.
	Programme specification section 14
Module specifications
Mapping documents
Programme specification, module documents and mapping resources.

Module specifications at foundation, intermediate and honours level

Programme specification

15.4.6

Programme specification 15.4.1, 13.4.1, 14.4


	
	

	The curriculum includes opportunities for inter-professional and inter-agency learning.
	· The curriculum demonstrates how inter-professional and inter-agency learning is embedded into the curriculum in academic and/or professional settings to develop the attitudes necessary for collaborative practice. 

· Inter-professional education (IPE) modules must contain a core set of values and include a clear rationale for inclusion in any programme. Assurance must be made that the model adopted is collaborative and involves and values each profession equally. 

· All participating professions in IPE should contribute to the development of its curriculum and the scope of IPE should be clearly defined.

· IPE modules will constitute no more than a third of a pre-registration occupational therapy professional qualification and will be identified at the point of accreditation. Any IPE module identified as contributing to the professional qualification must contribute to the learning outcomes of that programme.

· IPE must be a productive and relevant learning experience for all students and meet the generic benchmark statements for occupational therapy.

· The curriculum recognises and reflects the expectations of the College of Occupational Therapists’ current statement on inter-professional education.
	Programme spec 14.4.2. 14.4.9, 14.4.10, 14.4.11, 14.4.12, 14.4.13, 14.4.14

Module spec – HFG1000; HIG1000;  HHG1000; 
Appendices doc
	
	

	The curriculum is designed to facilitate the development of a scholarly practitioner.
	· The curriculum demonstrates how students develop to be skilled consumers of research, able to apply new understandings to the benefit of service users, the service and the profession.

· The curriculum demonstrates how research skills are taught and developed throughout the programme to equip students with the knowledge required to participate in research activities. 
	Module spec – HFG1000; HIG1000; HHG1000
	
	

	The curriculum inculcates the principles of lifelong learning as an essential part of professional practice.
	· The programme document:

· describes how the concept of professional and personal development is embedded and nurtured throughout the programme. 

· clearly explains how students are enabled to document achievements and formulate a future development plan.
	Programme spec14.4.1 – 14.4.15

	
	


Standard 3: Learning, teaching and assessment standards

The institution uses a range of methods and strategies that:

· Supports the achievement of the learning outcomes.
· Supports the observance of the code of ethics and professional conduct and research governance.
· Employs rigorous and robust assessments that enable the student to demonstrate professional competence and safe practice commensurate to the level of study. 

	Essential requirements



	The College of Occupational Therapists’ accreditation of a pre-registration occupational therapy programme will be conditional on the implementation of the College’s regulations on academic and practice education.

	All modules (or equivalent) contributing to the professional qualifications must be passed. These modules must be identified at the point of accreditation.

	Practice placement

	Only one attempt at retrieval is permissible for each period of learning/modules related to practice education. When the first attempt and retrieval process have been exhausted, the student is deemed to have failed the requirements of the course and therefore must be withdrawn from the named award.

	A student must be denied a retrieval attempt if the failure originally occurred on grounds of professional unsuitability.

	The practice hours of failed practice education will not count towards the minimum requirement of 1000 hours.

	External Examiners

	At least one external examiner must be an occupational therapist with an understanding and experience of assessment principles and methods in higher education. Where there are more than two external examiners, the majority must be occupational therapists.

	The appointment of suitable external examiners is the responsibility of the HEI. The College of Occupational Therapists must be advised of all appointments and reserves the right to raise objections to any appointment to a programme accredited by the College.

	All modules identified as contributing to the professional qualification must be scrutinised by an external examiner who is an occupational therapist.

	Exit awards

	A clear statement is made within the programme documentation regarding exit awards where a student does not complete the professional qualifying award successfully.

	If the institution wishes to offer other exit awards, the titles of the awards must be stated at the point of accreditation and must not make reference to the protected title of occupational therapist. The programme document must clearly state that no exit award other than the professional qualifying award will confer eligibility to apply for registration with the profession’s regulatory body.

	An aegrotat degree will not confer eligibility to apply for registration with the professional regulatory body. Should the HEI offer an aegrotat degree, the title of the award must be stated in the definitive document and must not include any reference to the protected title of occupational therapist.

	All interim and final awards must be able to demonstrate compliance with the educational standards of the COT, WFOT, Quality Assurance Agency (QAA) and the regulatory body.

	Accreditation of prior (experiential) learning [AP(E)L]

	AP(E)L must be offered to applicants to recognise previous learning and experience. Appropriate arrangements must be in place to support applicants submitting claims for AP(E)L.

	AP(E)L procedures must be clearly stated, with each application considered on an individual basis and academic judgement applied.

	No more than one-third of the programme or part of the programme may be subject to AP(E)L in accordance with the College of Occupational Therapists’ current position statement on AP(E)L. An exception to this requirement is an occupational therapy student who is transferring between education providers. In this instance, the student must meet assessment requirements and requirements of the receiving HEI and be recommended as ‘fit for the profession’ by the original programme.

	Foundation degrees

	A foundation degree designed as an entry qualification/step-up award to a pre-registration occupational therapy programme must be a coherent programme of study in its own right and clearly demonstrate alignment with the learning outcomes of a bachelor’s degree with honours in occupational therapy. The progression route through to a bachelor’s degree with honours in occupational therapy must be stated.

	Where generic foundation degrees are used as step-up awards to a pre-registration bachelor’s degree programme, the applicant must undergo the standard admission process to the BSc programme and will be subject to the standard AP(E)L requirements for that programme.

	Standard
	Criteria
	Source of evidence
	Criteria 

met
	Observations

	The programme document, through its learning and teaching methods and assessment strategy, supports the development and achievement of the entry-level profile. 
	· The educational programme rationalises the educational strategy for learning, teaching and assessment methods as a development towards achievement of the entry-level profile.

· The learning, teaching and assessment methods are designed to:

· foster independent learning and a commitment  to ongoing learning and development

· develop professional values, attitudes and behaviours 

· The learning, teaching and assessment methods utilise a range of techniques and technologies to address the pedagogic needs of the student body. 

· The learning, teaching and assessment strategy is transparent to the student. 

· The programme document defines the occupational therapy student’s responsibilities, roles and expectations in all elements of the programme and clearly indicates the consequences of not fulfilling these.
	Module spec

Programme spec 12.1, and 14.1 – 14.4
Appendix 10

Module specifications,

Module handbooks,

Student year handbooks

Rationale


	
	

	The assessment strategy and methods assure fitness for practice, purpose, profession and academic award.
	· The programme ensures rigorous and robust assessments that enable the student to demonstrate professional competency and safe practice commensurate with the level of study.
· Appropriate support mechanisms, policies and procedures are in place to enable progression of professionally suitable students.
· Achieving the learning outcomes of the programme will ensure that students are prepared and suitable for academic award and fit for purpose and professional employment.
· The College of Occupational Therapists’ code of ethics and professional conduct is observed.
· The programme must have a policy and documented procedures for the investigation of alleged professional unsuitability and for the potential termination of a student’s professional programme on these grounds.


	Programme spec13.6.

Appendices doc demonstrating a range of assessments
Mapping of learning outcomes to assessment strategy

Programme spec 18.2, 13.6.2 – 13.6.4

Mapping of modules to entry level core knowledge and practice skills and graduate profile.

Module specifications

Programme specification 13.6.2, 13.6.3, 13.6.4

School strategy with school lead for professional unsuitability: Niall Dew 

Fitness to Practice Handbook
	
	


Standard 4: Quality assurance and monitoring standards

The institution’s annual quality assurance and enhancement processes include the evaluation of the programme by the professional staff, monitoring and feedback mechanisms, external examining procedures, and evaluation of student performance.
	Essential requirements



	The College of Occupational Therapists receives timely and complete Annual Monitoring Reports after each year of programme delivery.



	Standard
	Criteria
	Source of evidence
	Criteria 

Met


	Observations

 

	Quality assurance and enhancement procedures are in place to monitor the standards of the programme. These are sufficiently robust that the College of Occupational Therapists has continued confidence in the integrity and stewardship of the programme.
	· Quality assurance processes demonstrate rigour and integrity, and enable continuous improvement of and within the programme.

· Quality assurance processes include feedback from external examiners, academic staff, placement educators, students, service users and stakeholders.

· Mechanisms are in place to provide evidence that future employers believe graduates are fit for practice and employment.
	Programme spec- 19, 17.9, 17.10, 17.11, 17.4, 17.6, 17.3

Reports sent to COT annually

Annual Evaluation and Course Committee. Practice placement audit includes comments from practice educators
Focus group consultation

Practice liaison meetings.

Practice educator courses
	
	


Standard 5:  Practice Placements

	Programme Standards



	Standard
	Criteria
	Source of evidence
	Criteria 

Met


	Observations

 

	The staffing strategy is sufficiently robust to resource student’s professional practice learning.


