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11.
Educational Aims of the Course
11.1
The BSc (Hons) Nursing course has been developed to enable students to meet the proficiencies and programme outcomes for pre-registration nursing, which are set out in 3 parts and include standards for education, standards for student supervision and assessment and programme specific standards (NMC, 2018 a,b,c,d).  The course is designed to prepare the future nurse to be confident, competent, caring and compassionate in a rapidly changing health and social care environment.  By the end of the course, graduates will be equipped to manage the complex role of the nurse in one of the four fields of nursing; adult, child, learning disabilities and mental health.  They will also be prepared to progress to a prescribing qualification following registration and to be a practice supervisor for future student nurses.  They will be able to care for people throughout their lifespan, within and across organisations and settings.  Future nurses will be prepared to confidently work with a range of other professionals.  Importantly, the primary aim is to ensure all nurses are able to respond to the needs of people from any field in a range of settings, with additional and in depth field specific proficiency in one field. 
11.2
The course is designed to enable students to learn about their own personal and professional field identity from the beginning of the course.  Current healthcare services require the future nurse to be resilient and self-aware of their own well-being to enable them to be in a good position to promote and support people in their care to care for their own well-being.  The themed modules are designed to help students to reflect and develop their confidence as future nurses while acknowledging their own values, beliefs and their own field identity.  They will develop an in-depth understanding of other fields, other professionals involved in care within and across organisations to enable them to influence the quality of care with the person as the central focus of care.  
11.3
The course team aim to provide a contemporary and dynamic course, which has taken into account current and previous student feedback while acknowledging the changing landscape of healthcare in all fields.  Inclusivity and diversity are at the forefront of the module and course design to enable students from diverse backgrounds to engage fully in their learning while acknowledging the cultural diversity of the people we will be caring for. 
11. 4
The aims of the course are to:

1. Provide learning opportunities for students to ensure they can achieve the NMC’s proficiencies and outcomes to allow eligibility to apply for registration on the NMC’s Register as a Registered Nurse – Adult, Child, Learning Disability or Mental Health.

2. Provide high quality teaching from professional role models who inspire  students to become autonomous practitioners and leaders of the future. 

3. Produce nurses who are equipped to meet present and future challenges in health and healthcare delivery across the lifespan and in any setting.

4. Enable nurses to develop a systematic and critical understanding of the values and theoretical concepts underpinning contemporary nursing practice.

5. Develop nurses who can act to safeguard the public with appropriate responsibility and accountability.

6. Develop nurses who are professional role models, act with candour and in the best interests of the people they care for, taking into account the diversity of people in their care.

7. Produce nurses who act without discrimination at all times in personal and professional life.
8. Equip nurses with transferable skills who are able to promote and improve health and wellbeing and improve the quality and safety of care.

9. Enhance the student’s capacity to influence service improvement and drive policy for the benefit of individuals, communities and society (globally).
10. Create nurses who can provide person-centred compassionate, essential and complex care to a high standard using the best evidence and technology.

11. Produce nurses who can work inter-professionally, in partnership with other health and social care professionals, service users and carers to achieve shared care and decision making.

12. Create nurses who can lead and manage nursing care and use leadership skills to supervise and manage others to ensure effective care management and delivery.

13. Produce nurses who act with professionalism and within legal and ethical frameworks whilst   responding to changing demands. 

14. Create nurses who recognise the complexity inherent within the management of risk and consistently demonstrate a safe response to situations as they arise.

15. Produce nurses who are able to use reflection to develop their own well-being and practice as well as influencing health improvement for people in their care.

16. Develop nurses who have a range of communication and interpersonal skills to enable them to care for people across the lifespan and in a range of diverse settings.

17. Create nurses who are able to integrate practice, education and research to challenge and develop practice for the benefit of the service user.

18. Produce nurses with the confidence and competence to enable evidence based research to contribute to care.

19. To produce nurses who are self-aware, are able to develop strategies to promote and maintain emotional resilience and who fulfil their professional responsibility to continuously update their knowledge and skills. 

20. To develop nurses who are prepared to become practice supervisors for future nurses.

21. To equip students with the knowledge and skills to progress to the completion of a prescriber qualification following registration.  

12.
Intended Learning Outcomes
12.1
The learning outcomes for this course have been underpinned by the NMC standards for pre-registration nursing programmes which consist of 3 parts.  Part 1 is the Standards framework for nursing and midwifery education (2018a) and applies to all NMC approved courses.  Part 2 is the standards for student supervision and assessment and also applies to all NMC approved courses (2018b).  Part 3 is the standards for pre-registration nursing programmes (2018c) and applies specifically to the pre-registration nursing and is supported by the NMC Future nurse: Standards of proficiency for registered nurses (2018d).  The Quality Assurance Agency for Higher Education subject benchmark statements for Health Studies (2016) also inform the subject specific learning outcomes.
12.2
Foundation level outcomes

On completion of the foundation level students will be able to:

Knowledge and Understanding

· Describe and differentiate anatomy and physiology across the lifespan. 

· Outline and explain caring approaches to safe and effective person-centred care in the adult field of nursing.
· Outline and explain caring approaches to safe and effective person-centred care in the child field of nursing.

· Outline and explain caring approaches to safe and effective person-centred care in the learning disability field of nursing.

· Outline and explain caring approaches to safe and effective person-centred care in the mental health field of nursing.Identify and distinguish between different types of knowledge and evidence to support nursing practice.
· Outline the differences in caring approaches for people across the lifespan and with a range of physical, mental health and cognitive care needs.

· Identify links between theoretical learning and practice experience.
· Recognise the importance of inter-professional working for the benefit of people requiring nursing care. 

Skills and other attributes
· Apply principles of a holistic assessment of physical, mental health and cognitive care needs to the individual in their care.
· Identify how theoretical principles of health promotion and care delivery apply to people in the field.
· Search for relevant literature and sources of evidence.
· Undertake critical appraisal of the literature for its value and relevance to nursing practice.
· Reflect on and discuss their own learning needs to facilitate their transition to academic life. 

· Communicate the specific care needs for people across the lifespan and with a range of care needs other than those commonly seen in their field of nursing. 

· Achieve the proficiencies as set out in the Midlands, Yorkshire and East Practice Assessment Document and Ongoing Achievement Record, including proficiencies in Annexe A and Annexe B. 
· Reflect on the range of professionals who contribute to care delivery. 

· Safely calculate medicines at level 1.
Transferable/Key Skills

· Identify and explain professional issues related to working as an accountable nurse and within the NMC Code. 
· Understand the principles and importance of maintaining the physical and mental wellbeing of themselves and others.

· Have an in-depth understanding of their own professional field identity and role when working with others - including people in their care and other professionals. 

· Recognise the impact of their own values and beliefs on the people in their care.

12.3
Intermediate level outcomes

On completion of the intermediate level students will be able to:

Knowledge and Understanding

· Critically understand developmental and disease processes and the ways in which this manifests in people in the field.

· Critically review the safety and effectiveness of care when planning and implementing care for individuals and groups of people in the adult field of nursing.
· Critically review the safety and effectiveness of care when planning and implementing care for individuals and groups of people in the child field of nursing.
· Critically review the safety and effectiveness of care when planning and implementing care for individuals and groups of people in the learning disability field of nursing.
· Critically review the safety and effectiveness of care when planning and implementing care for individuals and groups of people in the mental health field of nursing.Critically understand the suitability and appropriateness of quantitative, qualitative, literature reviews and audit research methods.

· Identify and apply appropriate methods of data collection and analysis.
· Establish the ethical issues arising out of research involving human participants and be able to apply them appropriately.
· Critically explore differences in caring approaches for people across the lifespan and with a range of physical, mental health and cognitive care needs.

· Identify links between theoretical learning and practice experience.
· Critically understand the importance of inter-professional working for the benefit of people requiring nursing care. 

· Evaluate links between theoretical learning and practice experience.
Skills and other attributes

· Recognise and safely respond to an alteration in the condition of a patient/service user from the field of nursing.
· Plan and develop a proposal for a field specific research project.
· Contribute to a group presentation of the research proposal.
· Critically analyse own role as a member of the multi-professional team working collaboratively to inform decision-making about individual patient care, and improving safety and quality in the delivery of care and services to communities.
· Effectively communicate the specific care needs for people across the lifespan and with a range of care needs other than those commonly seen in the field of nursing. 

· Achieve the proficiencies as set out in the Midlands, Yorkshire and East Practice Assessment Document and Ongoing Achievement Record.
· Critically reflect on the range of professionals who contribute to care delivery.   

· Safely calculate medicines at level 2.
Transferable/Key Skills 

· Analyse theories of learning, teaching and assessment to inform the delivery of effective teaching/learning opportunities for patients, junior staff, professional colleagues and students in clinical practice and enhance the learning culture. 

· Critically discuss the concepts and theories of leadership, management, team working, risk management, clinical governance and accountability in relation to own professional and inter-professional practice. 
· Critically apply underlying principles to the safe administration of medicines to people in their care.  
· Apply clinical decision-making and problem-solving skills to critically examine the professional, legal, ethical and quality issues relevant to the delivery of care to people in your field of professional practice. 
12.4
Honours level outcomes

On completion of the honours level students will be able to:

Knowledge and Understanding

· Systematically and critically understand the signs and symptoms in relation to altered physiology of a person in their care presenting with acute and complex care needs. 

· Outline the legal requirements for medicines administration across a range of settings to meet the specific service needs.
· Critically review appropriate literature and relate it to the research area. Critically understand the method used in their literature review or research.

· Critically and systematically explore the central role of the nurse in managing and coordinating care delivery for groups of people across the lifespan and with a range of physical, mental health and cognitive care needs.

· Identify links between theoretical learning and practice experience.
· Critically reflect on the importance of inter-professional working for the benefit of people requiring nursing care. 

· Critically evaluate links between theoretical learning and practice experience.
Skills and other attributes

· Critically, systematically and safely assess, respond and evaluate care and interventions for managing acute and complex care in unpredictable and complex situations.
· Make an effective contribution to the work of a group to undertake and present an empirical, or literature based research project. 

· Write a fully referenced literature review or research report in a style suitable for publication.  

· Apply principles of effective teaching and assessment strategies to meet the learning needs of others.
· Communicate service improvement needs to a range of audiences. 

· Skillfully communicate the specific care needs for individuals and groups of people across the lifespan and with a range of care needs other than those commonly seen in the field of nursing. 

· Achieve the proficiencies as set out in the Practice Assessment Document and Ongoing Achievement Record and Skills Log.
· Apply and systematically evaluate theories supporting the care of the range of physical, mental health and cognitive care needs across the life span.  

· Safely calculate medicines at level 2 with 100% pass mark.

Transferable/Key Skills

· Critically appraise and apply evidence-based principles that support safe and effective care and management of adults presenting with acute and complex care needs within and across organisations.
· Critically appraise and apply evidence-based principles that support safe and effective care and management of children and young people presenting with acute and complex care needs within and across organisations.
· Critically appraise and apply evidence-based principles that support safe and effective care and management of people with learning disability care needs presenting with acute and complex care needs within and across organisations.
· Critically appraise and apply evidence-based principles that support safe and effective care and management of people with mental health care needs presenting with acute and complex care needs within and across organisations. Systematically understand the role of the qualified nurse in influencing quality care within and beyond an organisation. 
· Critically understand learning and assessment theories and apply to the learning needs of others.
· Critically apply underlying legal principles to the safe administration of medicines to people in care areas.  

