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11. Educational Aims of the Courses
11.1       The course aims to include both the University of Huddersfield Graduate Attributes for all taught degree courses and specific course aims for the named award/s.
11.2      All taught degree courses enable graduates to develop the following attributes core to the University of   Huddersfield.
      University of Huddersfield Graduate Attributes
1. Self-motivated
2. Commercially aware
3. Enterprising
4. Resilient
5. An effective collaborator
6. A confident leader
7. Globally and socially aware
8. Plans growth and development

11.3    The course is designed to facilitate 
1. An understanding of a complex body of knowledge relating to midwifery practice. This involves the development and application of analytical techniques and problem-solving skills, through evaluating evidence, arguments, assumptions and reflecting on experiences to achieve sound decisions, communicate these effectively and professionally to multi-professional colleagues, women and their families. 
2. An application of methods and techniques to recognise issues, initiate, carry out and critically evaluate projects and practical skills within the role of the midwife.  
3. The development of personal and professional initiative and responsibility for managing midwifery practice including complex and unpredictable circumstances in a diverse range of contexts and in response to individual physical, emotional, social and cultural contexts. This incorporates an appreciation of ambiguity, uncertainty, knowledge and skills limitations and the ability to undertake further professional training.
[bookmark: _Hlk59104574] 11.4      	The BSc (Hons) Midwifery Studies course will provide students with the opportunity to meet the legal requirements, proficiencies and programme outcomes for pre-registration midwifery. These are set out in the NMC (2018a,b) standards for education, standards for student supervision and assessment and the NMC (2019a,b) standards for pre-registration midwifery programmes and proficiency for midwives. The course is designed to prepare the future midwife to be fit for purpose: to provide care for women, their newborn babies and families that is creative, innovative, skilled, knowledgeable, respectful and compassionate. It will enable students to achieve the requirements of the six domains in the Standards of Proficiency (NMC, 2019b) through studying modules arranged in four themes: midwifery care for childbearing women, midwifery care for newborn and family health, scholarship and research and the midwife as a skilled practitioner. These themes are discussed in detail in sections 13.11 to 13.15. On completion of the course graduates will have the knowledge, skills and attributes that enable them to practice as a midwife across the childbearing continuum including pre-pregnancy, pregnancy, labour and birth, postpartum and the early weeks of newborn life. Graduate midwives will be accountable as the lead professional in caring women, their newborn and family and will be able to work in partnership with women, using evidence-based knowledge and understanding to facilitate women’s decision-making, strengthen their capabilities and act as an advocate. Graduate midwives will promote and support continuity of care, including universal for all women and their babies and additional care for those with complications, as part of the interdisciplinary team. Future midwives will be ready to complete a systematic assessment of the newborn infant, act as a practice supervisor for healthcare students and will have the ability to progress onto a prescribing qualification following registration.
11.5        Graduate midwives contribute to the safety and quality of maternity care, playing a leading role in promoting positive outcomes and experiences, contributing to effective team working and improvement. The course is designed to support students to recognise their own and others’ strengths, signs of vulnerability, the need to manage personal and emotional challenges, uncertainty and incorporate compassionate self-care into their personal and professional lives.  The course will enable students to recognise the options for, and begin to work towards, career development.
11.6         The aims of the course are to:
1. Provide learning and development opportunities that enable students to meet the NMC standards and proficiencies to be eligible to apply for entry onto the NMC register as a Registered Midwife.
2. Provide students with learning opportunities to provide holistic care and continuity of midwifery care for diverse populations in a range of settings.
3. Facilitate and nurture effective relationships with practice learning partners to promote and provide safe and effective environments for student learning and assessment, including relevant and ongoing exposure to contemporary midwifery practice.
4. Enable students to provide care that is skilled, knowledgeable, respectful and compassionate for women, their newborn and family, across the childbearing continuum, including early newborn life and the transition to parenting.
5. Enable students to protect, promote and support breastfeeding and safe, responsive formula feeding.
6. Develop students’ understanding about the impact of pregnancy, labour and birth, early weeks of life and infant feeding on health and well-being.
7. Build the knowledge and skills to conduct on-going assessments of the newborn, involving the parents and including full systematic assessment of the newborn in accordance with evidence-based protocols.
8. Enable students to respect and support individual needs, diversity, preferences and decisions, providing care that is safe, respectful, empowering and equitable regardless of context.
9. Develop future midwives that are accountable and professional, who provide up-to-date evidence-based care that is responsive to developing understandings and contexts.
10. Enable future midwives to understand, promote and support physiological processes, to anticipate and prevent complications.
11. Enable students to have an effective role in public health, health promotion and health protection.
12. Develop future midwives who have a sound understanding of psychological, social, cultural and spiritual safety and who have the knowledge and midwifery skills to contribute to mitigating social and health inequalities.
13. Support students to recognise and respond immediately to complications and additional care needs; this includes initiating management and escalation, referring to, engaging and collaborating with multi-agency and interprofessional colleagues.
14. Build the knowledge, skills and confidence for students to advocate for women, their newborn and family, including safeguarding, to ensure that their needs and preferences are central to care.
15. Support students to provide safe, empowering, respectful and equitable care in all contexts and settings.
16. Develop safe and effective practitioners, who are critical thinkers and problem solvers, who act as positive role models and effective leaders.
17. Enable students to reflect on their thoughts and experiences, recognise and build on their strengths, take responsibility for their personal and professional development and recognise opportunities for future career progression.
18. Enable students to recognise their own and others’ vulnerability, to promote, develop and support emotional resilience and compassionate self-care.
19. Develop future midwives who can support, supervise and contribute to the development of others, including students and colleagues, promoting reflection, providing feedback and evaluating performance. Future midwives will be prepared to act as practice supervisors for students.
20. Equip students with the knowledge and understanding to progress onto completing a prescriber qualification.
12.	Intended Learning Outcomes
12.1      Foundation level outcomes
[bookmark: _Hlk61272214]            On completion of the foundation level, students will be able to:

	Knowledge and Understanding
1. Describe the anatomy and physiology, genetics and genomics of adolescent girls and women and the male reproductive system.      
2. Explain the normal changes to female anatomy and physiology during pregnancy, labour, birth and postpartum and factors that can optimise these physiological processes.    
3. Describe the legal, ethical and professional frameworks underpinning safe and effective care of childbearing women.   
4. Explain how the organisation of midwifery care impacts on women’s experiences and outcomes.  
5. Discuss the midwife’s role in assessing, planning, implementing and evaluating the universal care needs of women relating to pregnancy, labour, birth and the postnatal period.   
6. Explain the anatomy and physiology of fetal development, transition to extra-uterine life, the newborn infant, very early child development and breastfeeding.    
7. Describe the midwife’s role and responsibilities in assessing, planning, implementing and evaluating the universal and family-centred care needs of the newborn.   
8. Explain the importance of parent and newborn mental health and well-being, positive attachment, the transition to parenthood and the factors that impact on these  
9. Identify and distinguish between the qualities of different approaches to research and research methods, including ethical considerations.  
10. Apply evidence-informed knowledge (gained through studying other level four modules on the course) to the assessment, planning, implementation and evaluation of universal antenatal, labour, birth, postnatal and neonatal care.  
11. Discuss the need for safe, respectful, kind, nurturing care that addresses individual psychological, physical, cultural, spiritual and emotional needs.  