	· A member of staff who is an occupational therapist has overall responsibility for the development of practice learning opportunities across a wide range of practice settings.
· The HEI has a clearly defined strategy to identify, recruit and retain practice educators and to facilitate the development of practice educators under the College of Occupational Therapists’ Accreditation of Practice Placement Educators (APPLE) scheme (or equivalent).

· The HEI takes responsibility for developing and maintaining the delivery of the APPLE (or equivalent) scheme.
· There is a clearly defined strategy for administration, contacting students and supporting their practice-based learning needs and evidence that this is implemented.
	Joanne Stead See profile as above

University of Huddersfield placement unit sources and allocates placements.

Programme Specification 13.4

Practice educator courses (introductory and refresher) are utilised to encourage progression to APPLE accreditation. Workshops held to assist with this process.

Practice placement unit has negotiated responsibilities along with responsibilities of practice placement co-ordinator and personal tutors
	
	

	There is a progressive programme of practice placement education that facilitates development of competent entry-level occupational therapists.
	· Practice placement is distributed throughout each year of the programme.
· Practice placements will provide the student with the opportunity to experience or implement the occupational therapy process, or aspects of the process, with an individual or group and to gain a wider knowledge of the service provision.
· Placements are of sufficient duration to allow integration of theory to practice.
· Practice placements must be full-time or, where there is a rationale provided, at least 0.5 whole time equivalent (wte) to facilitate continuity and consolidation of the learning experience.
· Credit for the first placement module can be awarded through AP(E)L on evidence of the relevant learning outcomes being met.

· The number of placement hours recognised through AP(E)L will be equivalent to the number of hours normally accredited through module completion.
· The programme document demonstrates the World Federation of Occupational Therapists’ requirement for students to complete successfully the equivalent of a minimum of 1000 hours of assessed practice placement learning in a range of practice settings. This can include hours assessed through accreditation of prior experiential learning.
· There are mechanisms and procedures in place to evaluate and monitor the quality of learning environments and to manage situations where students’ learning is being affected.
	Rationale document and appendix 9

Module Spec:

HFT1012

HIT1007

HIT1008

HHT1022

As above

Rationale for change, see documents above

Programme specification 16.3

Programme Specification 13.4

Module specifications

Programme specification 13.4, 17.4
	
	

	The HEI demonstrates that there is sufficient and diverse range of practice learning opportunities to support the curriculum.
	· There is evidence that the programme strives for each student to gain practice experience with a range of people of all ages:

· from different socio-economic and cultural perspectives;

· with recently acquired and long-standing occupational needs;

· with different aspects of physical and psychosocial functioning;

· within a range of organisational settings.

· There is evidence that all practice learning settings will facilitate the students’ formation of their identity as an occupational therapist and acquisition of the profession’s values and core beliefs.

· For students in work-based learning or in-service programmes, practice placement modules must be undertaken outside the students’ own work setting and if possible outside their own employer’s organisation.


	Placement profiles

N/A
	
	

	Appropriate models of supervision are used that develop students to be fit for employment as entry-level occupational therapists.
	· The HEI has a clear induction to practice environments that serves to prepare students and share practice 
educator expectations for professional development.
· Models of supervision are used appropriately to enable students to develop the ability to practise safely and effectively in occupational therapy.
· Learning agreements between the student and the practice educator specify progressive learning outcomes for the practice setting and are agreed by an occupational therapist.
· There are mechanisms and procedures in place to manage students who are not fit for practice.
· There is support available from the HEI for both the student and the placement where a student is failing to reach the required learning outcomes or demonstrate fitness for the profession.
	Practice Handbooks

Practice educator courses

Practice audits

Module Documents

CBFE documents

Programme specification 13.6.2, 13.6.3, 13.6.4

Fitness to practice co-ordinator Niall Dew: Responsible for managing the school process School process 

Fitness to Practice Handbook
Practice documents.

Programme specification 13.4.1
	
	


	
	Foundation Level Modules
	Intermediate Level

Modules
	Honours Level Modules

	Appendix 7

COT (2016) Entry Level Occupational Therapy core knowledge and practice skills


	HFG1000 Research 1 and Professional Development
	
	HFT2002Foundations and context of occupation and practice
	
	HFT2003 Health , Occupational Performance and occupational disruption
	HFT2012 Practice based experience 1
	
	HIG1000  Research 2
	HIT2002 Enhancing Occupational Performance for groups and communities 
	HIT2003 Enhancing Occupational Performance for individuals a
	HIT1007 Practice based experience 2A
	HIT1008 Practice based experience 2B
	HHG1000  Research 3
	HHT2002 Widening Occupational Therapy Practice
	
	HHT2000 Consolidating Occupational Therapy Practice
	HHT1022 Practice based experience 3

	1. Health and wellbeing
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	Possessing an understanding of the nature of a range of health conditions, how these interact and affect each other and their impact on occupational performance. An awareness of health promotion related to prevention and reduction of risk of secondary impairments.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	· Knowledge: of the dynamic relationship between occupational therapy philosophy and health, social care and public health matters. Awareness of the policy contexts that shape current service delivery and prevention agendas and opportunities for occupational therapy interventions to promote wellbeing and public health awareness with service users.
	
	
	X
	
	X
	
	
	
	
	
	
	
	
	X
	
	X
	

	· Skills: in being able to articulate the unique contribution of occupational therapy to health, social care and emerging settings. Able to promote health, wellbeing and self-management and by enabling and empowering service users, to promote healthy living principles through occupational therapy interventions.
	
	
	
	
	
	X
	
	
	
	
	X
	X
	
	X
	
	X
	X


	2. Body functions and structures
	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	Demonstration of knowledge of the body’s structures and functions underpinned by analysis of occupational performance.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Analysis of body functions and structures

· Knowledge: of anatomy and physiology and how impairment impacts on activity and functioning
· Skills: in understanding the structures and functions of the body and the impact of a range of impairments on setting and achieving a range of occupational performance goals.
	
	
	
	
	X

X


	X

X
	
	
	X

	X
	X
	X
	
	
	
	X
	X

	Performance analysis

· Knowledge: of the physical and psychological components that act together to provide mind-brain-body performance, including health promotion knowledge to reduce the risk of secondary impairments.
· Skills: in understanding how the combination of musculoskeletal, neurological, cardiopulmonary, perceptual, cognitive and emotional components guide the body in planning, interpreting and producing actions and behaviours.
	
	
	
	
	X

X
	X

X
	
	
	
	
	X
	X
	
	
	
	X
	X

	Observational skills

· Knowledge: of direct observational skills and their contribution to the assessment of occupational performance.

· Skills: in utilising direct observation as a core part of the assessment process in determining levels of disability or impairment and motor and cognitive functioning and analysing performance in activities of daily living.
	
	
	
	
	X

X
	X

X
	
	
	X
	X
	X
	X
	
	
	
	X
	X

	3. Activities


	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	The ability to promote health through meaningful occupations as an end and a means.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Functional activity analysis

· Knowledge: of activities of daily living which include self-care, productivity and leisure occupation across the lifespan.

· Skills: to break down activities into their fundamental components, with awareness of the underpinning body structures and functions. An understanding of the connections between the person’s skills, preferences and abilities, the steps, sequence and timing of the activity and the physical and social environment.
	
	
	
	
	X

X
	X

X
	
	
	X
	X
	X

X
	X

X
	
	
	
	X
	X

X

	Standardised and non-standardised assessment skills

· Knowledge: of a range of standardised and non-standardised assessments utilised by occupational therapists.

· Skills: in selecting appropriate assessment measures, being able to utilise them with service users and analyse the results to inform intervention planning, progress measurement and outcomes and their use in research and audit.
	
	
	
	
	X

X
	X

X
	
	
	
	
	X

X
	X

X
	
	
	
	
	X

X

	Outcome measurement skills

· Knowledge: of the importance of evaluating outcomes, gathering and utilising evidence to appraise and monitor the effectiveness of the intervention and service provided and to contribute to audit, service development and research.

· Skills: of data management, analysis and reflection, carried out formally through use of specific measurements and informally through observation and discussion. Use of outcomes information to shape ongoing actions and interventions.
	X


	
	
	
	
	
	
	X

X


	X
X
	X

X


	
	X
	
	X

X
	
	
	X

X

	Listening and interviewing

· Knowledge: that listening is an active, important skill when developing rapport and gathering information to develop a service user’s occupational profile.

· Skills: in asking open questions which enable service users to identify their occupational needs and performance issues and to set appropriate goals. Ability to accurately record key information during interviews and ability to reflect back the service user’s story, formally and informally.
	
	
	
	
	X

X
	X

X
	
	
	X
	X


	X
	X
	
	X
	
	
	X


	Communication skills

· Knowledge: of a range of communication mechanisms and media that support professional practice and appropriate application.