13.
Course Structures and Requirements, Levels, Modules, Credits and Awards
Course structure and requirements
13.1
This course is a full time course and the duration of the course will be no less than 3 years (NMC, 2018c).  The course is regulated by the NMC.  
13.2
Each year will comprise 40 weeks of study with 4 additional weeks allocated for catch up of outstanding work if required (at the end of each year).  Therefore, each student will have 8-12 weeks of holiday each year depending on outstanding work requirements.  This is designed to enable students to benefit from a more traditional university experience (more time off over the summer) while providing the opportunity for students with outstanding work to complete that work in year and progress to the next year.  The aim of this approach is to reduce the number of students requiring to repeat year and the subsequent disruption for students and added financial implications.  Each year will begin with an induction. 

	
	Practice hours- supernumerary  
	Theory hours
	Total hours

	Year 1
	802.5
	755
	1557.5

	Year 2
	765
	787
	1552

	Year 3
	765
	787.5
	1552.5

	Total
	2,332.5
	2,329.5
	4662


See appendix 7 for programme plan
13.3
Transfers between fields is only possible during the first year of the course and suitability for transfer between fields will be subject to the same criteria as for entry to the field the student wishes to transfer to. 

13.4
To meet the requirements for professional registration, students must complete a minimum of 4600 hours, with at least 2300 hours in practice and at least one third in theory (NMC, 2018c).  However, our course is designed to provide equal allocation of practice and theory hours, comprising 2300 hours of theory and 2300 hours of clinical practice.  This also complies with the EU Directive 2005/36/EC (2013). 

13.5
Students with short term sickness or absence can make up theory and/or practice hours (up to 8 hours per week in theory or practice weeks and up to 48 hours when on annual leave to comply with EU Working Time Directives) in consultation with their Personal Academic Tutor.  Verification of made up practice and theory hours’ documents are completed and made up hours are recorded on the student record.  Longer term sickness or absence which cannot reasonably be made up within the course programme without compromising the students’ progress and achievement will require the student to “step off” the programme and join at an equivalent point in the following year.  This will be managed by the field leader and be undertaken in full consultation with the student. 

13.6
Students must meet all assessment requirements in both theory and practice.  The course consists of a combination of 20 and 40 credit compulsory modules.  Students will undertake a total of 120 credits in each of the first three years.  For theory based modules, student are expected to attend all University–based sessions.  This is monitored in accordance with University attendance procedures.  Attendance in practice is also recorded and verified in the practice assessment document.

13.7
The course is designed to provide field specific identity from day one, cross field experience and knowledge and inter-professional learning and understanding of roles of all involved in care, with the person receiving care and their family at the centre of care decisions and delivery.  

Field specific identity is enabled by the field specific modules which comprise 50% of the course.  The field specific professional themed module in year one aims to provide students with the underpinning knowledge of their own field identity and forms the foundation for developing personally and professionally as a nurse in that field.  From year one students are introduced to insight into the other fields to enable them to learn about caring for people across the lifespan with a range of physical, mental health and cognitive care needs across the range of settings.  This is facilitated by cross field learning in modules each year and a yearly cross field conference.  Inter-professional learning and working is facilitated in practice settings and is enhanced by reflections related to inter-professional working and recorded in the Practice Assessment Document (PAD). 
13.8
The course is underpinned by the 2018 NMC standards. 

13.8.1
Part 1- Standards framework for nursing and midwifery education (NMC, 2018a) is composed of five headings: Learning culture; Educational governance and Quality; Student empowerment; Educators and assessors; Curricula and assessment.  The standards apply to all NMC approved courses. 

13.8.2
Part 2- Standards for student supervision and assessment (NMC 2018b) is comprised of 3 headings: Effective practice learning; Supervision of students; Assessment of students and confirmation of proficiency.  These standards apply to all NMC approved courses.
13.8.3
Part 3- Standards for pre-registration nursing programmes (NMC 2018c) includes 5 headings: Selection, admissions and progression; Curriculum; Practice learning; Supervision and assessment; Qualification to be awarded.  These standards are specific to pre-registration nursing programmes.  

13.8.5
Future Nurse: Standards of proficiency for registered nurses (NMC 2018d).  These standards are specific to pre-registration nursing programmes and include 7 platforms and 2 annexes.  The platforms are: Being and accountable professional; Promoting health and preventing ill health; Assessing needs and planning care; Providing and evaluating care; Leading and managing nursing care and working in teams; Improving safety and quality of care; Coordinating care.  Annexe A: Communicating and relationship management skills.  Annexe B: Nursing procedures. 
13.9
The modules are themed and comprise of four modules each year: Professional themed module; Developing nursing knowledge and skills module; Research and evidence module; Practice modules.  Although, the outcomes in the platforms and annexes feature across the course, Platforms 1, 5, 6, and 7 feature more prominently in the professional themed modules, platforms 2, 3 and 4 feature more prominently in the nursing knowledge and experience modules.  Annexe A and B feature more prominently in the practice modules.  As evidence and research supports all aspects of the course (Healey matrix) all platforms and annexes feature in the research modules. 
All modules are compulsory and condonement is not permitted on this course (NMC requirement).
Students undertake modules totalling 120 credits in each of the three years
120 credits Foundation (Certificate FHEQ Level 4) Credits in year 1 of the course

120 credits Intermediate (Diploma FHEQ Level 5) Credits in year 2 of the course

120 credits Honours (BSc Honours FHEQ Level 6) Credits in year 3 of the course
University theoretical modules represent 200 hours of learning per 20 credits.

The following modules deliver the theory and practice content of the course.  The tables below demonstrate how the course meets University requirement for credit rating for the academic award.
Adult Nursing-year 1
	Year 1

	Module Code
	Module
	Field specific (FS/

cross field (CF)
	Theory/
Practice
	Credits
	Level

	HFN 1111
	Becoming a professional- Adult Nursing
	FS
	Theory
	20
	Foundation (4)

	HFN 1101
	Introduction to Adult Nursing
	FS
	Theory/ Practice
	40* 
	Foundation (4)

	HFN 1120
	Understanding knowledge and evidence for nursing
	CF
	Theory
	20
	Foundation (4)

	HFN1130
	Practice 1
	CF
	Practice
	20
	Foundation (4)

	HFN1140
	Practice 2
	CF
	Practice
	20
	Foundation (4)

	
	Total Credits
	
	
	120
	


*(20 theory/20 practice)
Adult nursing- year 2
	Year 2

	Module Code
	Module
	Field specific (FS/

cross field (CF)
	Theory/
Practice
	Credits
	Level

	HIN2110
	Developing as a professional
	CF
	Theory
	20
	Intermediate (5)

	HIN2101
	Developing critical knowledge and skills in Adult Nursing
	FS
	Theory/ Practice
	40*
	Intermediate (5)

	HIN2111
	Developing research knowledge and evidence for Adult Nursing practice
	FS
	Theory
	20
	Intermediate (5)

	HIN2130
	Practice 3
	CF
	Practice
	20
	Intermediate (5)

	HIN2140
	Practice 4
	CF
	Practice
	20
	Intermediate (5)

	
	Total Credits
	
	
	120
	


*(20 theory/20 practice)

Adult nursing –year 3

	Year 3

	Module Code
	Module
	Field specific (FS/

cross field (CF)
	Theory/
Practice
	Credits
	Level

	HHN3110
	Being a professional
	CF
	Theory
	20
	Honours (6)

	HHN3101
	Enhancing knowledge and skills in Adult Nursing 
	FS
	Theory/ Practice
	40*
	Honours (6)

	HHN3111
	Using evidence and research to enhance Adult Nursing practice 
	FS
	Theory
	20
	Honours (6)

	HHN3130
	Practice 5
	CF
	Practice
	20
	Honours (6)

	HHN3140
	Practice 6
	CF
	Practice
	20
	Honours (6)

	
	Total Credits
	
	
	120
	


*(20 theory/20 practice)

Child Nursing – year 1
	Year 1

	Module Code
	Module
	Field specific (FS/

cross field (CF)
	Theory/
Practice
	Credits
	Level

	HFN1112
	Becoming a professional- Child Nursing
	FS
	Theory
	20
	Foundation (4)

	HFN1102
	Introduction to Child Nursing
	FS
	Theory/ Practice
	40*
	Foundation (4)

	HFN 1120
	Understanding knowledge and evidence for nursing
	CF
	Theory
	20
	Foundation (4)

	HFN1130
	Practice 1
	CF
	Practice
	20
	Foundation (4)

	HFN1140
	Practice 2
	CF
	Practice
	20
	Foundation (4)

	
	Total Credits
	
	
	120
	


*(20 theory/20 practice)

Child Nursing-year 2

	Year 2

	Module Code
	Module
	Field specific (FS/

cross field (CF)
	Theory/
Practice
	Credits
	Level

	HIN2110
	Developing as a professional
	CF
	Theory
	20
	Intermediate (5)

	HIN2102
	Developing critical knowledge and skills in Child Nursing
	FS
	Theory/ Practice
	40*
	Intermediate (5)

	HIN2112
	Developing research knowledge and evidence for Child Nursing practice
	FS
	Theory
	20
	Intermediate (5)

	HIN2130
	Practice 3
	CF
	Practice
	20
	Intermediate (5)

	HIN2140
	Practice 4
	CF
	Practice
	20
	Intermediate (5)

	
	Total Credits
	
	
	120
	


*(20 theory/20 practice)

Child Nursing- year 3

	Year 3

	Module Code
	Module
	Field specific (FS/

cross field (CF)
	Theory/
Practice
	Credits
	Level

	HHN3110
	Being a professional
	CF
	Theory
	20
	Honours (6)

	HHN3102
	Enhancing knowledge and skills in Child Nursing 
	FS
	Theory/ Practice
	40*
	Honours (6)

	HHN3112
	Using evidence and research to enhance Child Nursing practice 
	FS
	Theory
	20
	Honours (6)

	HHN3130
	Practice 5
	CF
	Practice
	20
	Honours (6)

	HHN3140
	Practice 6
	CF
	Practice
	20
	Honours (6)

	
	Total Credits
	
	
	120
	


*(20 theory/20 practice)

Learning Disability Nursing –year 1
	Year 1

	Module Code
	Module
	Field specific (FS/

cross field (CF)
	Theory/
Practice
	Credits
	Level

	HFN1113
	Becoming a professional- Learning Disability Nursing
	FS
	Theory
	20
	Foundation (4)

	HFN1103
	Introduction to Learning Disability Nursing
	FS
	Theory/ Practice
	40*
	Foundation (4)

	HFN 1120
	Understanding knowledge and evidence for nursing
	CF
	Theory
	20
	Foundation (4)

	HFN1130
	Practice 1
	CF
	Practice
	20
	Foundation (4)