Ability – professional / practical skills
12. Discuss the significance of pharmacology and pharmacokinetics in safe medicine management and administration.   
13. Describe the roles of biophysics, biochemistry, radiology, pathology, bacteriology, virology and parasitology in supporting effective midwifery care. 
14. Holistically assess the immediate and on-going health and well-being of the newborn.   
15. Apply evidence-informed understanding to support safe and effective infant feeding.  
16. Review, discuss and reflect on a published research, identifying its value and relevance to midwifery practice 
17. Evidence progress towards the NMC (2019b) Standards of proficiency for midwives and the NMC (2019a) Standards for pre-registration midwifery programmes, including Articles 5, 40, 41 and 42 of the European Parliament Directive 2005/36/EC 

Ability – transferable / key skills
18. Apply evidence-informed knowledge and understanding to promote positive outcomes and prevent complications. 
19. Reflect on the significance of effective communication within clinical midwifery practice. 
20. Participate co-operatively and professionally in clinical settings with women, their families, multi-professional and multi-agency colleagues.  
21. Reflect on personal development needs and situations from practice.  

12.2	Intermediate level outcomes
On completion of the intermediate level, students will be able to:

  Knowledge and understanding 
22. Critically appraise research design including methodological and ethical issues 
23. Review and analyse a specified research approach. 
24. Critically analyse the physical, psychological, social, cultural and spiritual factors that can contribute to and arise from childbearing complications and additional care needs.  
25. Critically appraise the roles and professional responsibilities of the midwife in assessing, planning, implementing and evaluating care for women with additional needs  
26. Critique individual, organisational and professional strategies for improving processes and outcomes relating to childbearing complications.   
27. Analyse the impact of health and social care legislation and policy on childbearing and family health and well-being.  
28. Critique the roles and responsibilities of the midwife in assessing, planning, implementing and evaluating care to support mental and social well-being for childbearing women and their families within a multi-professional, multi-agency team and in a variety of contexts.   
29. Evaluate the public health, cultural, physical and mental health factors that can predispose to or result from fetal and neonatal pathology.   
30. Demonstrate detailed knowledge and understanding of the underpinning anatomy and physiology of the fetus / neonate.   
31. Appraise the role of the midwife in using evidence-informed decisions to assess, plan, implement and evaluate universal and additional antenatal, labour, birth, postnatal and neonatal care.  
32. Analyse the psychological, physical, cultural and spiritual factors that contribute to maternal, newborn and family complications.

Ability – professional / practical skills
33. Evaluate and apply appropriate evidence-based approaches to managing complications and emergency situations in midwifery practice  
34. Effectively collaborate with women and their families, health and social care colleagues and contribute to safe, accountable clinical practice.   
35. Evidence progress towards the NMC (2019b) Standards of proficiency for midwives and the NMC (2019a) Standards for pre-registration midwifery programmes, including Articles 5, 40, 41 and 42 of the European Parliament Directive 2005/36/EC  

Ability – transferable / key skills 
36. Critically evaluate published research relating to the theory and practice of midwifery and to work within a group to present findings. 
37. Develop a research proposal related to an aspect of midwifery practice. 
38. Apply a sound understanding of childbearing complications and team-working to effectively collaborate with women, their families, multi-disciplinary and inter-agency colleagues using a range of appropriate strategies.  
39. Reflect on the impact of social, economic and environment factors on the health and well-being of women, their newborn and families.   
40. Assess, plan and critically evaluate the physical, emotional, social and nutritional care needs of the newborn with physical or mental health complications, using an evidence-informed, holistic, family-centred and multi-professional, multi-agency approach.   
41. Critically reflect on personal and others’ development needs and situations from practice.  

12.3      Honours level outcomes
On completion of the honour level, students will be able to:

Knowledge and understanding
42. Critically analyse the roles and responsibilities of the midwife in promoting continuous improvements in the quality and safety of sustainable maternity care.   
43. Critically evaluate the knowledge, skills and attributes of the midwife as an effective leader in managing unpredictable or challenging situations, effective team working and supporting the development of students and colleagues. 
44. Critically analyse the influence of policies, professional regulations and ethical factors on the role of the midwife in carrying out a holistic systematic examination of the newborn.    
45. Critically evaluate the knowledge, skills and attributes necessary for midwives to conduct a systematic examination of the newborn, including fetal and newborn physiology and pathology, multi-professional collaboration, promoting parent-newborn relationships and confident parenting.  
46. Critically appraise the research process. 
47. Critically analyse the method used in their research. 
48. Critically appraise and apply contemporary knowledge and understanding to inform safe, effective, respectful, compassionate, person-centred midwifery care.   
49. Consistently and confidently apply relevant legal, professional, policy and ethical regulations and frameworks to promote positive outcomes in midwifery practice.   

             Ability – professional / practical skills
50. Evaluate and apply appropriate evidence-based approaches to supporting and supervising students’ and colleagues’ development.  
51. Evaluate their ability to proficiently conduct a holistic systematic assessment of the newborn, considering physiological, psychological, social and spiritual health and well-being.    
52. Propose and initiate appropriate, additional care when newborn complications or risks to health and well-being are detected, using evidence-based decision-making and effective communication strategies. 
53. Demonstrate achievement of all the NMC (2019b) Standards of proficiency for midwives.   
54. Demonstrate the practice requirements of the NMC (2019a) Standards for pre-registration midwifery programmes, including Articles 5, 40, 41 and 42 of the European Parliament Directive 2005/36/EC   

            Ability – transferable / key skills
55. Apply a sound understanding of accountability, autonomy and professionalism in working with women and their families to provide care that is based on individual needs, preferences and decisions and strengthens women’s ability to care for themselves and their newborn. 
56. Complete a literature search on a chosen topic, using manual and electronic databases. 
57. Write a fully referenced research report in a style suitable for publication. 
58. Apply the ethical principles to the development of and outcomes of the research process.
59. Reflect on personal and professional achievement and goals for future development.
60. Demonstrate numeracy related to calculating medicines.