· Skills: in therapeutic use of self and the ability to develop effective, empathetic, therapeutic relationships; advocacy skills; facilitation of group/team work; informatics, analytics and technology that support professional practice. An awareness of how recorded information can be used to support service evaluation, clinical audit and research.
	
	
	
	
	X

X


	X

X


	
	X
	X

X


	X

X


	
	
	
	X
	
	
	X

	Documentation skills

· Knowledge: of the need to accurately record interventions and other service requirements using a range of media, with an understanding of record keeping and clinical terminology within the nationally agreed record headings for integrated digital care records.

· Skills: in accurately recording all aspects of the occupational therapy process, including use of standardised/non-standardised assessment formats and with cognisance of departmental procedures and the professional and regulatory standards that apply.
	
	
	
	
	X

X
	X

X
	
	
	
	
	X
	X
	
	
	
	
	X

	Clinical reasoning skills

· Knowledge: of the need for connected and logical thought processes throughout the intervention and the range of complex thinking skills that underpin professional practice.

· Skills: in advanced critical thinking, critical appraisal and analysis and problem-solving skills.
	
	
	X


	
	
	
	
	
	X
	X


	
	
	
	X
	
	X
	

	4. Participation


	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	An understanding of occupational performance and participation across the lifespan including the impact of occupational disruption and life events on the individual’s performance and participation.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Group/team work skills

· Knowledge: of group dynamics and their influence in a range of settings, different types of groups and their application in practice situations. An understanding of the complexity of the group setting in contributing to individual occupational performance goals.

· Skills: in being able to create a suitable therapeutic environment for the group. An ability to set clear boundaries within the group setting and utilisation of a variety of approaches to group work.
	
	
	
	
	
	
	
	
	X
X
	X

X
	X
	X
	
	
	
	
	X

	Vocational rehabilitation skills

· Knowledge: of biopsychosocial sciences, current key policies and legislation influencing the work and employability environment and the implications of a range of conditions and impairments that impact on an individual’s occupational performance and ability to remain in, or return to, work.

· Skills: in analysing activities and the use of graded occupations in return-to-work settings.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	X

X
	

	Teaching and coaching skills

· Knowledge: of how to create learning opportunities during interventions with service users and their carers, understanding the importance of giving measured feedback and encouragement to the service user to support performance improvement. An awareness of reducing feedback as the service user progresses to allow maximum opportunity for learning to become embedded.

· Skills: in teaching new competences, strategies, perspectives and outlooks as part of a whole task; awareness of own skills and the potential to provide early-stage mentoring to others.
	
	
	
	
	
	
	
	
	X
X
	X

X
	
	X

X
	
	
	
	X

X


	X

X

	Supervision skills

· Knowledge: of the purpose of professional supervision, its role in developing a culture of lifelong learning and understanding that good quality supervision can impact positively on service user care.

· Skills: in preparing for supervision and developing clear expectations around anticipated outcomes from the perspective of the supervisor and supervisee. Being active in participation in preparing for and undertaking supervision sessions.
	X
	
	
	
	
	X

X
	
	
	
	
	X
	X
	
	X
	
	
	X

	Business skills

· Knowledge: an entrepreneurial attitude with an understanding of business models and customer needs An awareness of the key drivers that impact on occupational therapy service (such as an ageing population, financial flows, policy directives).

· Skills: ability to recognise and adapt to future changes, challenges and opportunities as driven by policy, data and population need.
	
	
	
	
	
	
	
	
	
	
	
	
	
	X

X
	
	
	

	Leadership skills

· Knowledge: of the principles of leadership, the need to work across conventional boundaries and demonstrate where occupational therapy adds value.

· Skills: in articulating the unique contribution of occupational therapy in a range of settings, being able to act as an ambassador for the profession and responding positively to challenges and opportunities for change. Ability to provide a profession-specific contribution as part of a team whilst demonstrating skills in both influencing and leading others.
	
	
	
	
	
	
	
	
	
	
	
	
	
	X

X
	
	X
	X

	Management skills

· Knowledge: understanding of the principles of good service and staff management, being able to recognise and respond to the business needs of occupational therapy services whilst fostering multi-professional interactions.

· Skills: the ability to manage self and others confidently in both planned and uncertain situations at team/department level, being able to articulate the economic benefits of the service and demonstrating good project management skills.
	
	
	
	
	
	
	
	
	
	
	
	
	
	X

X
	
	
	X

X

	Research and audit skills

· Knowledge: of a range of research methods including their relevant application to research or audit questions and analysis of the quantitative and qualitative data collected. An understanding of research governance and ethics procedures that impact on occupational therapy research and the importance of contributing to the profession’s evidence-base to support practice.

· Skills: in identifying gaps in current evidence through undertaking literature searching and critical appraisal of research outputs. The ability to collect data and synthesise information gained from quantitative and qualitative research methods and apply it to practice settings and the ability to participate in research led by others and contribute to the dissemination process.
	X
	
	
	
	
	
	
	X

X
	X
	X
	
	
	X

X
	X

X
	
	X
	

	5. Environmental factors


	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	An understanding of the complex interactions that exist between physical, social, attitudinal, political and economic environments and their impact on occupational performance and participation.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Environmental analysis skills including home visits

· Knowledge: of how the environment impacts on health, wellbeing and occupational performance. An awareness of the principles of inclusive design and the need to adjust or adapt the environment to meet needs of the individual.

· Skills: in understanding the social model of disability, in analysing the physical environment, recommending basic environmental modifications that will facilitate occupational engagement and health promotion and an understanding of the relevant legislation.
	
	
	X

X


	
	
	
	
	
	
	
	X
	X
	
	
	
	
	X

	Equipment, adaptive seating and wheelchair skills

· Knowledge: familiarity with a range of equipment, assistive technology, assessment principles and prescription and health and safety legislation to facilitate achieving occupational performance goals for the service user and carer. Possessing and applying an understanding of the principles of self-directed and personalised care.

· Skills: in assessment for equipment, selecting appropriate products, with awareness of assessment principles, utilisation and contraindications. Ability to educate service users/carers in safe use whilst understanding the principles of moving and handling legislation, risk assessment, consent and mental capacity.
	
	
	
	
	
	
	
	
	X
X
	X

X
	X
	X
	
	
	
	
	X

	Splinting

· Knowledge: of anatomy, physiology and biomechanics, implications of a range of conditions on upper limb function and the user’s occupational performance. An awareness of the principles of basic splinting and their application and of products and properties of materials.

· Skills: in undertaking basic skill splinting design and manufacture, educating the service user in correct techniques for use and potential contraindications.
	
	
	
	
	X


	
	
	
	X
X
	X

X
	X
	X
	
	
	
	
	X

	Creativity skills

· Knowledge: of the value of creative activity, how this can be developed as a framework for therapeutic interventions and the range of media that can be utilised in occupational therapy settings.

· Skills: in identifying and using a range of creative activities and in creating a therapeutic environment to facilitate the service user’s self-expression and purposeful engagement with recreation and leisure activities.
	
	
	
	
	
	
	
	
	X
X
	X

X
	X
	X
	
	
	
	
	X

	6. Personal factors


	1
	
	2
	
	3
	4
	
	5
	6
	7
	8
	9
	10
	11
	
	12
	13

	Possessing an understanding of the lived experience of each individual.

· Knowledge: of the complexities of society, the communities and cultures in which individuals live and engage. Understanding and working with the importance of and the differences in the lived experience for each individual.

· Skills: in person-centred, collaborative practice.
	
	
	X

X
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


	Appendix 8
Knowledge & Skills Framework; specific dimensions

BSc(Hons) Occupational Therapy

Key Shading indicates not applicable to OT
	Foundation Modules
	Intermediate modules
	Honours  Modules

	
	
	HFG1000 Research 1 and professional development
	HFT2002 Foundations & context of occ and practice
	
	HFT2003Health , Occupational Perform & occ disruption
	
	HFT1012 Practice based experience 1
	HIT2002 Enhancing occupational perform for groups & communities
	HIT2003 Enhancing occ perform for individuals
	HIG1000  Research 2
	HIT1007 Practice based experience 2A
	HIT1008 Practice based experience 2B
	HHG1000 Research 3
	HHT2002 Widening occ therapy practice
	HHT2000 Consolidating occupational therapy practice
	
	HHT1022 Practice based experience 3

	Core Dimensions

	CD1
	Communication
	
	X
	X
	
	X
	
	X
	X
	X
	X
	X
	X
	X
	X
	X
	
	X

	CD2
	Personal and people development
	
	X
	
	
	
	
	X
	
	
	
	
	
	
	X
	
	
	

	CD3
	Health, safety and security
	
	
	
	
	X
	
	X
	X
	X
	
	X
	X
	
	
	
	
	X

	CD4
	Service improvement
	
	
	
	
	
	
	
	
	
	X
	
	
	X
	X
	
	
	X

	CD5
	Quality
	
	X
	
	
	
	
	X
	
	
	X
	X
	X
	X
	X
	X
	
	