	HFN1140
	Practice 2
	CF
	Practice
	20
	Foundation (4)

	
	Total Credits
	
	
	120
	


*(20 theory/20 practice)

Learning Disability Nursing –year 2

	Year 2

	Module Code
	Module
	Field specific (FS/

cross field (CF)
	Theory/
Practice
	Credits
	Level

	HIN2110
	Developing as a professional
	CF
	Theory
	20
	Intermediate (5)

	HIN2103
	Developing critical knowledge and skills in Learning Disability Nursing 
	FS
	Theory/ Practice
	40*
	Intermediate (5)

	HIN2113
	Developing research knowledge and evidence for Learning Disability Nursing 
	FS
	Theory
	20
	Intermediate (5)

	HIN2130
	Practice 3
	CF
	Practice
	20
	Intermediate (5)

	HIN2140
	Practice 4
	CF
	Practice
	20
	Intermediate (5)

	
	Total Credits
	
	
	120
	


*(20 theory/20 practice)

Learning Disability Nursing –year 3

	Year 3

	Module Code
	Module
	Field specific (FS/

cross field (CF)
	Theory/
Practice
	Credits
	Level

	HHN3110
	Being a professional
	CF
	Theory
	20
	Honours (6)

	HHN3103
	Enhancing knowledge and skills in Learning Disability Nursing 
	FS
	Theory/ Practice
	40*
	Honours (6)

	HHN3113
	Using evidence and research to enhance Learning Disability Nursing practice 
	FS
	Theory
	20
	Honours (6)

	HHN3130
	Practice 5
	CF
	Practice
	20
	Honours (6)

	HHN3140
	Practice 6
	CF
	Practice
	20
	Honours (6)

	
	Total Credits
	
	
	120
	


*(20 theory/20 practice)

Mental Health Nursing –year 1
	Year 1

	Module Code
	Module
	Field specific (FS/

cross field (CF)
	Theory/
Practice
	Credits
	Level

	HFN1114
	Becoming a professional- Mental Health Nursing
	FS
	Theory
	20
	Foundation (4)

	HFN1104
	Introduction to Mental Health Nursing
	FS
	Theory/ Practice
	40*
	Foundation (4)

	HFN 1120
	Understanding knowledge and evidence for nursing
	CF
	Theory
	20
	Foundation (4)

	HFN1130
	Practice 1
	CF
	Practice
	20
	Foundation (4)

	HFN1140
	Practice 2
	CF
	Practice
	20
	Foundation (4)

	
	Total Credits
	
	
	120
	


*(20 theory/20 practice)

Mental Health Nursing –year 2
	Year 2

	Module Code
	Module
	Field specific (FS/

cross field (CF)
	Theory/
Practice
	Credits
	Level

	HIN2110
	Developing as a professional
	CF
	Theory
	20
	Intermediate (5)

	HIN2104
	Developing critical knowledge and skills in Mental Health Nursing
	FS
	Theory/ Practice
	40*
	Intermediate (5)

	HIN2114
	Developing research knowledge and evidence for Mental Health Nursing practice
	FS
	Theory
	20
	Intermediate (5)

	HIN2130
	Practice 3
	CF
	Practice
	20
	Intermediate (5)

	HIN2140
	Practice 4
	CF
	Practice
	20
	Intermediate (5)

	
	Total Credits
	
	
	120
	


*(20 theory/20 practice)

Mental Health Nursing –year 3

	Year 3

	Module Code
	Module
	Field specific (FS/

cross field (CF)
	Theory/
Practice
	Credits
	Level

	HHN3110
	Being a professional
	CF
	Theory
	20
	Honours (6)

	HHN3104
	Enhancing knowledge and skills in Mental Health Nursing
	FS
	Theory/ Practice
	40*
	Honours (6)

	HHN3114
	Using evidence and research to enhance Mental Health Nursing practice 
	FS
	Theory
	20
	Honours (6)

	HHN3130
	Practice 5
	CF
	Practice
	20
	Honours (6)

	HHN3140
	Practice 6
	CF
	Practice
	20
	Honours (6)

	
	Total Credits
	
	
	120
	


*(20 theory/20 practice)
13.10 Exit Awards
At the end of year 1, students will be eligible to exit with the award of Certificate of Higher Education in Health Studies if they have successfully completed at least 120 credits.  However, the student will not be eligible to apply to register as a Nurse with the NMC. 
At the end of year 2 students will be able to exit with the award of Diploma of Higher Education in Health Studies if they have the required number of credits (120 at foundation level and 120 at intermediate level).  However, the student will not be eligible to apply to register as a Nurse. 
with the NMC. 

Students with 300 credits will be able to exit with an ordinary Degree in Health Studies. However, the student will not be eligible to apply to register as a Nurse with the NMC. 

On completion of the course students have five years in which to register or record a qualification leading to a mark on the register (NMC 2018). 

14.
Teaching, Learning and Assessment

14.1
Teaching, learning and assessment are designed to offer students a variety of learning and assessment opportunities that align with their module learning outcomes and offer realistic and effective preparation for progression in nursing course.  They aim to be inclusive of diversity, to allow students to actively engage in learning and be successfully assessed in a variety of ways.

14.2
Learning and teaching is delivered through seminars, group work, simulation and skills practical experiences and lectures.  Student-centred learning is used where appropriate and its role generally increases throughout the course.  Modules are designed to embed transferable skills and to allow students to progressively increase their knowledge and confidence.  Thus in lower levels the acquisition of basic skills and the confidence to perform academically and professionally is developed. 
14.3
Simulation-based learning (SBL). 
It is important that large cohorts of nursing students are allocated to a much smaller group to enable activity and engagement in immersive simulation supported by facilitation.  This type of learning experience is best explained by theories of social constructivism that draw upon the perspectives of experiencing situated activity.  Learning evolves within the simulation environment from the activity, social collaboration and facilitation that fosters interaction, reflection and integration of research and evidence to support nursing practice.  Learners are able to utilise their previous knowledge and share this and their experiences with each other and the facilitator.   We are proposing to integrate 4 x 1 week blocks of simulation within each year of the course where students have dedicated weeks for simulation-based learning that have association and context with each module they are studying in each of year of the program.   

14.4
The underpinning course philosophy outlines the teaching and learning approaches that were considered and underpin the programme development.  These include a transformative learning approach, the research-led approach to curriculum design and delivery and a focus on professional identity throughout the course. 
14.5
All modules are supported by digital resources in the virtual learning environment. 
14.6
Assessment aims to support learning and to measure achievement.  Assessment methods are described in each module specification and module guide.  All learning outcomes in a module are assessed and the mode of assessment is specified for each outcome.  Assessment is a combination of coursework, practice/proficiency based learning, reports, presentations and examinations.  The nature of the assessment varies from module to module, and mirrors the modes of communication expected of graduates in this field, such as the ability to present to a range of audiences and provide reports to enhance the quality of care.  
14.7
Achievement of proficiencies in practice is a primary requirement for health professional registration such that in nursing at least 50% of all learning is practice based (NMC, 2018a, b, c, d).  This learning takes place in a variety of settings.  Students are required to undertake practice placement experience across the range of 24 hours and 7 days. Laboratory sessions, classroom based learning and the use of simulated patients allows students to practice skills in a safe and controlled environment.  To allow students to learn and be assessed in a real practice setting, NHS primary care, acute and mental health Trusts, the private and independent sector and social care settings are used, under the supervision of appropriately qualified practice supervisors and practice assessors.  Assessment is centred on students achieving the standard of proficiency outlined by the professional awarding body so that they are fit to practice by the end of the course.  It includes the verification of practice standard and proficiencies achievement by practice supervisors, practice assessors and academic assessors and integration with written modular assessment in the form of essays, reports, case study analysis, presentations, simulation and scenario based assessments, clinical applied assignment work and examinations. Practice based assessment is undertaken using Practice Assessment Document (PAD).  We will use an electronic portfolio.  
14.8
Personal Development Planning (PDP) is defined as ‘a structured and supported process undertaken by an individual to reflect upon their own learning, performance and/or achievement and to plan for their personal, education and career development’ (QAA 2001).  From September 2005 it has been a QAA requirement that all students have access to PDP.  PDP enables the student to develop and have awareness of their strengths and weaknesses, construct a record of achievement documenting the acquisition of knowledge, skills and competencies and reflect and act upon their personal, professional, academic and long term career goals.  PDP is introduced to students at the commencement of the course and is normally supported through the personal tutor system (Appendix 4a).  PDP also provides a medium for creating an effective C V.  Learning opportunities are identified throughout the course, and are introduced in the first year modules, specifically becoming a professional module which is assessed by the development of a PDP.  Practice based assessments also integrate PDP throughout the 6 placements and associated modules over the 3 years.  Students keep a record of their progress through their practice assessment and ongoing achievement record in their individual electronic portfolio.  This is accessed and assessed by their practice supervisors, practice assessors, academic assessors and personal academic tutors.  Dedicated support is given at School level by the Careers Service to aid students in preparing for work.  This portfolio of materials is then used in preparing for job applications and/or supporting continuous professional development. Additionally, students complete the university Graduate attributes framework (Appendix 12) in the “Being a Professional” module to enhance our students’ employability. 
14.9
The School of Human and Health Sciences uses Turnitin® via the virtual learning environment (VLE) to help both students and staff ensures and protects the originality of work submitted for assessment.
15.
Support for Students and their Learning
15.1
Support for students undertaking this course operates at University, School and Course level as follows:

15.2
University Level

15.2.1
Central to the provision of student support are Student Services.  The range of services they offer include:


Wellbeing and Disability Services

· Counselling
· Back on Track
· Disability Services
· Drop in (Counselling and Wellbeing)
· The Faith Centre
· Getting help 
· Group workshops and courses
· Hate Crime Reporting Centre
· Help for suspended students

· Self help
· Student parents
· Student wellbeing
· Welfare support
· University Health Centre
· The Big White Wall


Careers and Employability Service
· Careers and Employability Service

· Jobshop
More information on the range of student services can be found on their website at:    http://students.hud.ac.uk/wellbeing-disability-services/disabilityservices
15.2.2
The Student Finance Office provides: 
· Information and guidance regarding possible sources of funding for all courses in the University.

· Budgeting advice to discuss a variety of options and strategies in order to manage on a budget.

· Facilities for the billing and payment of income to be collected by the University.

· Debt advice via personal and confidential sessions is available from trained staff along with mediation and resolution.

Further information can be found on their website at: http://www.hud.ac.uk/students/finance 
15.2.3
Computing Services provide induction and ongoing support for all students.  More information on the range of computing services can be found on their website at: http://students.hud.ac.uk/it/  
15.2.4
Library Services provide induction and ongoing support for all students.  More information on the range of library services can be found on their website at: http://www.hud.ac.uk/library/  

15.3
School Level

15.3.1 The School of Human and Health Sciences provides additional student support using a variety of approaches:
15.3.2
The Academic Skills Development Team (ASDT) in the School of Human and Health Sciences provides support, development and encouragement for students at all levels with help on a range of academic skills areas.  Further information on the services provided can be found on the School pages in Unilearn in Shum Quick Links.  The ASDT were involved in the development and will be involved in the delivery of professional themed modules and to a lesser extent the research themed modules. 
15.3.3
Finally the School has a Student Hub with Student Support Officers.  The Student Hub provides a drop in service for all students in the School.  They are based in Harold Wilson Building, Ground Floor, Room 24 and are open on Monday to Friday from 8.30am to 4.00pm during term time.  