13.	Course Structures and Requirements, Levels, Modules, Credits and Awards
13.1     The NMC (2019a) Standards for pre-registration midwifery education require programmes to comply with  Article 40 (1) and satisfy Article 41 (1) of Directive 2005/36/EC, by meeting the following criteria
· Full-time education and training as a midwife is a minimum of 3 years and 4,600 hours (2,300 hours practice and 2,300 hours theory)

[bookmark: _Hlk58756070]13.2 Modules
September entry: full-time
	Level 
	Term
	Modules
	Status
	Credit
	Exceptional Award

	F (FHEQ 4)
	Term 1 and 2
	HFM1008 Biology for midwifery practice 
	Compulsory
	20
	

	F (FHEQ 4)
	Term 1 and 2
	HFM1009 Introducing universal midwifery care for all women
	Compulsory
	30
	

	F (FHEQ 4)
	Term 1 and 2
	HFM1010 Introducing newborn and family health
	Compulsory
	30
	

	F (FHEQ 4)
	Term 1 and 2
	HFM1011 Introduction to evidence-informed enquiry in midwifery
	Compulsory
	10
	

	F (FHEQ 4)
	Year long
	HFM1012 Participating in midwifery care
	Compulsory 
	30

	

	
	
	
	
	
	Certificate Higher Education (120 credits)

	I (FHEQ 5)
	Term 1 and 2
	HIM2001 Supporting women with additional care needs
	Compulsory
	30
	

	I (FHEQ 5)
	Term 1 and 2
	HIM2002 Challenges to newborn and family health
	Compulsory
	40
	

	I (FHEQ 5)
	Term 1 and 2
	HIM1001 Evidence-based midwifery enquiry
	Compulsory
	20
	

	I (FHEQ 5)
	Year long
	HIM2003 Contributing to midwifery practice
	Compulsory 
	30

	

	
	
	
	
	
	Diploma Higher Education (240 credits)

	H (FHEQ 6)
	Term 1 and 2
	HHM3002 Advocacy and leadership in midwifery practice
	Compulsory
	40
	

	H (FHEQ 6)
	Term 1 and 2
	HHM3003 Care and systematic assessment of the newborn
	Compulsory
	20
	

	H (FHEQ 6)
	Term 1 and 2
	HHM1025 Midwifery research project
	Compulsory
	30
	

	H (FHEQ 6)
	Year long
	HHM3004 Proficiency in midwifery practice
	Compulsory 
	30

	

	
	
	
	
	
	BSc Hons (360 credits)



March entry: full-time
	Level 
	Term
	Modules
	Status
	Credit
	Exceptional Award

	F (FHEQ 4)
	Term 2-3 and 1
	HFM1008 Biology for midwifery practice 
	Compulsory
	20
	

	F (FHEQ 4)
	Term 2-3 and 1
	HFM1009 Introducing universal midwifery care for all women
	Compulsory
	30
	

	F (FHEQ 4)
	Term 2-3 and 1
	HFM1010 Introducing newborn and family health
	Compulsory
	30
	

	F (FHEQ 4)
	Term 2-3 and 1
	HFM1011 Introduction to evidence-informed enquiry in midwifery
	Compulsory
	10
	

	F (FHEQ 4)
	Year long
	HFM1012 Participating in midwifery care
	Compulsory 
	30

	

	
	
	
	
	
	Certificate Higher Education (120 credits)

	I (FHEQ 5)
	Term 2-3 and 1
	HIM2001 Supporting women with additional care needs
	Compulsory
	30
	

	I (FHEQ 5)
	Term 2-3 and 1
	HIM2002 Challenges to newborn and family health
	Compulsory
	40
	

	I (FHEQ 5)
	Term 2-3 and 1
	HIM1001 Evidence-based midwifery enquiry
	Compulsory
	20
	

	I (FHEQ 5)
	Year long
	HIM2003 Contributing to midwifery practice
	Compulsory 
	30
	

	
	
	
	
	
	Diploma Higher Education (240 credits)

	H (FHEQ 6)
	Term 2-3 and 1
	HHM3002 Advocacy and leadership in midwifery practice
	Compulsory
	40
	

	H (FHEQ 6)
	Term 2-3 and 1
	HHM3003 Care and systematic assessment of the newborn
	Compulsory
	20
	

	H (FHEQ 6)
	Term 2-3 and 1
	HHM1025 Midwifery research project
	Compulsory
	30
	

	H (FHEQ 6)
	Year long
	HHM3004 Proficiency in midwifery practice
	Compulsory 
	30

	

	
	
	
	
	
	BSc Hons (360 credits)




13.2.1	All modules are compulsory and condonement is not permitted on this course in accordance with the Nursing and Midwifery Council.
[bookmark: _Hlk58759785]13.2.2 Foundation level (FHEQ 4) Progression requirements: All learning outcomes must be achieved and confirmed for all modules (120 F level credits). Students are required to comply with University attendance requirements and complete the specified clinical practice. Students are also required to demonstrate and confirm their good health, good character and good conduct for their continued participation in the course and progression to intermediate level (NMC 2019a).
13.2.3 Intermediate level (FHEQ 5) Progression requirements: All learning outcomes must be achieved and confirmed for all modules (120 F and 120 I level credits). Students are required to comply with University attendance requirements and complete the specified clinical practice. Students are also required to demonstrate and confirm their good health, good character and good conduct for their continued participation in the course and progression to honours level (NMC 2019).
13.2.4 BSc (Hons) Midwifery Studies with Registration requirements: All learning outcomes must be achieved and confirmed for all modules. Students must achieve 360 credits (120 F, 120 I and 120 H level credits) across examinations and assessed coursework, and completion of the professional body requirements. Students are required to comply with University attendance requirements and complete the specified clinical practice. The Lead Midwife for Education (LME) is required to sign the declaration for good health, good character and good conduct for all midwifery applicants to the Professional Register (NMC 2019a). Only students who successfully complete the honours degree course are eligible for Registration as a midwife with the Nursing and Midwifery Council.
13.3 	Interim Awards
Should the student exit prior to successful completion of the BSc (Hons) degree requirements, the following wards will apply.  
	Title of interim award
	Usual duration of study
	Academic credits
	Entitled to apply to register as a midwife with the NMC

	Certificate in Higher Education Health Studies
	One year full time
	120 Foundation (FHEQ 4)
	No

	Diploma in Higher Education Health Studies
	Two years full time
	120 Foundation (FHEQ 4)
120 Intermediate (FHEQ 5)
	No

	Bachelor of Science Health Studies
	Three years full time
	120 Foundation (FHEQ 4)
120 Intermediate (FHEQ 5)
60 Honours (FHEQ 6)
	No