	CD6
	Equality and diversity
	
	
	X
	
	
	
	X
	
	
	
	X
	X
	
	
	
	
	X

	Specific Dimensions

	Health and well-being

	HWB1
	Promotion of health and well-being and prevention of adverse effects
	
	
	X
	
	X
	
	X
	X
	X
	
	X
	X
	
	
	X
	
	X

	HWB 2
	Assessment and care planning to meet health and well-being needs
	
	
	X
	
	X
	
	X
	X
	X
	
	X
	X
	
	
	X
	
	X

	HWB3
	Protection of health and well-being
	
	
	X
	
	X
	
	X
	X
	X
	
	X
	X
	
	
	X
	
	X

	HWB4
	Enablement to address health and well-being needs
	
	
	X
	
	X
	
	X
	X
	X
	
	X
	X
	
	
	X
	
	X

	HWB 5
	Provision of care to meet health and well-being needs
	
	
	
	
	
	
	X
	
	
	
	X
	X
	
	
	
	
	X

	HWB 6
	Assessment and treatment planning 
	
	
	
	
	
	
	X
	X
	X
	
	X
	X
	
	
	X
	
	X

	HWB 7
	Interventions and treatments
	
	
	
	
	
	
	
	X
	X
	
	X
	X
	
	X
	
	
	X

	HWB 8
	Biomedical investigation and intervention
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	HWB 9
	Equipment and devices to meet health and well-being needs
	
	
	
	
	X
	
	X
	X
	X
	
	X
	X
	
	
	X
	X
	X

	HWB 10
	Products to meet health and well-being needs
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Information and knowledge

	IK1: 
	Information processing
	
	X
	
	
	
	
	
	
	
	X
	
	
	X
	
	
	
	

	IK2: 
	Information collecting and analysis
	
	
	
	
	
	
	
	
	
	X
	
	
	X
	
	
	
	

	IK3: 
	Knowledge and information sources
	
	X
	X
	
	X
	
	
	X
	X
	X
	
	
	X
	X
	X
	
	

	General

	G1: 
	Learning and development
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	G2: 
	Development and innovation
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	G3: 
	Procurement and commissioning
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	G4: 
	Financial management
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	G5: 
	Services and project management
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 X
	 
	 
	 

	G6: 
	People management
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	G7: 
	Capacity and capability
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	G8: 
	Public relations and marketing
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Estates and facilities

	EF1
	Systems, vehicles and equipment
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	EF2
	Environment and buildings
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	EF3 
	Transport and logistics
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Ref: NHS Education for Scotland (no date) available at: 
http://www.msg.scot.nhs.uk/wp-content/uploads/KSF-Handbook.pdf 




Appendix 9
BSc(Hons) Occupational Therapy Programme Structure
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	19
	20
	21
	22
	23
	24
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	26
	27
	28
	29
	30
	3

1
	32
	33
	34
	35
	36
	37
	38
	39
	40
	41
	42
	43
	44
	45

	
	
	Teaching Weeks
	
	
	
	**
	Teaching Weeks
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Year 1


	Christmas Break
	
	Year 1
	Easter Break
	
	Year 1

	HFT2002


	
	Foundations and context of occupational therapy


	H1A
	
	
	Foundations and context of occupational therapy


	
	
	
	H1B
	

	HFT2003


	
	Health, occupational performance and disruption


	
	
	
	Health, occupational performance and disruption


	
	
	
	
	

	HFT1012


	
	
	
	
	
	
	
	
	
	

	HFG1000


	
	Professional Development and Research 1


	
	
	
	Professional Development and Research 1


	
	
	
	
	

	Year 2


	
	
	Year 2
	
	Year 2

	HIT2003

	
	Enhancing Occupational Performance for individuals 


	
	
	
	Enhancing occupational performance for individuals 
	
	
	
	H2B
	

	HIT1007


	
	
	
	
	H2A
	
	
	
	
	

	HIT1008


	
	
	
	
	
	
	
	
	

	HIG1000


	
	Research 2


	
	
	Research 2 Proposal development
	
	
	
	
	

	HIT2002
	
	Enhancing occupational performance for groups and communities 

	
	
	Enhancing occupational performance for groups and communities 
	
	
	
	
	

	Year 3


	
	
	Year 3


	
	Year 3

	HHT2000


	
	Consolidating Occupational Therapy Practice


	
	
	
	
	

	HHT2002


	
	Widening Occupational Therapy Practice


	
	
	
	
	
	Project Placement
	

	HHG1000


	
	Research 3


	
	
	
	
	

	HHT1022


	
	
	
	
	H3A
	
	
	


** Consolidation Week
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	4
	5
	6
	7
	8
	9
	10
	11
	12
	13
	14
	15
	16
	17
	18
	19
	20
	21
	22
	23
	24
	25
	26
	27
	28
	29
	30
	3

1
	32
	33
	34
	35
	36
	37
	38
	39
	40
	41
	42
	43
	44
	45
	46

	
	
	Teaching Weeks
	
	
	
	**
	Teaching Weeks
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Year 1


	
	
	
	
	
	
	
	
	
	
	
	
	
	Christmas Break
	
	
	
	
	
	
	
	
	
	
	
	Easter Break
	
	
	
	
	
	
	
	
	
	
	
	
	

	HFT2002


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	WP
	
	
	
	
	
	
	
	
	GP
	
	
	
	
	CS
	
	
	
	
	
	
	
	
	

	HFT2003


	
	
	
	
	
	
	
	
	
	
	WB
	
	
	
	
	
	OA
	
	
	
	
	
	
	
	
	
	PR
	
	
	
	
	
	
	
	
	
	
	
	

	HFT1012


	
	
	
	
	
	
	
	
	
	
	
	H1A
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	H1B
	
	
	

	HFG1000


	
	
	
	
	
	
	
	
	
	
	EX
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	PF
	
	
	
	
	
	
	
	
	
	

	Year 2


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	HIT2002

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	GF
	
	
	
	
	
	TR

GF
	CS
	
	
	
	
	
	
	
	
	

	HIT1007


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	H2A
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	HIT1008


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	H2B
	
	
	

	HIG1000


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	WB
	
	
	
	
	
	
	
	PP
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	HIT2003

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	W
	
	
	
	
	
	
	
	
	
	
	
	
	
	C
	
	
	
	
	
	
	
	
	
	

	Year 3


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	HHT2000


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	P
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	HHT2002


	
	
	
	
	
	
	
	
	
	
	
	
	R!
	
	
	
	
	
	
	
	
	
	
	
	
	
	Project Placement
	R2
	
	
	
	
	
	
	
	

	HHG1000


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	RA
	
	
	
	
	
	
	
	C
	
	
	
	
	
	
	
	
	
	

	HHT1022


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	H3A
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


** Consolidation Week

	Year One
	Year Two
	Year Three

	HFT2002 

· Group Presentation (GP)

· Reflective paper (WP) 2000 words

· Case Study (CS) 3000 words
	HIT2002 

· Group Facilitation (GF) 30 minutes

· Case Study (CS) 3000 words
	HHG1000

· Research Article 3000 words (R)

· Conference Presentation (C )

	HFT2003

·  A&P Work Book (WB)

· Occupational Analysis (OA) 2000 words

· Practical Assessment (PR) 30 mins
	HIT2003
· Written Case study Assignment (W) 

· Oral Exam 
	HHT2000 

· Individual Presentation 

	HFG1000

· Exam (EX)

· Portfolio (PF)
	HIG1000 

· Work book (WB) released throughout term 1 following research and audit seminars.

· Proposal / Presentation (PP)
	HHT2002 

· Reflective Paper 2000 words (R1)

· Report (R2)

	HFT1012

· Placement H1A 

· Placement H1B
	HIT1007

· Placement H2A


	HHT1022

· Placement H3A

	
	HIT1008

· Placement H2B

· 
	


	Appendix 11 

World Federation of Occupational Therapy (WFOT) Minimum Standards against Modules

Mapping 10.1 Person – Occupation -  Environment relationship and health (POE)
	Research 1 & prof development
	Health ,occ performance & occdisrup
	Foundations & contextof Occ. 
	Practice based experience 1
	
	
	Research 2
	Enhanc Occ. Perf. For indivi
	 Enhanc Occ Perf for groups & comm
	Practice Based Experience 2A
	Practice Based Experience 2B
	Research 3
	
	Widening occ ther practice
	Consolidating OT Practice
	Practice Based Experience 3 

	1. Person-occupation-environment relationship and health (POE)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Knowledge
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	POEk1
	Discusses the form, function and meaning of occupation
	 
	 
	X
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	POEk1a
	Discusses the multifaceted nature of occupation
	 
	 
	X
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	X
	 

	POEk1b
	Contrasts occupation, activity and related concepts
	 
	 
	X
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	X
	 

	POEk1c
	Discusses occupation from a range of theoretical perspectives
	 
	 
	X
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	X
	 

	POEk2
	Discusses the relationship between occupation and health
	 
	X
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	POek2a
	Defines health from an occupational perspective
	 