The Student Hub offers the following services:

· Welfare Support

· Advice on extensions and ECs

· Print credit

· Signposting students and visitors to other services

· Binding
· International Student Support
· Independent Services

· Confidential Advice

· Booking for academic staff appointments
No appointment is necessary for the Student Hub and they can be contacted on 01484 473092 or by email at: hhsstudentsupport@hud.ac.uk
15.4
Course Level

At course level support is provided by:

15.4.1 Personal Academic Tutor

The University has implemented a personal academic tutor system for full time undergraduate students.  This system aims to both improve the student experience of learning and teaching, and increase student retention and achievement rates.  Specifically, personal academic tutors:
· Provide a personal contact for the student within the University and the School.

· Act as a liaison between the student and course leaders to seek any improvements required.
· Offer guidance, assistance and support in managing the students’ academic experience.
· Recognise when the problems presented are beyond the personal tutors’ competence and seek guidance and support for the student through the University and/or School referral processes.

· Work with students to review and reflect upon their own progress and if necessary on ways to improve it.

· Take part in supportive training events.

15.4.2 Module Leader
The module leader is responsible for teaching, learning and assessment of the modules within this course.
15.4.3 Course Leader
The course leader is responsible for the entire quality assurance arrangements for the course.
15.4.4 Field leader

The field leader is responsible for student experience and management for that particular field. 

15.4.5 Practice supervisor

The practice supervisor is a registered nurse or midwife or registered health or social care professional who has current knowledge and experience and are appropriately prepared for the role.  They are responsible for ensuring that student learning opportunities are facilitated, for contributing to student assessment providing regular feedback to the student.

15.4.6
Practice Assessor
The practice assessor is a registered nurse with current knowledge and expertise who is appropriately prepared for the role.  The practice assessor conducts assessments, informed by feedback from practice supervisors and others; makes and records objective decisions, drawing on records, observations, student reflection and other resources.  They will periodically observe the student and schedule communication with academic assessors at relevant points

15.4.7
Academic assessor

The academic assessor is a registered nurse and is nominated for each part of the programme and are appropriately prepared for the role.  The academic assessor will work in partnership with the practice assessor to evaluate and recommend the student for progression for each part of the programme.  They will have understanding of the student’s learning and achievement in practice and schedule communication and collaboration between academic and practice assessors.

15.4.8
Practice Learning Facilitator
The practice learning facilitator (PLF) supports students when they are in their placement setting and also provides support to practice assessors and practice supervisors as needed. The PLF is based in the placement setting in the clinical education team and works in partnership with the University and the practice placements to ensure that students receive excellent, quality assured clinical placements

16.
Criteria for Admission

16.1
The University of Huddersfield seeks and encourages applicants in order to widen participation, improve access and apply the principles of equal opportunities.  We provide support for applicants who require additional assistance in order to select the right course of study and make a successful transition to studying at University.  We encourage local, national and international applications.
Further information for International Students can be found on:
http://www.hud.ac.uk/international
16.2
For courses targeting international students – English Language Requirements are as follows:
· Undergraduate Taught Courses: IELTS 6.5 overall with no element lower than 6.0 in any component (NMC requirement differs at point of registration)- https://www.nmc.org.uk/registration/joining-the-register/english-language-requirements/ 
16.3
The University provides opportunities for the accreditation of prior learning (APL) as stated at 
the following link:  http://www.hud.ac.uk/registry/regulationsandpolicies/awards/
The NMC regulations on APL will apply as follows; a maximum of 50% of the course may be accredited provided all elements are met in full.  Students transferring from one institution to another must ensure their previous learning is mapped against the new course.  Additionally, adult students must still be able to meet the general care requirements of Directive 2005/36.EC.  We require students from all fields to achieve this for parity. 
16.4
Further information related to the School APL process can be found on the School          http://www-old.hud.ac.uk/hhs/apl/
16.5
The University’s general minimum entry requirements are specified in the ‘Regulations for Awards which can be found on the Registry website as follows:

http://www.hud.ac.uk/registry/regulationsandpolicies/awards/
16.6
Every person who applies for this course and meets the minimum entry requirement – regardless of any disability – will be given the same opportunity in the selection process.  All shortlisted applicants are selected through interview undertaken by field specific admissions teams.  Students are usually selected through field specific group interviews.  Applicants must demonstrate the qualities required for the field of nursing through a values based recruitment approach.  Academics, practice partners and service user and carers are involved in the selection process.  General advice and information regarding disability and the support the University can give can be found by contacting student services as follows:

Telephone: 01484 472675
Email: disability@hud.ac.uk

Further information is available at their website at: http://www.hud.ac.uk/disability-services/
16.7
In addition this course can lead to eligibility to apply for registration with the Nursing and Midwifery Council (NMC).  Further advice on the specific skills and abilities needed to successfully undertake this course can be found by visiting the NMC website at https://www.nmc.org.uk/  and by contacting the admissions tutor.


16.8
However, the specific entry requirements and admission criteria for this course are detailed below.
BSc (Hons) Nursing

Entry Requirements
BSc (Hons) Nursing (Adult), BSc (Hons) Nursing (Child), BSc (Hons) Nursing (Learning Disability) and BSc (Hons) Nursing (Mental Health)
· BBB at A Level.  The endorsement for practical work is an essential part of Science A-level study, and is a requirement for entry to our degree course.

· 120 UCAS tariff points from a combination of Level 3 qualifications.  The endorsement for practical work is an essential part of Science A-level study, and is a requirement for entry to our degree course.

· DDM in BTEC Level 3 Extended Diploma.
· Pass Access to Higher Education Diploma with 45 Level 3 credits 15 at Distinction, 30 at Merit.

· NCFE CACHE Technical Level 3 Extended Diploma/Level 3 Extended Diploma at Grade B. 

· GCSE English Language or English Literature and Maths at grade 4 or above, or grade C or above if awarded under the previous GCSE grading scheme, or Level 2 Functional Skills in Maths and English.
16.9
Professional/Statutory body requirements for admission. 
· Adult nursing students must have undertaken; 
i. either a person to undertake 10 years of general education followed by a vocational nursing training pathway; or 

ii. 12 years of general education followed by training at university or higher education level (NMC, 2018c). 

(Although only compulsory for adult nursing student applicants, has been applied for all field nursing student applicants to reduce risks when considering transfer between fields and for parity)

· All entrants must meet the NMC (2018c) entry requirements in respect of literacy and numeracy, good character and good health.

· All candidates will complete a Rehabilitation of Offenders form and have an 
Enhanced Disclosure and Barring (DBS) check. Or if lived overseas, will require a certificate of good conduct/overseas police check
· All candidates will require Occupational Health clearance.

17.
Methods for Evaluating and Improving the Quality and Standards of Teaching and Learning
17.1
The methods for the validation and annual evaluation of courses, including those validated by external bodies, and for the review of teaching and research and of academic support services are specified in the University’s Quality Assurance Procedures for Taught Courses which can be found on the Registry website as follows: 
http://www.hud.ac.uk/registry/regulationsandpolicies/qa
17.2
The School is committed to comprehensive student engagement and works actively with the University of Huddersfield Student Union to support this through the student representative system see further information at: http://www.huddersfield.su/courserepwebsite 
17.3
Within the School students are represented at committee level from Student Panels to the School Board.  The School also has a Student Council.  Individual feedback on the quality and standards of teaching and learning is received through module and course evaluations.  For nursing courses, a Yorkshire and Humber web based evaluation tool is used to gain statistical evaluation of placement experience. 
17.4
An effective external examination system is managed by Registry and all reports are viewed at University, School and course levels.  External examiner and student feedback, as well as all statistical data about the course, is reported through the course committee structure and scrutinised through the University wide annual evaluation process. 

Feedback from students and external examiners presented at annual evaluation highlighted that students’ learning was enhanced through simulation and skills development in the university.  The feedback has informed a new structure of programme delivery to incorporate week long simulation sessions during theory blocks to enhance learning for students (see 14.3). 
18.
Regulation of Assessment
18.1
University awards are regulated by the ‘Regulations for Awards’ on the Registry website as follows: http://www.hud.ac.uk/registry/regulationsandpolicies/awards/
and the ‘Students’ Handbook of Regulations’ on the Registry website as follows: 

http://www.hud.ac.uk/registry/regulationsandpolicies/studentregs/
18.2
NMC specific assessment 
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HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php" 360 

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php"credits

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php" and successfully meet the NMC standards will

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php" 

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php"be

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php" 

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php"eligible

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php" to apply for

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php" 

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php"registration

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php" 

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php"and

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php" 

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php"entry

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php" 

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php"to

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php" 

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php"the

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php" 

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php"Professional

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php" 

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php"Register

HYPERLINK "http://www2.hud.ac.uk/registry/students_handbook.php".
· Classifications will be based on the university regulations for awards. http://www.hud.ac.uk/registry/regulationsandpolicies/awards/
· On completion of the course students have five years in which to register or record a qualification leading to a mark on the register (NMC 2018c). 
· Derogation will apply to this course to facilitate individualised assessment schedules where necessary. 

· BSc specific programme progression rules and the Course Assessment Board structure are detailed in Appendix 9a for September and 9b January intakes
19.
Indicators of Quality and Standards
19.1
This programme specification provides a concise summary of the main features of the course and the learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if he/she takes full advantage of the learning opportunities that are provided.  More detailed information on the learning outcomes, content and teaching, learning and assessment methods of each module can be found in the study module guide and course handbook.  The accuracy of the information contained in this document is reviewed by the University and may be checked by the Quality Assurance Agency for Higher Education.
The most recent QAA report (March 2010) identified confidence in the soundness of the institution management of academic awards and quality of learning opportunities for students.  Good practice related to student support, the Strategy Map and the work of the computing and library services to meet the diverse needs of students.  There were no mandatory recommendations for action.  
19.2
The outcome of the most recent institutional audit can be found at: 
https://www.qaa.ac.uk/reviewing-higher-education/quality-assurance-reports/University-of-Huddersfield. 
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Appendix 1- Mapping of course learning outcomes to module learning outcomes

	Modules- see list below


	1-4
	5-8
	9
	10
	11
	12
	13-16
	17-20
	21
	22
	23
	24-27
	28-31
	32
	33

	Course learning outcomes
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Foundation level
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Knowledge and understanding
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Describe and differentiate anatomy and physiology across the lifespan. 
	
	X
	
	
	
	
	
	
	
	
	
	
	
	
	

	Outline and explain caring approaches to safe and effective person-centred care in the field of nursing
	
	X
	
	
	
	
	
	
	
	
	
	
	
	
	

	Identify and distinguish between different types of knowledge and evidence to support nursing practice
	
	
	X
	
	
	
	
	
	
	
	
	
	
	
	

	Outline the differences in caring approaches for people across the lifespan and with a range of physical, mental health and cognitive care needs.
	