		 
13.4	The course consists of a combination of 10, 20, 30 and 40 credit compulsory modules. Students undertake modules totalling 120 credits in each of the three years. For theory-based modules, students are expected to attend all university-based sessions. This is monitored in accordance with university procedures. 
13.5	Each year of the course consists of approximately 1533 hours combined theory and clinical practice, plus seven weeks of annual leave, which are normally scheduled around Christmas and Easter.  Students will study in blocks of theory alternating with blocks of clinical placement and some flexible weeks. The flexible weeks are included to accommodate changes in models of midwifery care, that aim to improve continuity of care and carer for women, their babies and families. The flexible weeks are also intended to facilitate inclusivity. There are more flexible weeks in year three to enable students to work more flexibly and to make up any hours brought forward from the previous year/s. 
13.6	Practice modules are included in each year of the course and each is worth 30 credits. Clinical contact hours are specified within each module and contribute to at least 2300 of the total curriculum hours. Placement hours are recorded in the Midwifery On-going Record of Achievement (MORA). Students are expected to notify placements and the University of any sickness and absence from placement. 
13.7	This professional course requires students to integrate a considerable body of knowledge and understanding and apply this to practice using a wide range of often-complex psychomotor, teamworking and communication skills. Consequently, there is little opportunity for students to study modules beyond those that are core to the practice of midwifery. However, students will have the opportunity to choose and arrange a two-week elective placement in the final term of Year three and all students can participate in the Global Professional Award.
[bookmark: _Hlk58757430]13.8	During year one of the course, students will complete 22 weeks of theory, including two weeks for year one induction and flying start, 12 weeks scheduled teaching and learning weeks, eight weeks for reading/independent study and examination and assessment. There is one week supported preparation for year two, which is intended to facilitate the transition across the stages. Clinical practice normally comprises of 750 hours of placement across the year. There will be one flexible week and seven weeks holiday.
[bookmark: _Hlk60484657]13.9	During year two of the course, students will complete 21 weeks of theory which includes 12 weeks scheduled teaching and learning, eight weeks reading/independent study and examination and assessment.  There is one week supported preparation for year three, which is intended to facilitate the transition across the stages. Clinical practice normally comprises of 750 hours across the year; by the end of year two students will normally have completed 1500 placement hours in total. There will be three flexible weeks and seven weeks holiday.
[bookmark: _Hlk60484681]13.10	During year three of the course, students will complete 18 weeks of theory which includes 10 taught theory weeks plus eight weeks of reading/independent study and examination and assessment. Clinical practice normally comprises of 800 hours across the year. By the end of year three, students will have completed a minimum of 2300 clinical practice hours. In year three, there are five flexible weeks, designed to incorporate individual student needs and seven weeks holiday.
13.11	Development of Themes/Modules through the Course
[bookmark: _Hlk71182291]In order to meet the Standards underpinning the course and enable learners to achieve the six domains of the Standards of Proficiency (NMC, 2019b), the student’s learning is structured in four themes: enabling them to incrementally build on prior learning and incorporating professional, accountable, safe and effective practice and scholarship throughout. The outline syllabus of each module is structured to reflect how this relates to the six domains.
	Theme
	Year 1
	Year 2
	Year 3
	All modules and all years

	Midwifery care for childbearing women
	HFM1008 Biology for midwifery practice
HFM1009 Introducing universal midwifery care for all women
	HIM2001 Supporting women with additional care needs
	HHM3002 Advocacy and leadership in midwifery practice
	Being an accountable, autonomous, professional midwife
Safe and effective midwifery care
Scholarship

	Midwifery care for newborn and family health
	HFM1010 Introducing newborn and family health
	HIM2002 Challenges to newborn and family health
	HHM3003 Care and systematic assessment of the newborn
	

	Scholarship and research
	HFM1011 Introduction to evidence-informed enquiry in midwifery
	HIM1001 Evidence-based midwifery practice
	HHM1025 Midwifery research project
	

	The midwife as a skilled practitioner
	HFM1012 Participating in midwifery care
	HIM2003 Contributing to midwifery practice
	HHM3004 Proficiency in midwifery practice
	