	X
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	X
	 

	POEk2b
	Discuses relevant research and theoretical evidence
	X
	X
	X
	 
	
	 
	X
	X
	X
	 
	 
	X
	 
	 
	X
	 

	POEK3c
	Recognises the dynamic relationship between occupation , health, well-being and human rights
	 
	X
	X 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	X
	 

	Skills
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	POEs1
	Conducts a comprehensive assessment of an individual’s occupational performance
	 
	X
	 
	 
	
	 
	 
	X
	X
	X
	X
	 
	 
	 
	X
	X

	POEs1a
	Identifies appropriate methods of assessing occupational performance
	 
	X 
	 
	 
	
	 
	 
	X
	X
	X
	X
	 
	 
	 
	X
	X

	POEs1b
	Explores the complexity of occupation from the perspective of the individual
	 
	 
	X
	X
	 
	
	 
	X
	X
	X
	X
	 
	 
	 
	X
	X

	POEs1c
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	POEs1c
	Recognise factors which inhibit and facilitate occupational performance   
	 
	X
	 
	 
	
	 
	 
	X
	X
	X
	X
	 
	 
	 
	X
	X

	POEs2
	Demonstrate ability to maintain/ improve occupational performance
	 
	 
	 
	 
	 
	 
	 
	X
	X
	X
	X
	 
	 
	 
	 X
	X

	POEs2a
	Develops programmes to improve / maintain an individual’s capacities and abilities
	 
	 
	 
	 
	 
	 
	 
	X
	X
	X
	X
	 
	 
	 
	X
	X

	POEs2b
	Grades and adapts a range of occupations
	 
	 
	 
	 
	 
	 
	 
	X
	X
	X
	X
	 
	 
	 
	 X
	X

	POEs2c
	Modifies a range of environments and contexts
	 
	 
	 
	 
	 
	 
	 
	X
	X
	X
	X
	 
	 
	
	 X
	X

	Attitudes
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	POEa1
	Commitment to an occupational perspective of humans and health
	 
	X
	X
	X
	
	
	 
	X
	X
	X
	X
	 
	
	X
	X
	X

	POEa2
	Acceptance of individual cultures and differences in occupations
	 
	 
	X
	 
	 
	
	 
	X
	X
	X
	X
	 
	
	 
	X
	X


	Mapping 10.2 Therapeutic and professional relationships (TPR)
	Research 1& prof dev
	Health occ perf
	Foundat & context occ 
	Practice based exp 1
	Research 2
	Enhanc O P for Indiv
	Enhanc OP for groups and comm
	PBE 2A
	PBE 2B
	Research 3
	Consol O T Practice
	Widening occ ther prac
	PBE 3 

	2. Therapeutic and professional relationships (TPR)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Knowledge
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	TPRk1
	Discuss the nature of therapeutic relationships and the communication processes involved
	 
	X 
	 
	X
	 
	X
	X
	 
	 
	 
	X 
	 
	 

	TPRk1a
	Discusses the components of a therapeutic relationship
	 
	 
	 
	X
	 
	 
	 
	 
	 
	 
	 
	 
	 

	TPRk1b
	Discusses the multiple methods of communication utilised in establishing therapeutic relationships
	 
	 
	 
	X
	 
	X
	X
	 
	 
	 
	 X
	 
	 

	TPRk1c
	Discusses methods of developing and facilitating therapeutic relationships
	 
	 
	 
	X
	 
	X
	X
	 
	 
	 
	 X
	 
	 

	TPRk2
	Discusses client centred practice in relation to intervention.
	 
	 
	 
	X
	 
	X
	X
	 
	 
	 
	 X
	 
	 

	TPRk2a
	Discusses the implications of client centred practice on assessment.
	 
	 
	X
	 
	 
	X
	X
	 
	 
	 
	 X
	 
	 

	TPRk2b
	Discusses the implications of client centred practice on treatment planning and implementation
	 
	 
	X
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	TPRk2c
	Discusses the implications of client centred practice on evaluation of intervention
	 
	 
	X
	 
	 
	X
	X
	 
	 
	 
	 X
	 
	 

	TPRk3
	Demonstrates an awareness of the contributions of colleagues and the issues of team working.
	X 
	 
	X
	 
	 
	X
	X
	 
	 
	X
	X
	 
	 

	TPRk3a
	Describes the contributions of key health and social care professionals, and members of the wider team
	 
	 
	X 
	 
	 
	 
	
	 
	 
	 
	
	 
	 

	TPRk3b
	Discusses the benefits of team working
	X 
	 
	X 
	 
	 
	 
	 
	 
	 
	X
	 
	 
	 

	TPRk3c
	Identifies strategies to maintain and enhance effective team working.
	X 
	 
	X 
	 
	 
	 
	 
	 
	 
	X
	 
	 
	 

	Skills
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	TPRs1
	Manages effective therapeutic relationships with clients and carers
	 
	 
	 
	X
	 
	 
	 
	X
	X
	 
	 
	 
	X

	TPRs1a
	Demonstrates effective interpersonal communication
	 X
	 
	 
	X
	 
	 
	 
	X
	X
	 
	 
	 
	X

	TPRs1b
	Adjusts communication style to suit a variety of situations
	X 
	 
	 
	X
	 
	 
	 
	X
	X
	 
	 
	 
	X

	TPRs1c
	Initiates, maintains and ends therapeutic relationships
	 
	 
	 
	X
	 
	 
	 
	X
	X
	 
	 
	 
	X

	TPRs2
	Develops and delivers intervention which is culturally appropriate
	 
	 
	 
	X
	 
	 
	 
	X
	X
	 
	 
	 
	X

	TPRs2a
	Demonstrates cultural sensitivity in interactions with clients and carers
	 
	 
	 
	X
	 
	 
	 
	X
	X
	 
	 
	 
	X

	TPRs2b
	Creates opportunities for clients and carers to discuss cultural issues
	 
	 
	 
	X
	 
	 
	 
	X
	X
	 
	 
	 
	X

	TPRs2c
	Tailors methods and tools of intervention to ensure cultural sensitivity
	 
	 
	 
	X
	 
	 
	 
	X
	X
	 
	 
	 
	X

	TPRs3
	Works effectively as part of a team
	X 
	 
	 
	X
	 
	 
	 
	X
	X
	X
	 
	 
	X

	TPRs3a
	Demonstrates skills in interacting with a range of professional and other colleagues involved in service delivery.
	 
	 
	 
	X
	 
	 
	 
	X
	X
	 
	 
	 
	X

	TPRs3b
	Analyses team dynamics and suggests strategies to enhance team performance
	 
	 
	X
	 
	 
	 
	 
	X
	X
	X
	 
	X
	X

	TPRs3c
	Manages staff and other resources required for effective service delivery
	 
	 
	 
	 
	 
	 
	 
	X
	X
	 
	 
	 
	X

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Attitudes
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	TPRa1
	Values the uniqueness and autonomy of individuals
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X

	TPRa2
	Demonstrates sensitivity when establishing and facilitating therapeutic relationships.
	 
	 
	 
	X
	 
	 
	 
	X
	X
	 
	 X
	 
	X


	Mapping 10.3 Occupational therapy process (OTP)
	Research 1 & prof dev
	Health occ perfor&occ disrup
	Fndts & contxt  of Occ& P
	Practice based exp 1
	Research 2
	En OP for Ind
	En OP for groups & com
	PBE 2A
	PBE 2B
	Research 3
	Consol OT Practice
	Widening occ ther prac
	PBE 3 

	3.  Occupational therapy process (OTP)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	Knowledge
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	OTPk1
	Discusses the process of assessing for, developing, delivering, evaluating and documenting 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	 
	occupational therapy interventions for individuals, groups and communities
	 
	X 
	X
	 
	 
	X
	X
	 
	 
	 
	X 
	X
	 
	

	OTPk1a
	Discusses the occupational therapy process
	 
	 
	X
	 
	 
	X
	X
	 
	 
	 
	 X
	X
	 
	

	OTPK1b
	Contrasts the occupational therapy process with processes of other professions
	 
	 
	X
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	OTPk1c
	Discusses the challenges of implementing the occupational therapy process
	 
	 
	X
	 
	 
	X
	X
	 
	 
	 
	 X
	 
	 
	

	OTPk2
	Discusses the process of assessing for, developing, delivering and evaluating occupational therapy 
	 
	X
	X
	 
	 
	X
	X
	 
	 
	 
	X
	X
	 
	

	 
	services
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	OTPk2a
	Identifies a range of methods for assessing individuals, groups and communities
	 
	X 
	 
	 
	 
	X
	X
	 
	 
	 
	X
	X
	 
	

	OTPk2b
	Discusses a range of intervention approaches suitable for individuals, groups and communities
	 
	 
	 
	 
	 
	X
	X
	 
	 
	 
	X
	X
	 
	

	OTPk2c
	Recognises opportunities for the development of innovative occupational therapy services
	 
	 
	 
	 
	 
	X
	X
	 
	 
	 
	 X
	x
	 
	

	Skills
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	OTPs1
	Implements the occupational therapy process in a range of settings and with a range of client groups
	 
	 
	 
	 
	 
	 
	 
	X
	X
	 
	 
	X
	X
	

	OTPs1a
	Assesses individuals, groups and communities and produces an occupation focused action plan
	 
	 
	 
	X
	 
	 
	 
	X
	X
	 
	 
	 
	X
	

	 
	Plans, delivers and documents occupational therapy intervention for individuals and groups
	 
	 
	 
	 
	 
	 
	 
	X
	X
	 
	 
	 
	X
	

	OTPs1b
	Outlines the contribution an occupational perspective could make to current societal issues
	 
	 
	 X
	 
	 
	 
	 
	 
	 
	 
	
	X
	X
	

	OTPs1c
	Implements the occupational therapy process within a multidisciplinary context
	 
	 
	 
	 
	 
	 
	
	X
	X
	 
	 X
	 
	X
	

	OTPs2
	Recognises the unique contribution of occupational therapy within multidisciplinary teams.
	 