	
	
	X
	
	
	
	
	
	
	
	
	
	
	

	Identify links between theoretical learning and practice experience
	
	
	
	X
	X
	
	
	
	
	
	
	
	
	
	

	Recognise the importance of inter-professional working for the benefit of people requiring nursing care 
	
	
	
	
	X
	
	
	
	
	
	
	
	
	
	

	Skills and other attributes
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Apply principles of a holistic assessment of physical, mental health and cognitive care needs to the individual in their care
	
	X
	
	
	
	
	
	
	
	
	
	
	
	
	

	Identify how theoretical principles of health promotion and care delivery apply to people in the field.
	
	X
	
	
	
	
	
	
	
	
	
	
	
	
	

	Search for relevant literature and sources of evidence
	
	
	X
	
	
	
	
	
	
	
	
	
	
	
	

	Undertake Critical appraisal the literature for its value and relevance to nursing practice
	
	
	X
	
	
	
	
	
	
	
	
	
	
	
	

	Reflect on and discuss their own learning needs to facilitate their transition to academic life. 
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Communicate the specific care needs for people across the lifespan and with a range of care needs other than those commonly seen in their field of nursing 
	
	
	
	X
	
	
	
	
	
	
	
	
	
	
	

	Achieve the proficiencies as set out in the Midlands, Yorkshire and East Practice Assessment Document and Ongoing Achievement Record, including proficiencies in Annexe A and Annexe B 
	
	
	
	X
	X
	
	
	
	
	
	
	
	
	
	

	Reflect on the range of professionals who contribute to care delivery 
	
	
	
	
	X
	
	
	
	
	
	
	
	
	
	

	Safely calculate medicines at level 1
	
	
	
	
	X
	
	
	
	
	
	
	
	
	
	

	Transferable/Key Skills


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Identify and explain professional issues related to working as an accountable nurse and within the NMC Code. 
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Understand the principles and importance of maintaining the physical and mental wellbeing of themselves and others.
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Have an in-depth understand of their own professional field identity and role when working with others- including people in their care and other professionals 
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Recognise the impact of their own values and beliefs on the people in their care.
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Intermediate level
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Knowledge and Understanding
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Critically understand developmental and disease processes and the ways in which this manifests in people in the field.
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Critically review the safety and effectiveness of care when planning and implementing care for individuals and groups of people in the field of nursing.
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Critically understand the suitability and appropriateness of quantitative, qualitative, literature reviews and audit research methods.
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	

	Identify and apply appropriate methods of data collection and analysis
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	

	Establish the ethical issues arising out of research involving human participants and be able to apply them appropriately.
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	

	Critically explore differences in caring approaches for people across the lifespan and with a range of physical, mental health and cognitive care needs.
	
	
	
	
	
	
	
	
	X
	
	
	
	
	
	

	Identify links between theoretical learning and practice experience
	
	
	
	
	
	
	
	
	X
	
	
	
	
	
	

	Critically understand the importance of inter-professional working for the benefit of people requiring nursing care 
	
	
	
	
	
	
	
	
	
	X
	
	
	
	
	

	Reviewlinks between theoretical learning and practice experience
	
	
	
	
	
	
	
	
	
	X
	
	
	
	
	

	Skills and other attributes
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Recognise and safely respond to an alteration in the condition of a patient/service user from the field of nursing.
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Plan and develop a proposal for a field specific research project
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	

	Contribute to a group presentation of the research proposal
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	

	Critically analyse own role as a member of the multi-professional team working collaboratively to inform decision-making about individual patient care, and improving safety and quality in the delivery of care and services to communities
	
	
	
	
	
	X
	
	
	
	
	
	
	
	
	

	Effectively communicate the specific care needs for people across the lifespan and with a range of care needs other than those commonly seen in the field of nursing 
	
	
	
	
	
	
	
	
	X
	
	
	
	
	
	

	Achieve the proficiencies as set out in the Midlands, Yorkshire and East Practice Assessment Document and Ongoing Achievement Record
	
	
	
	
	
	
	
	
	X
	X
	
	
	
	
	

	Critically reflect on the range of professionals who contribute to care delivery.   
	
	
	
	
	
	
	
	
	
	X
	
	
	
	
	

	Safely calculate medicines at level 2
	
	
	
	
	
	
	
	
	
	X
	
	
	
	
	

	Transferable/Key Skills 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Analyse theories of learning, teaching and assessment to inform the delivery of effective teaching/learning opportunities for patients, junior staff, professional colleagues and students in clinical practice and enhance the learning culture 
	
	
	
	
	
	X
	
	
	
	
	
	
	
	
	

	Critically discuss the concepts and theories of leadership, management, team working, risk management, clinical governance and accountability in relation to own professional and inter-professional practice 
	
	
	
	
	
	X
	
	
	
	
	
	
	
	
	

	Critically apply underlying legal principles to the safe administration of medicines to people in their care.  
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	

	Apply clinical decision-making and problem-solving skills to critically examine the professional, legal, ethical and quality issues relevant to the delivery of care to people in your field of professional practice. 
	
	
	
	
	
	X
	
	
	
	
	
	
	
	
	

	Honours level
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Knowledge and Understanding
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Systematically and critically understand the signs and symptoms in relation to altered physiology of a person in their care presenting with acute and complex care needs. 
	
	
	
	
	
	
	
	
	
	
	
	X
	
	
	

	Outline the legal requirements for medicines administration across a range of settings to meet the specific service needs
	
	
	
	
	
	
	
	
	
	
	
	X
	
	
	

	Critically review appropriate literature and relate it to the research area. 
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	

	Critically understand the method used in their literature review or research.
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	

	Critically and systematically explore the central role of the nurse in managing and coordinating care delivery for groups of people across the lifespan and with a range of physical, mental health and cognitive care needs.
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	

	Identify links between theoretical learning and practice experience
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	X

	Critically reflect on the importance of inter-professional working for the benefit of people requiring nursing care 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	X

	Critically evaluate links between theoretical learning and practice experience
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	X

	Skills and other attributes
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Critically, systematically and safely assess, respond and evaluate care and interventions for managing acute and complex care in unpredictable and complex situations
	
	
	
	
	
	
	
	
	
	
	
	X
	
	
	

	Make an effective contribution to the work of a group to undertake and present an empirical, or literature based research project. 
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	

	Write a fully referenced literature review or research report in a style suitable for publication  
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	

	Apply principles of effective teaching and assessment strategies to meet the learning needs of others
	
	
	
	
	
	
	
	
	
	
	X
	
	
	
	

	Communicate service improvement needs to a range of audiences. 
	
	
	
	
	
	
	
	
	
	
	X
	
	
	
	

	Skillfully communicate the specific care needs for individuals and groups of people across the lifespan and with a range of care needs other than those commonly seen in the field of nursing 
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	

	Achieve the proficiencies as set out in the Practice Assessment Document and Ongoing Achievement Record and Skills Log
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	X

	Apply and systematically evaluate theories supporting the care of the range of physical, mental health and cognitive care needs across the life span.  
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	X

	Safely calculate medicines at level 2 with 100% pass mark.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	X

	Transferable/Key Skills
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Critically appraise and apply evidence-based principles that support safe and effective care and management of people presenting with acute and complex care needs within and across organisations.
	
	
	
	
	
	
	
	
	
	
	
	X
	
	
	

	Systematically understand the role of the qualified nurse in influencing quality care within and beyond an organisation. 
	
	
	
	
	
	
	
	
	
	
	X
	
	
	
	

	Critically understand learning and assessment theories and apply to the learning needs of others
	
	
	
	
	
	
	
	
	
	
	X
	
	
	
	

	Critically apply underlying legal principles to the safe administration of medicines to people in care areas.  
	
	
	
	
	
	
	
	
	
	
	
	X
	
	
	


Modules for new programme

	Module number for mapping
	Module title
	Module code

	
	
	

	1
	Becoming a professional- Adult Nursing
	HFN1111

	2
	Becoming a professional- Child Nursing
	HFN1112

	3
	Becoming a professional- Learning Disability Nursing
	HFN1113

	4
	Becoming a professional- Mental Health Nursing
	HFN1114

	5
	Introduction to Adult Nursing
	HFN1101

	6
	Introduction to Child Nursing
	HFN1102

	7
	Introduction to Learning Disability Nursing
	HFN1103

	8
	Introduction to Mental Health Nursing
	HFN1104

	9
	Understanding knowledge and evidence for nursing
	HFN1120

	10
	Practice 1
	HFN1130

	11
	Practice 2
	HFN1140

	
	
	

	12
	Developing as a professional
	HIN2110

	13
	Developing critical knowledge and skills in Adult Nursing
	HIN2101

	14
	Developing critical knowledge and skills in Child Nursing
	HIN2102

	15
	Developing critical knowledge and skills in learning disability Nursing
	HIN2103

	16
	Developing critical knowledge and skills in Mental Health Nursing
	HIN2104

	17
	Developing research knowledge and evidence for Adult Nursing practice
	HIN2111

	18
	Developing research knowledge and evidence for Child Nursing practice
	HIN2112

	19
	Developing research knowledge and evidence for Learning Disability Nursing practice
	HIN2113

	20
	Developing research knowledge and evidence for Mental Health Nursing practice
	HIN2114

	21
	Practice 3
	HIN2130

	22
	Practice 4
	HIN2140

	
	
	

	23
	Being a professional 
	HHN3110

	24
	Enhancing knowledge and skills in Adult Nursing
	HHN3101

	25
	Enhancing knowledge and skills in Child Nursing
	HHN3102

	26
	Enhancing knowledge and skills in Learning Disability Nursing
	HHN3103

	27
	Enhancing knowledge and skills in Mental Health Nursing
	HHN3104

	28
	Using evidence and research to enhance Adult Nursing practice 
	HHN3111

	29
	Using evidence and research to enhance Child Nursing practice 
	HHN3112

	30
	Using evidence and research to enhance Learning Disability Nursing practice 
	HHN3113

	31
	Using evidence and research to enhance Mental Health Nursing practice 
	HHN3114

	32
	Practice 5
	HHN3130

	33
	Practice 6
	HHN3140


Appendix 2 BSc Appendix 2- Health Studies Benchmarks mapped to Course Learning Outcomes. See 
excel spread sheet
Appendix 3 BSc Appendix 3- NMC standards mapped to Course Learning Outcomes. See excel 
spread sheet
Appendix 4 Mapping of Course Learning Outcomes to QAA FHEQ Academic Standards (2016)
Mapping of modules to FHEQ QAA descriptors for Honours level. 