13.12	The midwifery care for childbearing women, newborn and family health themes are coordinated with practice-based learning to build a sound understanding of professional, compassionate, safe and evidence-based midwifery practice. The modules in year one concentrate on universal care of childbearing women, their newborn babies and families. This is underpinned with anatomy and physiology relating to human reproduction, knowledge of the psychosocial, health and social policy aspects of midwifery practice. Students will learn about culture, diversity, professional regulation, evidence-informed practice, multidisciplinary care and international context. These topics will be embedded and further developed throughout the course. In year two students further develop their knowledge of contemporary women’s reproductive issues, including when women, their newborn and family have additional care needs and challenges in relation to their health and well-being. This will incorporate the importance of multidisciplinary team working, as well as understanding the public health role of the midwife. In year two students will build their knowledge and understanding of the newborn and begin to apply theoretical understanding to systematic assessment of the newborn in the practice setting. In Year 3 students develop a critical understanding of the challenges of current midwifery practice, and particularly, the importance of their role as a scholar, leader and advocate. They will build on previous learning to manage challenging situations, recognise vulnerability in themselves and others and incorporate compassionate self-care. Students will develop the knowledge and skills to underpin safe and effective midwifery care in the practice setting, including holistic systematic assessment of the newborn, supervision of students learning and safe medicines management and administration. 
13.13	The scholarship and research theme informs the student of the importance of evidence-based care. Within this theme the development of transferable skills including study skills, together with problem solving, team working and the ability to reflect on practice are developed early in the course and in conjunction with the ‘flying-start’ strategy. Students develop the skills to understand, critique and apply research-based evidence. These skills are applied to each of the modules on the course. In Year one students develop an understanding of the nature and purpose of research and in Year two this is developed further in relation to research methods and processes. Students are supported to develop awareness and sensitivity to ethical practice in the conduct of research, learning to provide care and to ensure that research is undertaken within the robust ethical frameworks that inform the work of a healthcare practitioner. In the final year students are supervised to undertake a midwifery-based research project of their choice. 
13.14  Domain six of the Standards of proficiency for midwives (NMC (2019b) refers to “the midwife as a skilled practitioner” and draws together the outcomes that each midwife must achieve by the point of registration. This theme underpins the practice experience throughout the course. The syllabus for theory modules is structured to enable links to be drawn between theory and practice. Students are expected to draw on practice learning in theoretical development and apply theoretical learning in practice. Placements and participating in midwifery practice are essential to the curriculum and enable students to experience and develop the activities and responsibilities of the midwife in providing holistic care to women, their newborn and family: to become a skilled midwifery practitioner.  Practice learning extends throughout the course, facilitating integration of theory and practice. It provides the practice learning opportunities that enable students to develop and meet the NMC (2019b) Standards of proficiency for midwives, the Standards for pre-registration midwifery programmes and to gain confidence and proficiency in the professional roles and responsibilities of a qualified midwife. Students will experience a range of models of midwifery care including continuity of carer for all women and newborn infants. Practice learning incorporates midwifery care for women and families from diverse populations. It supports the development of knowledge, skills and behaviours in caring for women, newborn babies and families where there are pre-existing or new complications relating to physical, psychological, social, cultural and spiritual health and well-being. Clinical placements enable students to apply and develop their understanding of and skills relating to multi-professional and interdisciplinary collaboration. Students are expected to experience the range of hours expected of practising midwives. The practice modules build sequentially and incrementally throughout the course (participates, contributes and demonstrates proficiency), reflecting the levels of practice as defined in the Midwifery On-going Record of Achievement (MORA). Recording achievement of proficiencies and skills in an on-going record of achievement is a Nursing and Midwifery Council requirement (NMC, 2019a). Throughout their practice students are encouraged to use and develop their transferable skills, particularly those of communication and relationship-building, accountability and leadership, problem solving and decision making, reflection and organisation of care. The MORA is a structured record of evidence in relation to students’ practice achievement. It is used to guide student placement development: student learning and achievement of proficiencies, hours and European Union directives are supported and recorded by practice supervisors, student progress is assessed and recorded by the practice supervisor and confirmed by the academic.
13.14.1 In year one students will participate in midwifery care in a range of settings including continuity of midwifery care practice. This will enable them to begin to apply and explore theoretical learning closely supported by practice supervisors. In year one, students will be facilitated to develop a foundation of practice skills relating to the universal care needs of the childbearing woman, their newborn and family.
13.14.2 In year two students will apply their learning from theory modules and prior experiential learning and reflection to contribute to midwifery care in a range of settings. This will incorporate contributing to caring for women, their newborn babies and families with additional needs. Practice learning will normally include a range of short placements to enhance students’ understanding of the broader context of the needs of the woman and newborn. Short placements may include neonatal care, surgical care, specialist clinics and sexual health. 
	13.14.3 In year three the focus is on developing and demonstrating proficiency in all aspects of midwifery practice. This will include continuity of midwifery care practice, enabling students to build on prior experiences and will provide opportunities for developing leadership and advocacy skills. Students must demonstrate proficiency in all aspects of their practice by the end of year three. In the final year of placement, students can have the option for a two-week elective placement, to provide them with an opportunity to gain a wider, more globally aware perspective of midwifery practice. 
	13.14.4 During all clinical placements throughout the three years, students will undertake rostered practice in a supernumerary capacity in accordance with NMC (2019a) requirements. Where the opportunity is available, students in all years are involved in supporting women birthing in a variety of settings such as labour/delivery/recovery and postnatal wards, hospital wards, free standing/integrated birth centres and in the home setting. Students will be supported in providing continuity of care and carer.
13.15	Reflection is an essential component of midwifery practice and is a requirement for professional midwifery revalidation. Reflective learning groups enhance the integration of theory and practice throughout the duration of each practice module. Students are supported to share and explore experiences from practice learning with peers in their reflective learning groups to provide a wider context for their learning, to facilitate the development of peer support and resilience. Reflective accounts form part of the evidence of a student’s development required for assessment in the practice modules.
13.16	 Inter- Professional Learning
Students will work with, learn from and about other professions in the clinical setting. They will reflect on interprofessional team-working in reflective learning groups, with their practice supervisors and assessors and in written assignments.