	 
	X 
	X
	 
	X
	X
	X
	X
	 
	X
	X
	X
	

	OTPs2a
	Assesses for, plans and delivers occupational therapy taking account of other team members' contributions
	 
	 
	 
	X
	 
	 
	 
	X
	X
	 
	 
	 
	X
	

	OTPs2b
	Contributes to the evaluation of intervention programmes and services as part of the team.
	 
	 
	 
	 
	 
	 
	 
	X
	X
	 
	 
	X
	X
	

	OTPs2c
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	Attitudes
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	OTP1a
	Confidence in the contribution occupational therapy can make to issues of health and well-being
	X 
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X
	

	OTP1b
	Values the contributions of others involved in working with clients
	 X
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X
	


	Mapping 10.4: Professional reasoning and behaviour (PRB)
	Research 1 & prof develop
	Health  occ perf & occ disruption
	Foundat & context of Occ.& prac
	Practice based experience 1 
	Research 2
	Enhan Occ. Perf. For Individuals
	Enhance OP for groups & com
	Practice Based Experience 2A
	Practice Based Experience 2B
	Research 3
	Consolid OT Practice
	Widening occ ther prac
	Practice Based experience 3 

	4. Professional reasoning and behaviour (PRB)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Knowledge
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	PRBk1
	Discusses evidence based practice and its implications for practice
	X
	 
	 
	 
	X
	X
	X
	 
	 
	 
	X 
	X
	 

	PRBk1a
	Describes the development of evidence based practice
	 
	 
	 
	 
	X
	 
	 
	 
	 
	 
	 
	 
	 

	PRBk1b
	Discusses the opportunities and difficulties of evidence based practice
	 
	 
	 
	 
	X
	X
	X
	 
	 
	 
	 X
	X
	 

	PRBk2
	Describes the process of accessing, using and producing evidence to support practice
	X
	 
	 
	 
	X
	 
	 
	 
	 
	 
	 
	X
	 

	PRBk2a
	Discusses occupational therapy practice drawing on a range of theories
	 
	X 
	X
	 
	 
	X
	X
	 
	 
	 
	X
	X
	 

	PRBk2b
	Discusses the structure and generation of professional knowledge
	X
	 
	X
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 
	Discusses occupational therapy clinical reasoning theories and models
	 
	 
	X
	 
	 
	X
	X
	 
	 
	 
	 X
	 
	 

	PRBk2c
	Discusses ethical issues in relation to practice and research
	X
	 
	 
	 
	X
	X
	X 
	 
	 
	X
	X 
	 
	 

	Skills
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	PRBs1
	Develops practice through routine reflection
	X 
	 
	 
	X
	 
	 
	 
	X
	X
	 
	 
	 X
	X

	PRBs1a
	Applies a range theories and models when undertaking and reflecting on own practice
	 X
	 
	 
	X
	 
	 
	 
	X
	X
	 
	 
	 X
	X

	PRBs1b
	Identifies opportunities to develop and enhance practice
	 X
	 
	 
	X
	 
	 
	 
	X
	X
	 
	 
	X
	X

	PRBs1c
	Implements ethical course of action in practice and research
	 
	 
	 
	 
	 
	 
	 
	X
	X
	X
	 
	 
	X

	PRBs2
	Maintains the currency of own knowledge, skills and attitudes.
	 X
	 
	 
	X
	 
	 
	 
	X
	X
	X
	 
	X
	X

	PRBs2a
	Utilises current evidence to develop and deliver occupational therapy
	 
	 
	 
	 
	 
	 
	 
	X
	X
	 
	 
	X
	X

	PRBs2b
	Identifies areas of strength and areas for development
	X
	 
	 
	X
	 
	 
	 
	X
	X
	 
	 
	X
	X

	PRBs2c
	Implements strategies to monitor, enhance and maintain knowledge, skills and attitudes
	X
	 
	 
	X
	 
	 
	 
	X
	X
	 
	 
	 X
	X

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Attitudes
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	PRBa1
	Commitment to lifelong learning as a means of continuing professional development
	X 
	 
	 
	X
	X
	 
	 
	X
	X
	X
	 
	 X
	X

	PRBa2
	Commitment to the ongoing development of the profession and practice
	X 
	 
	 
	X
	X
	 
	 
	X
	X
	X
	 
	X 
	X


	Mapping 10.5:  Context of practice (COP)
	Research 1
	Health occ perform & occ disrup
	Foundat & context of Occ.& prac
	Practice based experience 1
	Context of Occ. and Practice
	Research 2
	Enhan Occ Perf for I & G
	Enhancing occ perf for groups 
	Practice Based Experience 2A
	Practice Based Experience 2B
	Research 3
	Consolid OT Practice
	Widening occ ther prac
	Practice Based experience 3 

	5. Context of practice (COP)
	 
	 
	 
	 
	 
	 
	 
	
	 
	 
	 
	 
	 
	 

	Knowledge
	 
	 
	 
	 
	 
	 
	 
	
	 
	 
	 
	 
	 
	 

	COPk1
	Discusses the environments which shape occupational performance and influence health
	 
	 
	X 
	 
	
	 
	X
	X
	 
	 
	 
	X
	 
	 

	COPk1a
	Discusses the global and local factors which impact on the health of individuals, groups and communities
	 
	 
	 X
	 
	
	 
	X
	X
	 
	 
	 
	X 
	 
	 

	COPk1b
	Discusses the global and local factors which impact on occupational performance
	 
	 
	X 
	 
	
	 
	X
	X
	 
	 
	 
	X
	 
	 

	COPk2
	Discusses the contexts of occupational therapy practice
	 
	 
	 X
	 
	
	 
	X
	X
	 
	 
	 
	 X
	X
	 

	COPk2a
	Discusses how and why various contexts influence occupational therapy practice
	 
	 
	X
	 
	
	 
	X
	X
	 
	 
	 
	X
	 
	 

	COPk2b
	Discusses theories of change in relation to systems and structures which influence occupational therapy 
	 
	 
	 
	 
	 
	 
	 
	
	 
	 
	 
	 
	 
	 

	 
	therapy practice
	 
	 
	 
	 
	 
	 
	 X
	X
	 
	 
	 
	 X
	X
	 

	Skills
	 
	 
	 
	 
	 
	 
	 
	
	 
	 
	 
	 
	 
	 

	COPs1
	Articulates how an occupational perspective can inform global and local issues of health through occupation
	 
	X
	X 
	X
	
	 
	X
	X
	X
	X
	 
	X
	X
	X

	COPs1a
	Identifies local and global health issues which can be usefully viewed from an occupational perspective
	 
	 
	X 
	 
	
	 
	 
	X
	X
	X
	 
	
	X
	X

	COPS1b
	Contributes an occupational perspective of health to local and global debates using a variety of methods
	 
	 
	 
	 
	 
	 
	 
	X
	 
	 
	 
	
	X
	X

	COPs2
	Acts as an agent of change for the benefit of clients
	 
	 
	 
	 
	 
	 
	 
	 
	X
	X
	 
	 
	X
	X

	COPs2a
	Recognises which contextual aspects of occupational therapy practice it is possible to change
	 
	 
	 
	 
	 
	 
	 
	 
	X
	X
	 
	 
	X
	X

	COPs2b
	Implements strategies to bring about change in appropriate contexts of practice
	 
	 
	 
	 
	 
	 
	 
	 
	 
	X
	 
	 
	X
	X

	Attitudes
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	COPa1
	Commitment to the principles of occupational justice
	 
	 
	X 
	X
	
	 
	X
	X
	X
	X
	 
	X
	X
	X

	COPa2
	Commitment to engaging in wider debates and advocating for an occupational perspective of humans and health
	 