	Module
	Module code
	QAA descriptor

	Year 1
	
	1
	2
	3
	4
	5
	6
	7
	8
	9

	Becoming a professional- Adult Nursing
	HFN1111
	
	
	
	
	
	
	
	
	x

	Becoming a professional- Child Nursing
	HFN1112
	
	
	
	
	
	
	
	
	x

	Becoming a professional- Learning Disability Nursing
	HFN1113
	
	
	
	
	
	
	
	
	x

	Becoming a professional- Mental Health Nursing
	HFN1114
	
	
	
	
	
	
	
	
	x

	Introduction to Adult Nursing
	HFN1101
	
	
	
	
	
	
	
	
	

	Introduction to Child Nursing
	HFN1102
	
	
	
	
	
	
	
	
	

	Introduction to Learning Disability Nursing
	HFN1103
	
	
	
	
	
	
	
	
	

	Introduction to Mental Health Nursing
	HFN1104
	
	
	
	
	
	
	
	
	

	Understanding knowledge and evidence for nursing
	HFN1120
	
	
	
	
	
	
	
	
	

	Practice 1
	HFN1130
	
	
	
	
	
	
	
	
	

	Practice 2
	HFN1140
	
	
	
	
	
	
	
	
	

	Year 2
	
	
	
	
	
	
	
	
	
	

	Developing as a professional
	HIN2110
	
	
	x
	x
	x
	x
	x
	x
	x

	Developing critical knowledge and skills in Adult Nursing
	HIN2101
	x
	
	
	
	
	
	
	
	x

	Developing critical knowledge and skills in Child Nursing
	HIN2102
	x
	
	
	
	
	
	
	
	x

	Developing critical knowledge and skills in learning disability Nursing
	HIN2103
	x
	
	
	
	
	
	
	
	x

	Developing critical knowledge and skills in Mental Health Nursing
	HIN2104
	x
	
	
	
	
	
	
	
	x

	Developing research knowledge and evidence for Adult Nursing practice
	HIN2111
	
	x
	x
	
	
	x
	
	
	

	Developing research knowledge and evidence for Child Nursing practice
	HIN2112
	
	x
	x
	
	
	x
	
	
	

	Developing research knowledge and evidence for Learning Disability Nursing practice
	HIN2113
	
	x
	x
	
	
	x
	
	
	

	Developing research knowledge and evidence for Mental Health Nursing practice
	HIN2114
	
	x
	x
	
	
	x
	
	
	

	Practice 3
	HIN2130
	
	
	
	
	x
	
	
	
	

	Practice 4
	HIN2140
	
	
	
	
	x
	
	
	
	

	Year 3
	
	
	
	
	
	
	
	
	
	

	Being a professional 
	HHN3110
	x
	
	x
	x
	x
	x
	x
	x
	x

	Enhancing knowledge and skills in Adult Nursing
	HHN3101
	x
	
	
	
	
	
	
	
	x

	Enhancing knowledge and skills in Child Nursing
	HHN3102
	x
	
	
	
	
	
	
	
	x

	Enhancing knowledge and skills in Learning Disability Nursing
	HHN3103
	x
	
	
	
	
	
	
	
	x

	Enhancing knowledge and skills in Mental Health Nursing
	HHN3104
	x
	
	
	
	
	
	
	
	x

	Using evidence and research to enhance Adult Nursing practice 
	HHN3111
	
	x
	x
	
	
	x
	
	
	

	Using evidence and research to enhance Child Nursing practice 
	HHN3112
	
	x
	x
	
	
	x
	
	
	

	Using evidence and research to enhance Learning Disability Nursing practice 
	HHN3113
	
	x
	x
	
	
	x
	
	
	

	Using evidence and research to enhance Mental Health Nursing practice 
	HHN3114
	
	x
	x
	
	
	x
	
	
	

	Practice 5
	HHN3130
	x
	
	
	
	x
	
	
	
	

	Practice 6
	HHN3140
	x
	
	
	
	x
	
	
	
	


QAA FHEQ Honours level descriptors
1. A systematic understanding of key aspects of their field of study, including acquisition of coherent and detailed knowledge, at least some of which is at, or informed by the forefront of defined aspects of a discipline

2. An ability to deploy accurately established techniques of analysis and enquiry within a discipline

3. Conceptual understanding that enables the student: to devise and sustain arguments, and/or to solve problems, using ideas and techniques, some of which are at the forefront of a discipline; and to describe and comment upon particular aspects of current research, or equivalent advanced scholarship, in the discipline

4. An appreciation of the uncertainty, ambiguity and limits of knowledge

5. The ability to manage their own learning, and to make use of scholarly reviews and primary sources (eg refereed research articles and/or original materials appropriate to the discipline).

6. Apply the methods and techniques that they have learned to review, consolidate, extend and apply their knowledge and understanding; and to initiate and carry out projects

7. Critically evaluate arguments, assumptions, abstract concepts and data (that may be incomplete); to formulate judgements, and to frame appropriate questions to achieve a solution – or identify a range of solutions – to a problem

8. Communicate information, ideas, problems, and solutions to both specialist and non-specialist audiences

9. Qualities and transferable skills necessary for employment requiring: the exercise of initiative and personal responsibility, decision making in complex and unpredictable contexts, and the learning ability needed to undertake appropriate further training of a professional or equivalent nature.

Appendix 4a Mapping of course modules to Personal Development Planning (PDP)
Mapping of modules to PDP principles and criteria. 
Based on the Quality Assurance (QAA) for Higher Education (2011) A toolkit for enhancing personal development planning strategy, policy and practice in higher education institutions 2nd edition.
	Module
	Module code
	PDP activity

	Stage 1
	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12
	13
	14
	15

	Becoming a professional- Adult Nursing
	HFN1111
	x
	x
	
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x

	Becoming a professional- Child Nursing
	HFN1112
	x
	x
	
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x

	Becoming a professional- Learning Disability Nursing
	HFN1113
	x
	x
	
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x

	Becoming a professional- Mental Health Nursing
	HFN1114
	x
	x
	
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x

	Introduction to Adult Nursing
	HFN1101
	
	
	x
	x
	
	
	x
	
	
	
	
	
	
	
	

	Introduction to Child Nursing
	HFN1102
	
	
	x
	x
	
	
	x
	
	
	
	
	
	
	
	

	Introduction to Learning Disability Nursing
	HFN1103
	
	
	x
	x
	
	
	x
	
	
	
	
	
	
	
	

	Introduction to Mental Health Nursing
	HFN1104
	
	
	x
	x
	
	
	x
	
	
	
	
	
	
	
	

	Understanding knowledge and evidence for nursing
	HFN1120
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Practice 1
	HFN1130
	
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x

	Practice 2
	HFN1140
	
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x

	Stage 2
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Developing as a professional
	HIN2110
	
	x
	
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x

	Developing critical knowledge and skills in Adult Nursing
	HIN2101
	
	
	x
	x
	
	
	x
	
	
	
	
	
	
	
	

	Developing critical knowledge and skills in Child Nursing
	HIN2102
	
	
	x
	x
	
	
	x
	
	
	
	
	
	
	
	

	Developing critical knowledge and skills in learning disability Nursing
	HIN2103
	
	
	x
	x
	
	
	x
	
	
	
	
	
	
	
	

	Developing critical knowledge and skills in Mental Health Nursing
	HIN2104
	
	
	x
	x
	
	
	x
	
	
	
	
	
	
	
	

	Developing research knowledge and evidence for Adult Nursing practice
	HIN2111
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Developing research knowledge and evidence for Child Nursing practice
	HIN2112
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Developing research knowledge and evidence for Learning Disability Nursing practice
	HIN2113
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Developing research knowledge and evidence for Mental Health Nursing practice
	HIN2114
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Practice 3
	HIN2130
	
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x

	Practice 4
	HIN2140
	
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x

	Stage 3
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Being a professional 
	HHN3110
	
	x
	
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x

	Enhancing knowledge and skills in Adult Nursing
	HHN3101
	
	
	x
	x
	
	
	x
	
	
	
	
	
	
	
	

	Enhancing knowledge and skills in Child Nursing
	HHN3102
	
	
	x
	x
	
	
	x
	
	
	
	
	
	
	
	

	Enhancing knowledge and skills in Learning Disability Nursing
	HHN3103
	
	
	x
	x
	
	
	x
	
	
	
	
	
	
	
	

	Enhancing knowledge and skills in Mental Health Nursing
	HHN3104
	
	
	x
	x
	
	
	x
	
	
	
	
	
	
	
	

	Using evidence and research to enhance Adult Nursing practice 
	HHN3111
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Using evidence and research to enhance Child Nursing practice 
	HHN3112
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Using evidence and research to enhance Learning Disability Nursing practice 
	HHN3113
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Using evidence and research to enhance Mental Health Nursing practice 
	HHN3114
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Practice 3
	HHN3130
	
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x

	Practice 4
	HHN3140
	
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x


1. Introduction of PDP principles in Induction

2. Portfolio development and planning

3. The development of Information technology literacy

4. The development of a range of communication skills and Interpersonal skills

5. The development of social and emotional intelligence.

6. The development of professional conduct and responsibility.

7. The development of technical knowledge.

8. Developing self-awareness and confidence.

9. Developing Independence and resilience.

10. Developing problem and task analysis skills

11. Developing reflection and appreciation of reflection in regard to learning and personal development.

12. Developing and appreciating consequence of actions.

13. Developing and appreciation of leadership skills and attributes.

14. Time management (professional and personal).

15. Career planning.

Appendix 5- Mapping of 2012 Foundation level Course Learning Outcomes to 2019 Foundation level Course Learning Outcomes
	
	2019 course learning outcomes
	Knowledge and Understanding


	Skills and other attributes


	Transferable/Key Skills


	Module groups

	Knowledge and Understanding
	2012 course learning outcomes
	1
	2
	3
	4
	5
	6
	1
	2
	3
	4
	5
	6
	7
	8
	9
	1
	2
	3
	4
	Nursing modules
	Research
	professional
	Practice

	
	Understand the legal, ethical, and moral aspects of nursing including safety, safeguarding and protection.
	
	X
	X
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	
	
	X
	
	
	X

	
	Appreciate the professional issues relevant to nursing and other professions, and specifically The NMC (2008a) ‘Code’.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	
	X
	X
	
	
	

	
	Above N/A mapping to 2018 standards and proficiencies and 2018 NMC Code

	
	Understand holistic aspects of care, with insight into anti discriminatory practice for social inclusion that maintains dignity, respect, human rights and The Equality Act 2010.  
	
	
	
	
	
	
	X
	
	
	
	
	X
	X
	
	
	X
	
	
	X
	X
	
	X 
	X

	
	Understand the structure and function of the human body with knowledge of dysfunction and pathology.
	X
	
	
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	
	

	
	Develop knowledge of information and communication technology to support decision making in the context of care delivery.
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	
	
	X

	Intellectual skills
	Develop skills for lifelong learning to maintain own personal and professional development.
	
	
	
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	
	
	
	
	X
	X

	
	Appreciate the impact of individuality and diversity within health care
	
	
	
	
	
	
	X
	
	
	
	
	
	
	
	
	X
	
	
	
	X
	
	
	X

	Skills & other Attributes
	Demonstrate the achievement of outcomes specified in the standards for pre-registration nursing education that includes the essential skills clusters (NMC 2010).
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	
	
	
	X
	
	
	X

	
	Above N/A mapping to 2018 standards and proficiencies and 2018 NMC Code

	
	Demonstrate safe compassionate, skilful, sensitive person centred care
	
	X
	X
	X
	
	X
	X
	
	
	
	X
	X
	
	
	X
	
	
	X
	
	X
	
	
	X

	
	In relation to a specific field of nursing undertake comprehensive, systematic assessment in order to plan, deliver and evaluate care.
	