14.	Teaching, Learning and Assessment
14.1	Teaching, learning and assessment are designed to offer students a variety of learning and assessment opportunities that align with their module learning outcomes and offer realistic and effective preparation for progression in midwifery. They aim to be inclusive of diversity, to allow students to actively engage in learning and be successfully assessed in a variety of ways.
14.2	Learning is supported, and teaching is delivered through seminars, group work, practical experience and lectures, interactive classroom sessions, clinical skills teaching, role play and placement. Service Users, clinicians and senior students contribute to both classroom and clinical skills teaching to facilitate the relationship of theory and practice. Interactive learning packages, video-recordings and web-based workshops will also be used to support learning.  Student-centred learning is used, and students will be supported to develop greater responsibility for their learning as the course progresses. Modules are designed to embed transferable skills and to enable students to progressively increase their knowledge and confidence. Thus, in lower levels the acquisition of basic skills and the confidence to perform academically, professionally and personally is developed. At the higher levels, students are facilitated to share their learning by supporting the development of students at earlier stages of the course in the university and practice settings. In practice, students will be supported to take a more active role in managing their clinical workload to meet the requirements of the course and the needs of the service, women and their families.
14.3   	Assessment aims to support learning for students through preparing for, undertaking and receiving feedback on assessment performance. Assessment is tailored to measure specific student learning in relation to the course and module outcomes. For example, practical assessments are used to assess students’ ability to apply underpinning knowledge to a practical skill. Assessments are conducted by staff with appropriate skills and knowledge, using strategies such as answer guides, marking team discussions, and internal moderation to support consistency. Student results, feedback and module evaluations are used to inform and enhance student experience in relation to assessment. The course team involve the external examiners in assessment planning, the team consider and act on the reports of external examiners. University processes are followed to ensure a consistent approach.
14.4    	Assessment tasks are provided in each module specification, with detailed information and guidance in the module handbook and assessment information. All learning outcomes in a module are assessed and the mode of assessment is specified for each outcome. Assessments vary across modules and the course. This allows each student to have the opportunity to demonstrate their knowledge and skills and to develop their range of skills in communicating information across the stages of the course.  Assessment strategies include individual and group presentations, oral discussions, practical assessments, exams and in-class tests, written assignments and a research project. The application of knowledge and practical skills are assessed by qualified midwives and other qualified health-care professionals in the practice setting, supported by a portfolio of evidence and personal development plan (MORA) and the academic assessor. 
14.5	Teaching and learning strategies are developed to mirror the related subject matter and enable the students to achieve the assessment criteria and the learning outcomes. Students have the opportunity for formative assessment and feedback on their assessments. Students are encouraged to access support from module leaders in developing their work, including discussions on feedback.
14.6	Feedback on assessments is discussed with students as part of tutorial preparation for the assessment. Feedback is explicit in relation to the assignment specific and generic learning outcomes, the assessment strategy and incorporates feed-forward: suggestions for further development. A generic outcomes grid is used to demonstrate differential student achievement. Students are provided with feedback in a timely manner to facilitate discussions about, and reflections on, their work, and support improvement for subsequent assessments. An assessment schedule, including submission dates and expected dates for feedback, is provided for students early in the academic year to enable them to manage their workload. 
14.7 	Academic integrity and academic misconduct procedures are introduced and revisited in each academic year. All students complete an ‘academic misconduct’ on-line module, and this is also discussed at each level of the course, with an emphasis on professionalism, honesty and trust (behaviours required for professional practice). Students may submit written work through an electronic similarity detection tool prior to submission of the final draft. A variety of assessment strategies, and assessments that require links with practice experiences are included to minimise opportunities for academic misconduct. Upheld cases of academic misconduct may be referred to a fitness to practise investigation. The School of Human and Health Sciences uses Turnitin® via the virtual learning environment (VLE) to help both students and staff ensure and protect the originality of work submitted for assessment.
14.8   	Proficiency in is an integral requirement for health professional registration such that 50% of all learning is practice based in accordance with the NMC Standards for pre-registration midwifery programmes (NMC 2019a).  This learning takes place in a variety of settings. Practical sessions in skills laboratories, classroom-based learning and the use of simulation allow students to practice skills in a safe, supportive and managed environment (but do not contribute to practice hours). To enable students to learn and be assessed in a real practice setting, health care provision in a variety of midwifery and midwifery-related settings, normally within NHS Trusts, is accessed. 
14.9 	In the practice setting, students are supported by a practice supervisor (PS): an appropriately prepared midwife, or other health care professional (NMC 2018b). Practice supervisors are responsible for facilitating, supervising and documenting students’ experiences, development of proficiencies, clinical hours and European Union Directives. Practice supervisors provide written feedback in the student’s Midwifery On-going Record of Achievement (MORA) and liaise with the student’s practice assessor (PA). Students add evidence to the MORA to demonstrate their development, including reflective accounts on their experiences and feedback from service users. In each academic year, students will have a different PA, who will meet with the student, normally on four occasions across the placement year; once at the beginning of the placement year to discuss and document the student’s learning goals and develop a learning plan, on 2 further occasions during the placement year to review and discuss the student’s progress and revise the learning plan. There will be a final interview between the PA and student at the end of the placement to assess and document the student’s achievement and confirm progression. The MORA will inform and document the discussions and decision-making. The student’s academic assessor (AA) will normally be involved in at least one review with the PA for each placement year. If there are any concerns about the student’s development or behaviour, additional meetings with the PA and AA will be arranged to address the issues and revise the learning plan. Practice modules are non-graded. The PA will apply descriptors to the student’s feedback to enable them to understand their strengths and further develop their knowledge, skills and behaviours. A fail in the summative, final, assessment, will result in the student failing the module. The MORA has been developed by the Midwifery Practice Assessment Collaborative (MPAC) and will be adopted as an electronic document to facilitate portability, accessibility and security. A context document provides additional information about how the MORA will be used for student at the University of Huddersfield.
14.10 	Personal development planning (PDP) is “a structured and supported process undertaken by a student to reflect upon their own learning, performance and/or achievement and to plan for their personal, educational and career development.” (QAA, 2009, p2). PDP encourages self-reflection, responsibility for identifying and documenting personal, professional and educational development and learning as lifelong: a requirement of NMC registration. PDP is highly valued and highly visible. It is introduced at the beginning of the course, integrated throughout and embedded in the practice modules in each year. Reflection, planning and being responsible for learning and development, and the ability to communicate this to others are supported by the personal academic tutor, reflective group facilitator, and peer assisted learning and through the structure of the practice modules (practice supervisors, practice assessors, academic assessors). Students are supported to access additional learning opportunities, for example Midwifery Society or external study events that are relevant to their learning needs. They are encouraged to record a summary of their learning from taught sessions, e-learning modules and additional study and how they will apply this learning to their development, within the Brightspace e-portfolio facility. These records can be used as supporting evidence in the student’s Midwifery On-going Record of Achievement (MORA). The MORA is an essential component of the course; it supports, structures and demonstrates the student’s progress in relation to achieving the NMC proficiencies and standards and European Union directives required for registration as a midwife. It enables students to record elements of reflection, self-assessment, the development and evaluation of individual learning contracts. The MORA is introduced to students in the first block of theory, they are advised about its use and support is provided regularly throughout the course. The student’s portfolio of evidence is then used in preparing for job applications and/or supporting continuous professional development. Dedicated support is given at School level by the Careers Service to support students to be better prepared for seeking employment. Support is also provided by external partners, such as local NHS trusts and the Local Maternity System.  
14.11	Equality, Diversity and Inclusivity: The UK Quality Code (QAA, 2014b, p1) states that “Equality of opportunity involves enabling access for people who have differing individual requirements as well as eliminating arbitrary and unnecessary barriers to learning.” The course encourages and supports inclusivity. The course provides opportunities for students to explore diversity, for example relating to ethnicity and culture. Students meet women and families from diverse social, economic, ethnic and cultural backgrounds in their placements and are supported to discuss issues around diversity with practice supervisors, in theory sessions and reflective learning groups. Students are supported to interact with a range of resources to develop their learning, for instance listening to women in the practice setting, Midwifery Society events and reading lists that include sources from diverse backgrounds and genders. Equality and diversity were considered in developing the NMC (2019b) Standards of proficiency for midwives, which underpin the course content. 
14.11.1 The course has an engagement strategy whereby the students personal academic tutor or course leader follow up students who are not attending or engaging, so that a plan can be developed to support the student. Students may be sign-posted to other services such as academic skills tutors and student well-being. The academic assessor follows up concerns about attendance or engagement relating to clinical placement. Students with disabilities are encouraged to access disability services to facilitate the development of a personal learning support plan, which is shared with relevant module leaders. Where a student’s disability affects their attendance or engagement, a plan will be developed to address their needs and will normally include a referral to occupational health. 
14.11.2 Students on the course come from a range of backgrounds. They are supported to draw on personal and professional experiences to enhance learning in timetabled sessions and are encouraged to work in groups comprising students from different backgrounds to facilitate learning from and with one another. Assessment tasks and dates are shared early in the academic year and are spread to enable students to apply learning from feedback on previous work. Students are encouraged to access support from the academic skills development team and personal tutor in planning and managing their workload and building on feedback from previous work. Assessment in practice is developmental and incorporates scheduled reviews with the PA during the module. Students have access to their MORA for all three years of the course; the MORA clearly states the assessment processes and how these will be recorded. Students are orientated to the MORA at the beginning of the practice modules and have peer support in understanding their use in placements. Some flexibility has been included in the practice modules to facilitate inclusivity. Students are encouraged to discuss concerns about development and assessments with the module leader/ personal tutor. A range of assessments is included to facilitate student development and transferable skills and some assessments provide students with an opportunity to submit their work in a variety of formats. Assessment and examination adjustments for students with personal learning development plans are discussed with students prior to the assessment. Language used in learning outcomes and assessment tasks reflects the professional, midwifery language that students will develop throughout the course. 
14.12	The university has a strong service user and carer involvement strategy that is embedded in all aspects of learning and assessment.  The strategy and implementation are supported by the Public Partnership Group who prepare and support service users in teaching students. Service users participate in selection events for students, they are involved in discussions regarding changes to the programme. As part of the programme quality assurance processes, service user representatives are invited to attend and contribute to Course Committees.  Women and their families are invited to share their experiences with students in scheduled teaching sessions and contribute to Midwifery Society events that are organised by students. The academic team are members of local Maternity Voices Partnerships (MVP). These are NHS working groups comprising local women and their families, service commissioners and providers who collaborate to review and contribute to local maternity care services. Matters discussed at MVP help to ensure that learning on the course remains relevant to the needs of local women and families. Students are able to attend this group. Women and their families are at the centre of midwifery care and students’ learning; the MORA encourages and facilitates their voices to contribute to student development and assessment through written feedback.