	X
	X
	X
	
	 
	X
	X
	X
	X
	 
	X
	X
	X


Appendix 12

	Outline assessment schedule mapped to module learning outcomes


	1. 2000 word written assignment
	2. 3000 word written assignment
	3. 30 minute practical demonstration
	4. 2 x 1 hour  in-class tests
	5. 3000 word report 
	6.  Group presentation
	7. Short answer exam
	8. Practice placement  experience
	9. 2000 word personal development portfolio
	10. 2000 word written assignment
	11. 20 minute group facilitation / vivi (practical)
	12. Data analysis workbook
	13. 6000 dissertation
	14. Student conference – poster/presentation(20mins)
	15. Poster presentation
	16. 1000 Reflective commentary/ tool 

	HFT2003

Outline the structures and explain the functions of the human body which support occupational performance
	
	
	
	X
	
	
	
	
	
	
	
	
	
	
	
	

	Define and discuss the relationship between health and occupational performance
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Discuss how physiological, psychological and social changes and challenges affect occupational performance
	
	
	X
	
	
	
	
	
	
	
	
	
	
	
	
	

	Identify appropriate methods of assessing occupational performance and identifying risk
	
	
	X
	
	
	
	
	
	
	
	
	
	
	
	
	

	Recognise, identify and describe factors which facilitate occupational performance
	
	
	X
	
	
	
	
	
	
	
	
	
	
	
	
	

	Identify and describe factors which inhibit occupational performance
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Demonstrate the ability to carry out an appropriate baseline occupation based assessment
	
	
	X
	
	
	
	
	
	
	
	
	
	
	
	
	

	Demonstrate safe handling of a client
	
	
	X
	
	
	
	
	
	
	
	
	
	
	
	
	

	HFT2002

Discuss the environmental and cultural influences (global and local) which shape occupational performance and influence health
	
	
	
	
	
	X
	
	
	
	
	
	
	
	
	
	

	Discuss inter-professional and interagency team work
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


	
	1.
	2.
	3.
	4.
	5.
	6.
	7.
	8.
	9.
	10.
	11.
	12.
	13.
	14.
	15.
	16.

	Describe how and why various contexts influence occupational therapy practice
	
	
	
	
	
	X
	
	
	
	
	
	
	
	
	
	

	Demonstrate the ability to work as a team member displaying attitudes that promote effective team working
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Discuss the form, function and meaning of occupation
	
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Apply the occupational therapy process
	
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Discuss client-centred practice in relation to occupational therapy intervention
	
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Relate a range of theories and models of occupational therapy practice
	
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	HFT1012

Interprets knowledge and demonstrates an understanding of professional issues related to occupational therapy
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Manages effective therapeutic relationships with clients and carers in a variety of situations
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Considers the individuality, well-being and safety of clients, colleagues and self in preparation for the workplace and adheres to the Code of Ethics and Professional Conduct (College of Occupational Therapists, 2010)
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Recognises client difficulties as a result of occupational disruption
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Identifies and carries out appropriate functional assessments with selected clients
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Demonstrates an awareness of the occupational therapy role in relationship to other professions
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	HIG1000

Demonstrate knowledge of continuing professional development and life long learning
	
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	

	Demonstrate knowledge of and distinguish between different approaches to research including ethical considerations affecting the same
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	
	

	Demonstrate the ability to evaluate the development of own professional skills and study skills through reflection
	
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	

	Demonstrate skills in describing published research using research terminology and data associated with it.
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	
	


	
	1.
	2.
	3.
	4.
	5.
	6.
	7.
	8.
	9.
	10.
	11.
	12.
	13.
	14.
	15.
	16.

	HIT2003
Evaluate pertinent research relating to the enhancement of occupational performance for individuals, and use this to inform practice
	
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Plan and evaluate a range of assessments, planning and intervention approaches to enhance the occupational performance of individuals.
	
	
	
	
	
	
	
	
	
	
	X
	
	
	
	
	

	Evaluate the impact of ethical issues, guidelines , legislation and policies on the delivery of occupational therapy
	
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Deliver interventions to improve/maintain people’s capacities and abilities, modifying a range of environments and contexts to enhance occupational performance of individuals.
	
	
	
	
	
	
	
	
	
	
	X
	
	
	
	
	

	HIT2002

Evaluate pertinent research relating to the enhancement of occupational performance for groups and communities, and use this to inform practice
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Plan and evaluate a range of assessments, planning and intervention approaches to enhance the occupational performance of groups and communities.
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Evaluate the impact of ethical issues, guidelines , legislation and policies on the delivery of occupational therapy
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Deliver interventions to improve/maintain people’s capacities and abilities, modifying a range of environments and contexts to enhance occupational performance groups and communities.
	
	
	
	
	
	
	
	
	
	
	X
	
	
	
	
	

	HIT1007

Apply an understanding of dysfunction and its effect on occupational performance
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Discuss the assessment and management of selected individuals
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Select and apply functional assessments with identified clients
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Recognise from the assessment process, appropriate client-centred interventions
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Apply specific interventions with selected clients
	
	
	
	
	
	
	
	x
	
	
	
	
	
	
	
	

	Liaise with members of the wider health/social care team
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	HIT1008

Apply a wider understanding of dysfunction and its effect on occupational performance to a broad range of clients
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Select and justify an appropriate range of functional assessments and interventions for identified clients
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Carry out functional assessments with a broad range of clients
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Carry out a range of interventions with identified clients or groups
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Evaluate the assessment and management of selected individuals
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Work collaboratively with members of the wider multi disciplinary and interprofessional team.
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	


	
	1.
	2.
	3.
	4.
	5.
	6.
	7.
	8.
	9.
	10.
	11.
	12.
	13.
	14.
	15.
	16.

	HIG1000

Understand the suitability and appropriateness of different research methods
	
	
	
	
	
	
	
	
	
	
	
	X
	
	
	
	

	Apply and understand analytical methods appropriate to different types of data
	
	
	
	
	
	
	
	
	
	
	
	X
	
	
	
	

	Know and understand ethical issues arising out of research involving human subjects
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Develop a research proposal
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	HHG1000

Critically review appropriate literature and relate it to the research area
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	
	

	Demonstrate a critical understanding of the relationship between theory, methodology and research techniques with appropriate sensitivity to the ethical dimension of their research
	
	
	
	
	
	
	
	
	
	
	
	
	X
	X
	
	

	Make an effective contribution to the work of a group that undertakes a substantial piece of empirical, or literature based research project, identifying their strengths and weaknesses
	
	
	
	
	
	
	
	
	
	
	
	
	X
	X
	
	

	Write a fully referenced research report to professional standards. 
	
	
	
	
	
	
	
	
	
	
	
	
	X
	X
	
	

	HHT2002

Evaluate a practice setting in an organisational context
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Critically evaluate factors influencing  current policy and professional agendas relevant to an aspect of occupational therapy practice
	
	
	
	
	x
	
	
	
	
	
	
	
	
	
	
	

	Critically evaluate a particular practice setting in the context of published evidence
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Apply change theory to a particular occupational therapy context
	
	
	
	
	X
	
	
	
	
	
	
	
	
	
	
	

	Produce a professional report using structural guidance given
	
	
	
	
	X
	
	
	
	
	
	
	
	
	
	
	

	Apply business acumen regarding a specific area of occupational therapy practice
	
	
	
	
	X
	
	
	
	
	
	
	
	
	
	
	

	Critically evaluate the students own professional development and  commitment to Continuing Professional Development
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	X

	Work in an interprofessional and or an interagency context
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	HHT1022

Critically evaluate the complexities and challenges of delivering client care within health and social care organisations
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Evaluate the complexities of interprofessional working
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Initiate, carry out and evaluate activities which promote the wider development of the placement environment
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Work collaboratively with client and colleagues from diverse and ethnic groups
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Work collaboratively with the multidisciplinary and interprofessional team
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Manage a small caseload within the placement setting. Planning, arranging, implementing and evaluating programmes.
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	HHT2000

Evaluate strategies utilised in the management of individuals, groups, communities and populations across areas of Occupational Therapy practice
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	

	Critically review the evidence base to support current management strategies
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	

	Effectively demonstrate reference to published research in order to support clinical reasoning
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	

	Demonstrate clear, accurate and reliable communication skills showing advanced scholarship
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	


	Appendix 13
	Foundation Level Modules
	Intermediate Level Modules
	Honours Level Modules

	Demonstration of course learning outcomes mapped to modules
	
	HFG 1000  Research 1 and professional development
	
	
	HFT 2003Health, Occupational Performance & occ disruption
	HFT 1012 Practice based experience 1 
	HFT 2002 Foundations and Context of Occupation and Practice
	HIG1000  Research 2
	HIT2002 Enhancing Occup Perf for groups & com
	HIT 2003 Enhancing Occupational Performance for individuals
	HIT 1007 Practice based experience 2A
	HIT 1008 Practice based experience 2B
	