	X
	
	X
	
	
	X
	X
	
	
	
	X
	
	
	
	
	
	
	
	X
	
	
	X

	
	In relation to a specific field of nursing apply fundamental aspects of care delivery including nursing activities, treatment, safe use of medical devices and equipment.
	
	X
	
	X
	X
	
	X
	X
	
	
	
	
	X
	
	
	
	
	
	
	X
	
	
	X

	
	Recognise and use an appropriate response to changing health needs during different life stages, including progressive illness, death, loss and bereavement.
	
	X
	
	X
	
	
	X
	X
	
	
	
	
	X
	
	
	
	
	
	
	X
	
	
	X

	
	Respond to the needs of individuals with mental health problems, physical disabilities, learning disabilities, long term conditions and cognitive impairment.
	
	
	
	X
	
	
	X
	X
	
	
	X
	
	X
	
	
	
	
	
	
	X
	
	
	X

	
	Work collaboratively with health and social care professionals for the benefit of all who need care.
	
	
	
	
	
	X
	
	
	
	
	X
	
	X
	X
	
	
	
	X
	
	X
	
	
	X

	Transferable/key skills
	Evaluate the performance of self and others through reflective practice.
	
	
	
	
	
	X
	
	
	
	X
	X
	
	X
	X
	
	
	X
	X
	
	
	
	X
	X

	
	Engage with the use of technology.
	
	
	
	
	X
	
	
	
	
	
	X
	
	X
	
	X
	
	
	
	
	X
	
	
	X


Foundation level outcomes

On completion of the foundation level students will be able to:

Knowledge and Understanding

1. Describe and differentiate anatomy and physiology across the lifespan. 

2. Outline and explain caring approaches to safe and effective person-centred care in the field of nursing.

3. Identify and distinguish between different types of knowledge and evidence to support nursing practice.
4. Outline the differences in caring approaches for people across the lifespan and with a range of physical, mental health and cognitive care needs.

5. Identify links between theoretical learning and practice experience.

6. Recognise the importance of inter-professional working for the benefit of people requiring nursing care. 

Skills and other attributes

1. Apply principles of a holistic assessment of physical, mental health and cognitive care needs to the individual in their care.

2. Identify how theoretical principles of health promotion and care delivery apply to people in the field.

3. Search for relevant literature and sources of evidence.

4. Critically appraise the literature for its value and relevance to nursing practice.

5. Reflect on and discuss their own learning needs to facilitate their transition to academic life. 

6. Communicate the specific care needs for people across the lifespan and with a range of care needs other than those commonly seen in their field of nursing. 

7. Achieve the proficiencies as set out in the Midlands, Yorkshire and East Practice Assessment Document and Ongoing Achievement Record, including proficiencies in Annexe A and Annexe B. 
8. Reflect on the range of professionals who contribute to care delivery. 

9. Safely calculate medicines at level 1.

Transferable/Key Skills

1. Identify and explain professional issues related to working as an accountable nurse and within the NMC Code. 
2. Understand the principles and importance of maintaining the physical and mental wellbeing of themselves and others.

3. Have an in-depth understanding of their own professional field identity and role when working with others - including people in their care and other professionals. 

4. Recognise the impact of their own values and beliefs on the people in their care.

Appendix 6a and 6b BSc Programme plan for an example September 2019 cohort- and example January 2021 intake see separate Excel documents

Appendix 7a Assessment schedule; example for a September intake
	Module/module group 
	Assessment 
	Suggested submission month
	Month

	Year 1
	
	Sept 19 cohort (Sept 19-Sept20)
	

	Becoming a professional (all fields)
	Personal development plan (2000 words)
	01/06/20
	June

	Introduction to xxx nursing
	Simulated scenario-based examination 

Anatomy and physiology exam
	Wc 16/03/20 & 23/03/20

24/05/20
	March 

May

	Understanding evidence and knowledge for nursing
	Reflective blog/prisma (2000 words)
	24/02/20
	February

	Practice 1
	Achievement of PAD and OAR EU directives
	17/03/2020
	March

	Practice 2
	Achievement of PAD and OAR
	17/08/2020
	August

	
	SN@P
	11/05/2020
	May

	Year 2
	
	Sept 18 cohort (Sept 19-Sept 20)
	

	Developing as a professional
	Teaching plan: Student or patient education session

Critical incident evaluation
	09/03/20

06/04/20
	March

April

	Developing critical knowledge and skills for xxx nursing
	Essay

Simulated scenario-based examination 
	01/06/20

Wc 29/06/20


	June

June

	Developing research knowledge and evidence for xxx nursing
	MCQ research methods

Proposal


	Jan –Mar 

29/03/20


	Jan-Mar

March

	Practice 3
	Achievement of PAD and OAR EU directives
	07/01/20
	March

	Practice 4
	Achievement of PAD and OAR
	16/06/20
	June

	
	SN@P
	16/06/20
	June

	Year 3
	
	Sept 18 cohort ( Sept 20-Sept 21)
	

	Being a professional
	Service improvement plan

teaching plan
	07/06/21

12/06/21
	June

June

	Enhancing critical knowledge and skills for xxx nursing
	Pharmacology exam

Simulated scenario-based examination 
	05/07/21

Wc 19/07/20 &  26/07/21
	July

July

	Using evidence and research to enhance xxx practice
	Literature review or research report (3000 words)
	08/03/21
	March

	Practice 5
	Achievement of PAD and OAR 

EU directives
	04/01/2021
	January

	Practice 6
	Achievement of PAD and OAR
	07/06/21
	June

	
	SN@P
	12/07/21
	July


Appendix 7b January intake assessment schedule
	Module/module group 
	Assessment 
	Suggested submission month
	Month

	Year 1
	
	
	

	Becoming a professional (all fields)
	Personal development plan (2000 words)
	02/08/2021
	August 

	Introduction to xxx nursing
	Simulated scenario-based examination 

Anatomy and physiology exam
	12/07/2021

22/03/2021
	July
March

	Understanding evidence and knowledge for nursing
	Reflective blog/prisma (2000 words)
	28/06/21
	June 

	Practice 1
	Achievement of PAD and OAR EU directives
	05/07/21
	July

	Practice 2
	Achievement of PAD and OAR
	04/12/2021
	December

	
	SN@P
	16/08/2021
	August

	Year 2
	
	
	

	Developing as a professional
	Teaching plan: Student or patient education session

Critical incident evaluation
	16/05/2022

04/10/2022
	May

October

	Developing critical knowledge and skills for xxx nursing
	Essay

Simulated scenario-based examination 
	04/07/2022

25/07/2022
	July

July

	Developing research knowledge and evidence for xxx nursing
	MCQ research methods

Proposal


	16/06/2022

11/07/2022
	June

July

	Practice 3
	Achievement of PAD and OAR EU directives
	16/05/2022
	May

	Practice 4
	Achievement of PAD and OAR
	10/12/2022
	December

	
	SN@P
	04/06/2022
	June

	Year 3
	
	
	

	Being a professional
	Service improvement plan

teaching plan
	17/04/2023

12/06/2023
	April 
June

	Enhancing critical knowledge and skills for xxx nursing
	Pharmacology exam

Simulated scenario-based examination 
	19/06/2023

03/07/2023
	June
July

	Using evidence and research to enhance xxx practice
	Literature review or research report (3000 words)
	22/03/2023
	March

	Practice 5
	Achievement of PAD and OAR 

EU directives
	13/02/2023
	February

	Practice 6
	Achievement of PAD and OAR
	13/11/2023
	November

	
	SN@P
	17/07/2023
	July


Appendix 8 Course management structure 

Staffing and Management
School of Human and Health Sciences 

Dean – Professor Paul Bissell

Department of Nursing and Midwifery 

Head of Department – Professor Barry Tolchard

TEACHING TEAM- BSc (Hons) Nursing/Degree Nurse Apprenticeship 

Division of adult nursing – Head of Division- Dr Caroline Barker

Susan Jones

Sara Batt
Dr Andrew Bland
Dr Jenny Killey
Dr Vincent Finn
Dr Christine Mantzouka
Virginia Mitton
Julie Williams
Dr Vanessa Taylor
Victoria Ali
Dr Matt Blears
Cara Seston
Dr Warren Gillibrand
Dr Lihua Wu
Melanie Rogers
Janet Youd
Jayne Bargh

Dr Stephen Prescott
+ 2 adult vacancies- currently recruiting

+ 2 clinical skills educators- currently recruiting

+ 1 PLF for PIVO’s- currently recruiting
Division of child, mental health and learning disability nursing- Head of Division- 

Dr Jackie Vasey (Dr Ruth Brown acting Head of Division until 02/09/2019)

Dr Angela Darvill
Dr Stephen Hemmingway
Nicola Mitchell
Delia Robinson
Dr Sally Arrey
Daniel Redfearn
Sheena Millar
Katie Batley
Karen Currell 

Donna Kemp
Dr Ruth Elliott
Dr Steve Lui
Tracey Hardy

+ 1 Mental Health vacancy- currently recruiting

+ 1 Child vacancy- currently recruiting
Supportive roles

Academic lead for Professional Body Engagement- Dr Jackie Vasey

Official NMC correspondent- Dr Jackie Vasey

Academic lead for pre-registration courses- Karen Currell

Course leader BSc/DNA course- Karen Currell

Course leader MSc course- Dr Ruth Elliott

Head of practice education (cross school) – Dr Andrea Denton (Acting Head of practice education- Susan Jones)

Associate Dean for teaching and learning- TBC

Teaching and learning lead for nursing and midwifery-Pat Jones 

Fitness to Practise lead- Pat Jones

Academic lead for Operations, Business and International- Dr Caroline Barker

Field lead – Adult- Dr Christine Mantzouka

Field lead- Child- Nicola Mitchell

Field lead- Learning Disability- Daniel Redfearn

Field lead- Mental Health- Donna Kemp

Appendix 9- Professional Statutory Regulatory Body Guidance

Guidance for Nursing and Midwifery Council (NMC) approved courses. 

In addition to university requirements, regulations, policies and procedures, there are a number of processes that we need to have in place to meet the NMC standards. Some of the specific ones are listed below. This information should be read in conjunction with 2018 NMC standards.  

	
	Standard/QA Criteria
	Process

	1
	1.2 ensure students’ health and character are sufficient to enable safe and effective practice on entering the programme, throughout the programme and when submitting the supporting declaration of health and character in line with the NMC’s health and character decision-making guidance. This includes satisfactory occupational health assessment and criminal record checks (NMC, 2018).

1.3 ensure students are fully informed of the requirement to declare immediately any cautions or convictions, pending charges or adverse determinations made by other regulators, professional bodies and educational establishments, and that any declarations are dealt with promptly, fairly and lawfully (NMC 2018). 
	· Applicants are required to complete a declaration of good conduct and good character prior to starting on the course. 

· ALL applicants must provide an enhanced DBS (equivalent if current or previous non UK residents).