15.	Support for Students and their Learning
15.1	Support for students undertaking this course operates at University, School and Course level as follows:
15.2	University Level
15.2.1	Students will have access to the online University Induction Resource. 
Central to the provision of student support are Student Services.  The range of services they offer include:
· Wellbeing and Disability Services
· Counselling
· Back on Track
· Disability Services
· Drop in (Counselling and Wellbeing)
· The Faith Centre
· Getting help 
· Group workshops and courses
· Share and support
· Help for suspended students
· Self help
· Student parents
· Student wellbeing
· TogetherAll
· Welfare support
· University Health Centre

Careers and Employability Service
· Careers and Employability Service
· Jobshop
More information on the range of student services can be found on their website.  
15.2.2	The Student Finance Office provides: 
· Information and guidance regarding possible sources of funding for all courses in the University.
· Budgeting advice to discuss a variety of options and strategies in order to manage on a budget.
· Facilities for the billing and payment of income to be collected by the University.
· Debt advice via personal and confidential sessions is available from trained staff along with mediation and resolution.
Further information can be found on the student finance website 

15.2.3	Computing services provide induction and ongoing support for all students.  More information on the range of computing services can be found on their website.  
15.2.4	Library Services provide induction and ongoing support for all students.  More information on the range of library services can be found on their website. 

15.3	School Level
The School of Human and Health provides additional student support using a variety of approaches
15.3.1	The Academic Skills Development Team (ASDT) in the School of Human and Health Sciences provides support, development and encouragement for students at all levels with help on a range of academic skills areas.  Further information on the services provided can be found on the School pages in the VLE in Shum Quick Links.  The ASDT will be involved in supporting individual and groups of students. The team speak to students at the beginning of each year to enhance their ability to be successful. 
15.3.2 	The School has a Student Hub with Student Support Officers.  The Student Hub provides a drop-in service for all students in the School.  They are based in Harold Wilson Building, Ground Floor, Room 24. The Student Hub offers the following services:  
· Welfare Support 
· Advice on extensions and ECs 
· Print credit 
· Signposting students and visitors to other services 
· Binding 
· International Student Support 
· Independent Services 
· Confidential Advice 
· Booking for academic staff appointments 

No appointment is necessary for the Student Hub and they can be contacted on 01484 473092 or by email at: hhsstudentsupport@hud.ac.uk 

15.4     Course Level  
At course level support is provided by: 
 
15.4.1   Personal Academic Tutor (PAT)
The University has implemented a personal academic tutor system for full-time undergraduate students.  This system aims to both improve the student experience of learning and teaching and increase student retention and achievement rates. Specifically, personal academic tutors: 
 
· Provide a personal contact for the student within the University and the School. 
· Act as a liaison between the student and course leaders to seek any improvements required. 
· Work with students to develop confidence, a sense of control and a pro-active approach to studies
· Aid and direct students to further support with revision strategies, note taking, assessment practices, use of feedback, time-management, careers and progression opportunities.
· Work with students to review and reflect upon their own progress and if necessary, on ways to improve it. 
· Recognise when the problems presented are beyond the personal tutors’ competence and seek guidance and support for the student through the University and/or School referral processes. 
· Take part in supportive training events.
· Maintain a record of PAT contact within the PAT module.
 
15.4.2  Module Leader - The module leader is responsible for teaching, learning and assessment of the modules within this course. A module handbook is available for each module studied to provide specific and supportive information.  

15.4.3  Year Leader – The year leader will have a specific understanding of matters relating to a specific year of the course.

15.4.4  Course Leader - The course leader is responsible for the entire quality assurance arrangements for the course. Students are provided with a course handbook each year.

15.4.5	Practice Supervisor - The practice supervisor is a registered midwife, nurse or registered health or social care professional who has current knowledge and experience relating to student’s learning and development needs. The practice supervisor is appropriately prepared for the role.  They are responsible for ensuring that student learning opportunities are facilitated, for confirming achievement of midwifery proficiencies and EU directives in the Midwifery On-going Record of Achievement (MORA). The practice supervisor contributes to student assessment through providing regular feedback to the student and liaising with the practice assessor as indicated by the student’s learning and development. 

15.4.6   Practice Assessor - Students on the course are assigned to a nominated practice assessor for each placement year. Practice Assessors must be Registered Midwives prepared for their role. Practice assessors meet with student at the beginning of the year or part of the programme to plan practice learning. They can periodically observe the student in order to inform decisions for assessment and progression. They will review a range of evidence to make assessment and progression decisions. Practice assessors complete the placement reviews and summative holistic assessment.

15.4.7	Academic Assessor - The academic assessor is a registered midwife, who is nominated for each part of the programme and who is appropriately prepared for the role.  The academic assessor will work in partnership with the practice assessor to evaluate and recommend the student for progression for each part of the programme.  They will have an understanding of the student’s learning and achievement in practice and schedule communication and collaboration between academic and practice assessors. They will review the student's progress at designated points in the programme, make decisions about student progression in partnership with the practice assessor. They will review and verify student achievement, completing the progression summary in the MORA.

15.4.8	Practice Learning Facilitator - The practice learning facilitator (PLF) supports students when they are in their placement setting and provides support to practice assessors and practice supervisors as needed. The PLF is based in the placement setting in the clinical education team and works in partnership with the University and the practice placements to ensure that students receive excellent, quality assured clinical placements. 

16.	Criteria for Admission
16.1	The University of Huddersfield seeks and encourages applicants in order to widen participation, improve access and apply the principles of equal opportunities.  We provide support for applicants who require additional assistance in order to select the right course of study and make a successful transition to studying at University.  We encourage local, national and international applications. 