	HHG 1000  Research 3
	HHS 2002 Widening Occupational Therapy Practice
	
	HHT 2000 Consolidating occupational therapy practice
	HHT 1022 Practice based experience 3

	Knowledge and Understanding

Demonstrate a clear understanding of biological, behavioural, social and occupational sciences that underpin effective practice and support wellness (F)
	
	
	
	
	X
	X
	X
	
	
	
	X
	X
	
	
	
	
	X
	X

	Demonstrate an understanding of evidence-based practice and how this may underpin and develop effective Occupational therapy interventions (I)
	
	
	
	
	
	
	
	X
	X
	X
	X
	X
	
	
	
	
	X
	

	Demonstrate an understanding of ethical, legal issues and socio-economic factors and the impact on individuals(I)
	
	
	
	
	
	
	X
	
	X
	X
	X
	X
	
	
	X
	
	X
	X

	Understand the inter-relationship of knowledge, skills and values in occupational therapy (H)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	X
	

	Demonstrate an awareness of research and evidence-based practice and how it underpins occupational therapy practice (F)
	
	X
	
	
	X
	X
	X
	
	
	
	
	
	
	
	
	
	
	

	Demonstrate critical awareness of research, audit and other forms of evidence based practice and how these underpin occupational therapy practice (F,I,H)
	
	X
	
	
	
	
	
	X
	
	X
	
	
	
	X
	X
	
	X
	

	Appreciate the history, social context and complexity of organisations and policies within which occupational therapy is delivered (F)
	
	
	
	
	X
	X
	X
	
	
	
	
	
	
	
	
	
	
	

	Utilise a range of established research techniques to generate and analyse data relevant to health, social care and third sector practice (I)
	
	
	
	
	
	
	
	X
	
	X
	X
	X
	
	
	
	
	
	

	Critically analyse data relevant to occupational therapy practice (H)
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	X
	
	X
	X


	
	Foundation Level Modules
	Intermediate Level Modules
	Honours Level Modules

	Demonstration of course learning outcomes mapped to modules
	
	HFG1000 Research 1 and professional development
	
	
	HFT2003Health , Occupational Performance & occ disruption
	HFT1012 Practice based experience 1
	HFT2002  Foundations and Context of Occupation and Practice
	HIG1000  Research 2
	HIT2002 Enhancing Occupational Performance for groups and communities
	HIT2003Enhancing Occupational Performance for individuals 
	HIT1007 Practice based experience 2A
	HIT1008 Practice based experience 2B
	
	HHG1000 Research 3
	HHT2002 Widening Occupational Therapy Practice
	
	HHT2000 Consolidating occupational therapy practice
	HHT1022 Practice based experience 3

	Knowledge and Understanding (cont)

Acknowledge their commitments as a professional within health and social care quality enhancement frameworks and take responsibility for their own lifelong learning and continuing professional development (H)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	X
	X

	Critically  understand a range of business skills to compliment occupational therapy skills within  a commissioning environment (H) 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	X
	

	Skills and Other Attributes (practical)

Identify and assess occupational therapy needs
	
	
	
	
	X
	X
	
	
	
	
	
	
	
	
	
	
	
	

	Analyse and prioritise occupational needs in co-operation with the service user (F)
	
	
	
	
	X
	X
	
	
	
	
	X
	X
	
	
	
	
	
	X

	Apply the transformative power of occupation to facilitate the health and wellbeing of individuals, groups, communities and societies (F,I)
	
	
	
	
	
	
	
	
	X
	X
	X
	X
	
	
	
	
	X
	X

	Sensitively facilitate a range of strategies to enhance occupational performance for people with occupational needs; facilitating change and empowering them to achieve their goals in a variety of contexts.(F,I)
	
	
	
	
	
	
	
	
	X
	X
	X
	X
	
	
	
	
	X
	X

	Develop ability to apply knowledge and understanding of core theories to underpin the practice of occupational therapy (F,I)
	
	
	
	
	X
	X
	X
	
	X
	X
	X
	X
	
	
	
	
	
	

	Effectively plan, negotiate and deliver occupational therapy intervention (I)
	
	
	
	
	
	
	
	
	X
	X
	X
	X
	
	
	
	
	
	

	Evaluate, reflect and act on occupational outcomes (I,H)
	
	
	
	
	
	
	
	
	X
	X
	
	X
	
	
	
	
	X
	X

	Provide intervention within an ethical and moral framework that emphasises empowerment and choice (I)
	
	
	
	
	
	
	
	
	X
	X
	X
	X
	
	
	
	
	
	


	
	Foundation Level Modules
	Intermediate Level Modules
	Honours Level Modules

	Demonstration of course learning outcomes mapped to modules
	
	HFG 1000  Research 1 and professional development
	
	
	HFT2003 Health , Occupational Performance & occ disruption
	HFT1012 Practice based experience
	HFT2002  Foundations and  Context of Occupation and Practice
	HIG1000  Research 2
	HIT2002 Enhancing Occupational Performance for groups and communities
	HIT2003Enhancing Occupational Performance for  individuals 
	HIT1007 Practice based experience 2A
	HIT1008 Practice based experience 2B
	
	HHG1000  Research 3
	HHT2002 Widening Occupational Therapy Practice
	
	HHT2000 Consolidating occupational therapy practice
	HHT1022 Practice based experience 3

	Skills and Other Attributes (practical)

Recognise the extent of their own scope of practice within interdisciplinary practice, working with and/or referring on to other agencies where appropriate (H)
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	X
	
	X
	X

	Transferable/Key Skills

Use reflective practice to enhance personal and professional development in the context of lifelong learning (F,I,H)
	
	X
	
	
	
	X
	
	
	
	
	X
	X
	
	
	X
	
	
	X

	Demonstrate clear, accurate and reliable communication and other transferable skills (F)
	
	X
	
	
	X
	X
	X
	X
	X
	X
	X
	X
	
	X
	X
	
	
	X

	Recognise the value of collaborative working (F)
	
	X
	
	
	
	X
	X
	
	
	
	
	
	
	
	
	
	
	

	Develop existing professional and personal skills to enable students to take an increased responsibility for collaborative work,  appreciating factors that may impact upon health (I)
	
	
	
	
	
	
	
	
	X
	X
	X
	X
	
	
	
	
	
	

	Demonstrate a range of personal and transferable skills commensurate with working effectively in dynamic environments (H)
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	X
	
	X
	X


	Appendix 14
Personal Development Planning (PDP mapping to modules)

Refer to Programme specification 14.4 for detail 


	Continuing professional development *
	Portfolio development
	Reflection and action planning*
	Communication skills
	Professional conduct
	Managing and developing independence, self- awareness and confidence
	Problem solving
	Information skills
	Technical knowledge 
	Time management
	Career Planning

	Year One

HFT1012 Practice based experience 1
	X
	X
	X
	X
	X
	X
	X
	
	X
	X
	

	HFG1000 Professional development and research 1
	X
	X
	
	X
	X
	
	
	X
	
	
	

	HFT2003 Health, occupational performance and occupational disruption
	
	
	
	
	
	X
	X
	
	X
	
	

	HFT2002 Foundations and context of occupation and practice
	
	
	
	X
	X
	
	
	
	X
	
	

	Year Two

HIT2003 Enhancing occupational performance for individuals 
	
	
	
	X
	
	
	X
	
	X
	
	

	HIT 2002 Enhancing occupational performance for groups and communities
	
	
	
	X
	
	
	
	
	
	
	

	HIG1000 Research 2
	
	
	
	
	X
	
	
	X
	X
	X
	

	HIT1007 Practice based experience 2A
	X
	X
	X
	X
	X
	X
	X
	
	X
	X
	

	HIT1008 Practice based experience 2B
	X
	X
	X
	X
	X
	X
	X
	
	X
	X
	

	Year Three

HHG1000 Research 3
	
	
	
	X
	
	
	
	X
	
	X
	

	HHT1022 Practice based experience 3
	X
	X
	X
	X
	X
	X
	X
	
	X
	X
	

	HHT2002 Widening occupational therapy practice
	X
	X
	X
	X
	X
	X
	X
	
	X
	X
	X

	HHT 2000 Consolidating occupational therapy practice
	
	
	
	
	
	
	X
	
	X
	
	


Appendix 15
Staffing and Management

Dean – Professor Paul Bissell
Head of Department – Dr Phil Keeley
Head of Division – Dr Sarah Kendall
BSc (Hons) Occupational Therapy Course

Course Leader – Joanne Donbavand
Practice Placement Coordinator – Jo Stead
Admissions Tutor – Vikki Barry
Teaching Team:
Joanne Donbavand
Jo Stead
Vikki Barry
Neil Simmonite
Sarah Prenton
Micky Mallon
Peter Roberts
Appendix 4


Mapping BSc(Hons) Occupational Therapy course documents – to HCPC Standards of Education and Training 
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