· Students are not permitted to attend placement until they have provided a declaration of good conduct and an enhanced  DBS

· Any cautions or convictions will be reviewed at DBS panel and applicants or students if current will NOT be permitted to attend placement until this has been approved at DBS panel- see flow charts for traditional and apprentice students.

· Students are required to complete a declaration of good conduct at the start of each academic year and at the end of the course.

· Any students transferring in or suspending/interrupting in year- must complete a declaration of good conduct on their return to the course and then complete at the same points as outlined above

	2
	3.7 ensure that students are supernumerary (NMC, 2018).

Supernumerary status applies to pre-registration students; students in practice or work placed learning must be supported to learn without being counted as part of the staffing required for safe and effective care in that setting.  (NMC, 2018).
	· Students are always supernumerary when on placement. Students can work under direct or indirect supervision- but are not included in staffing numbers. 

· Students can only make up hours up to a maximum of 48 hours per week and any hours allocated for theory (37.5 hours) and practice (40 hours) must be taken into account. Although students do not have to comply with European Working Time Directives (max 48 hours per week), in order to protect learning time, we do not permit students to make up hours above 48 hours in total per week. 

	3
	Theory and Practice hours

The training of nurses responsible for general care shall comprise a total of at least three years of study, which may in addition be expressed with the equivalent ECTS credits, and shall consist of at least 4,600 hours of theoretical and clinical training, the duration of the theoretical training representing at least one third and the duration of the clinical training at least one half of the minimum duration of the training (2018). .
	· Hours must be completed and evidenced- no exceptions).

· Theory hours evidenced by attendance monitoring.

· Practice hours evidenced by signed clinical hours forms. 

	4
	1.3  ensure people have the opportunity to give and if required, withdraw, their informed consent to students being involved in their care (NMC, 2018)
	· Students must make it clear to patients/service users that they are students when they seek consent. 

	5
	R 2.18 appoint appropriately qualified and experienced people for programme delivery. Example-

AEI procedures/systems ensure that nursing and midwifery lecturers’ registration and revalidation requirements are met. (NMC, 2018).
	· Registration status is checked on recruitment of staff and the status of all NMC academic staff is checked monthly by Human Resources. 

· Any breaches to registration are reported to the Academic Lead for Professional Body Engagement and Head of Department. See flow chart regarding revalidation processes for academic staff. 

	6
	4.3 (academic staff) receive relevant induction, ongoing support and access to education and training which includes training in equality and diversity 


	· All academic staff must complete diversity in the Workplace every 3 years as a minimum. This is checked by staff development and the Academic Lead for Professional Body Engagement and Head of Department informed monthly of any member of staff out of date. 

	7
	2.20 ensure appropriately qualified and experienced external examiners consider and report on the quality of theory and practice learning (NMC, 2018). 
	· External examiners must be recruited to externally examine work for each of the fields of practice. 

	8
	EE check sample of APL claims

R2.8 demonstrate a robust process for recognition of prior learning (RPL) and how it has been mapped to the programme learning outcomes and proficiencies- including evidence of involvement of external examiner in RPL process – evidence in external examiner role and responsibilities (NMC 2018, Gateway 1 evidence). 
	· External examiners must be provided with information about the process of APL and a sample of ALP claims.

	9
	1.5 permit recognition of prior learning that is capable of being mapped to the Standards of proficiency for registered nurses and programme outcomes, up to a maximum of 50 percent of the programme (NMC, 2018). 

  
	· Students/applicants can only APL 50% of the course. 

	10
	NMC variance

R2.8 demonstrate a robust process for recognition of prior learning (RPL) and how it has been mapped to the programme learning outcomes and proficiencies.

Examples of evidence to demonstrate QA criteria- Variances to standard university regulations and RPL policy and processes to meet NMC requirements and R2.1 Variance to university assessment regulations to meet PSRB requirements
	· On NMC courses, there is no condonement. All modules are compulsory. All elements of assessment must be passed as they are mapped to NMC standards. 

	11
	R5.22 AEIs must inform students when they complete a programme that they have five years in which to register or record a qualification leading to a mark on the NMC register. (NMC, 2018). 
	· Students must register with the NMC within 5 years of completion of the course. 


Appendix  9a September intake 
BSc Nursing – September all routes: Progression Rules:
Progression decisions for year 1 into year 2 & year 2 into year 3: 
Students must pass all components of all modules.

Condonement is not allowed.
The pass mark for theory modules is 40% except for the medicines calculation test in year 3 only, for which the pass mark is 100%.

Placement modules are pass/fail.

Main CAB theory only (plus all repeat year)
· If all theory F/I level credits passed, then confirm pass theory;

· If any theory modules (or module components) are failed / deferred, the student will have a referral / deferral attempt before the Resit / Placement CAB.
Resit & Placement CAB
Theory 
· If all 120 F/I level credits passed then May Progress.
· If 100 F/I level credits have been passed and the remaining 20 credits is a theory module, then the student May Progress with Trail as long as no other modules are left outstanding.

OR
If the student has a single 40 credit theory module left outstanding and has achieved an overall module mark of between 30-39 for that module, then the student May Progress with Trail as long as no other modules are left outstanding.

· In any other circumstances, the student May Not Progress into Year 2/3 and will need to resolve any outstanding credits in the next academic session.

· Students may not progress into year 3 if they have any outstanding year 1 modules to complete.

Placement:

· Students must pass both 20-credit placement modules in order to progress. If the student has failed one or both at the point of the course assessment board, then they will not be permitted to progress and will be required to repeat the placement(s) in the next academic session. 
· Re-sit placements will be undertaken in term one of the following academic year and results to the January MSc CAB. 

CABs: 2 per year only. For September cohort, these will be approx. in programme weeks 42 & 50)

IMPORTANT

Students in year 2 in 2019/2020 will be allowed a tutor reassessment of their placement 1. However, this will not be allowed for them next year, because next year is final year.
For year 2 students in 2020, we will need to have the theory CAB programme week 46 (03 Aug), and the resit CAB 12 Oct (week 4 of year 3). Some students may have to repeat year at this point.
Appendix 9b
BSc Nursing – Jan intake all routes: Progression Rules:
Progression decisions for year 1 into year 2 & year 2 into year 3: 
Students must pass all components of all modules.

Condonement is not allowed.
The pass mark for theory modules is 40% except for the medicines calculation test in year 3 only, for which the pass mark is 100%.

Placement modules are pass/fail.

Main CAB theory only (plus all repeat year)
· If all theory F/I level credits passed, then confirm pass theory;

· If any theory modules (or module components) are failed / deferred, the student will have a referral / deferral attempt before the Resit / Placement CAB.
Resit & Placement CAB
Theory 
· If all 120 F/I level credits passed then May Progress.
· If 100 F/I level credits have been passed and the remaining 20 credits is a theory module, then the student May Progress with Trail as long as no other modules are left outstanding.

OR
If the student has a single 40 credit theory module left outstanding and has achieved an overall module mark of between 30-39 for that module, then the student May Progress with Trail as long as no other modules are left outstanding.

· In any other circumstances, the student May Not Progress into Year 2/3 and will need to resolve any outstanding credits in the next academic session.

· Students may not progress into year 3 if they have any outstanding year 1 modules to complete.

Placement:

· Students must pass both 20-credit placement modules in order to progress. If the student has failed one or both at the point of the course assessment board, then they will not be permitted to progress and will be required to repeat the placement(s) in the next academic session. 
· Re-sit placements will be undertaken in term one of the following academic year and results to the March MSc CAB. 

CABs: 2 per year only. For January cohort, these will be approx. in programme weeks 43 & 51)

Appendix 10- BSc Appendix 11- Midlands, Yorkshire & East Practice Assessment Document- see 
attached document. 
Appendix 11 – Graduate Attributes Framework

Graduate Attributes – framework for skills development (Careers and Employability Service)
	Attribute
	Examples of how the attributes can be developed in an academic context, via extra-curricular activities, and in the workplace

	
	Academic
	Extra-curricular
	Workplace

	Self-motivated – you have the ability to do what needs to be done without being prompted by others
	· Undertake self-directed learning.

· Effective time management.

· Manage personal performance.

· Make judgements around priorities and deadlines.
	· Actively seek out opportunities to develop skills and experiences.

· Take responsibility for your decision-making and actions.
	· Find something useful to do when you are not busy.

· Willing to take on new challenges.

	Commercially aware – you have an understanding of the wider environment in which an organisation operates
	· Consider your academic work in its’ wider industry context.

· Engage with professional bodies.

· Seek out work-based learning opportunities.
	· Understand the factors that affect an organisation or society and how these can influence their operation.

· Aware of the wider environment beyond your own role in an organisation or society.
	· Understand how your role contributes to the overall aims and strategies of the business you work for.

· Understand both the organisational and customer viewpoints.

· Display professionalism and integrity in the workplace.

	Enterprising – you are able to adapt your thinking and behaviour to suit changing circumstances.
	· Participate in inter-disciplinary learning. 

· Approach problems from more than one angle to find a solution.

· Able to assess, prioritise and adapt.
	· Able to go out of your comfort zone.

· Adapt your skills and knowledge to excel in unfamiliar circumstances.

· Embrace new opportunities.
	· Innovative and creative in your approach.

· Agile and adaptable to changing circumstances.

· Able to communicate thinking and ideas to people at all levels.

	Resilient – you are driven, resolute and determined and able to deal positively with challenges
	· Can take feedback constructively and build on it.

· Confidently set and achieve targets.
	· Resolute and determined to achieve your stated goals. 

· Upbeat in the face of obstacles.
	· Deal well with criticism or difference of opinion.

· Calm and level headed in demanding and high pressure situations.

	Effective collaborator – you work well with others and are able to understand and assess people's behaviours, attitudes and interpersonal skills
	· Respect others’ views and are able to work well on group assignments.

· Able to develop effective working relationships with other students and academic staff.
	· Experience of working in groups in a variety of different roles.

· Aware of and able to manage your own emotions and feelings.
	· Work well with others regardless of personality or work style differences.

· Recognise and respond positively to the behaviours and attitudes of others. 

· Emotionally intelligent, you are aware of how others in the room are feeling.

	Confident leader – you are able to enthuse a group and motivate them to work towards an identified goal
	· Can identify group priorities and delegate tasks appropriately.

· Able to articulate complex information in an accessible way.
	· Inspire and engage others.

· Support and encourage the development of others.
	· Promote successful change through effective communication.

· Confident in your own abilities, you build trust amongst colleagues.

	Globally and socially aware – you welcome new ways of thinking and can anticipate the impact of external situations
	· Consider the wider ethical, global, political and social aspects of your studies.

· Anticipate potential impact and consequences.
	· Understand how your actions can enhance the wellbeing of others.

· Engage effectively with activities which will give your university experience a global perspective.
	· Able to work across different countries and cultures and understand the international perspective.

· Work with people from different backgrounds.


The attributes have been produced by the Careers and Employability Service and are linked to the University’s Strategy Map 2013-18 and underpinned by the HEA Employability Framework which maps how universities can support and embed employability development via a series of 4 linked stages.  
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