Further information for International Students can be found on: 
http://www.hud.ac.uk/international 
 
16.2    For international students, English Language Requirements are as follows: 
· Undergraduate Taught Courses: The minimum for IELTS is 6.5 overall with no element lower than 6.0, or equivalent will be considered acceptable (NMC requirement differs at point of registration)- https://www.nmc.org.uk/registration/joining-the-register/english-language-requirements/   
 
16.3	Accreditation of prior learning - the NMC (2019a) Standards for pre-registration midwifery programmes stipulate that “recognition of prior learning is not permitted for pre-registration midwifery programmes”.  Students transferring from a midwifery programme at one institution to another must ensure their previous learning is mapped against the new course.  
 
16.5	The University’s general minimum entry requirements are specified in the ‘Regulations for Awards which can be found on the Registry website as follows: 
http://www.hud.ac.uk/registry/regulationsandpolicies/awards/ 
 
16.6	Every person who applies for this course and meets the minimum entry requirement – regardless of any disability – will be given the same opportunity in the selection process.  All shortlisted applicants are invited to attend a selection event facilitated by the midwifery admissions team. Academics, practice partners, service users and carers and current midwifery students contribute to the selection event. 

            General advice and information regarding disability and the support the University can give can be found by contacting student services as follows: 
 
Telephone: 01484 472675 
Email: disability@hud.ac.uk 
Further information is available at their website at: http://www.hud.ac.uk/disability-services/ 
 
16.7     In addition this course can lead to eligibility to apply for registration with the Nursing and Midwifery Council (NMC).  Further advice on the specific skills and abilities needed to successfully undertake this course can be found by visiting the NMC website at https://www.nmc.org.uk/ and by contacting the admissions tutor.        
 
16.8	The specific entry requirements and admission criteria for this course are detailed below: 

           	BSc (Hons) Midwifery Studies entry requirements: 
· ABB at A Level including a Biological Science but excluding General Studies. The endorsement for practical work is an essential part of Science A-level study and is a requirement for entry to our degree courses.
· DDM in BTEC Level 3 National Extended Diploma in Health and Social Care (with a minimum of 4 units in Biological Sciences)
· NCFE CACHE Technical Level 3 Extended Diploma in Health and Social Care at Grade B.
· 128 UCAS tariff points from a maximum of three Level 3 qualifications including an A level Biological Science at a minimum grade B and excluding General Studies. The endorsement for practical work is an essential part of Science A-Level study and is a requirement for entry to our degree courses. 
· Alternatively, a Distinction in BTEC Subsidiary Diploma/Level 3 National Extended Certificate in Health and Social Care is acceptable. 
· Pass Access to Higher Education Diploma with at least 30 level 3 credits at Distinction and the remainder credits at Merit. The course must contain 18 credits in a Biological Science.
· In addition, GCSE English Language or Literature and Maths at grade 4 or above, or grade C or above if awarded under the previous GCSE grading scheme.

16.9    	Professional/Statutory body requirements for admission.  
The Nursing and Midwifery Council (2019a) Standards for pre-registration midwifery, state that admission to training as a midwife is contingent on compliance with Article 40(2) of Directive 2005/36/EC regarding education: “completion of at least 12 years of general school education or possession of a certificate attesting success in an examination, of an equivalent level, for admission to a midwifery school” for a three year course. Furthermore, the Standards require students at the point of entry to demonstrate:
· an understanding of the role and scope of practice of the midwife 
· values in accordance with the Code and have the capability to learn behaviours in accordance with the Code (NMC, 2018c) 
· capability to develop digital and technological literacy to meet programme outcomes 
· students’ health and character are sufficient to enable safe and effective practice on entering the programme
· good character and good health. This includes satisfactory occupational health assessments and clearance. All candidates will be required to complete a Rehabilitation of Offenders form and have an Enhanced Disclosure and Barring (DBS) check. If candidates have lived overseas a certificate of good conduct/overseas police check will be required. 
16.10	Further advice on the specific skills and abilities needed to successfully undertake this course can be found by contacting the admissions tutor and by visiting the course finder website page. 

17.	Methods for Evaluating and Improving the Quality and Standards of Teaching and Learning
17.1	University: The methods for the validation and annual evaluation of courses, including those validated by external bodies, and for the review of teaching and research and of academic support services are specified in the University’s; Quality Assurance Procedures for Taught Courses and Research Awards.
17.2	School: The School is committed to comprehensive student engagement and works actively with the University of Huddersfield Student Union to support this through the student representative system see further information at: http://www.huddersfield.su/courserepwebsite. 
 17.3     Within the School, students are represented at committee level from Student Panels and Course Committee to the School Board.  The School also has a Student Council.  Individual feedback on the quality and standards of teaching and learning is received through module and course evaluations.  For placements, an online Practice Assessment Record and Evaluation Tool (PARE) generates placement quality metrics, incorporating student placement evaluations and placement audits. 
17.4   Service users and carer representatives are invited to attend and contribute to biannual Course Committee meetings as part of quality assurance processes. They are involved in the programme design, delivery, and evaluation.
 17.5	An effective external examination system is managed by Registry and all reports are viewed at university, school and course levels.  External examiner and student feedback, as well as all statistical data about the course, is reported through the course committee structure and scrutinised through the University wide annual evaluation process. Feedback from students and external examiners informs the course structure and delivery. 
17.6	The University has a Diversity, Equality and Inclusivity Enhancement Committee (UEDIEC) and the School has a Diversity Champion, both of which support and drive forward the curriculum development.  As part of the proactive commitment to inclusion, the progress of learners by individual characteristics is monitored at University and School level to support ongoing action planning. This includes data about continuation, progression, and differential attainment by different characteristics such as age, gender, race, ethnicity, participation of local areas (POLAR), Index of Multiple Deprivation and disability.

18.	Regulation of Assessment
18.1	University awards are regulated by the Regulations for Awards on the University website.
· Quick links to the Regulations for Taught Students, procedures and forms can be accessed on the University website.
· Classifications will be based on the university regulations for awards. http://www.hud.ac.uk/registry/regulationsandpolicies/awards/ 
· Modules on this course do not follow the normal credit value for undergraduate courses and have been exceptionally approved by the Pro Vice Chancellor (Teaching and Learning).

18.2      NMC specific assessment regulation 
· The  pass mark is 40% for each theoretical assessment in line with university regulations.  
· The medicines calculation test must be achieved at 100% by the end of the course (NMC, 2019a). 
· Students are required to pass all components of summative assessments in both theory and practice in order to be awarded BSc (Hons) Midwifery Studies. 
· In order to progress, or be eligible for registration, students are required to pass all theory and  complete the requirements of the Midwifery On-going Record of Achievement (MORA).  All proficiencies in the MORA are awarded either pass/ fail, for which approval has been granted by the PVC for Teaching and Learning.  
· There is no condonement on this course.  
· There is no compensation in assessments across all theory and practice learning (NMC, 2018a).  
· To qualify for the award of the BSc (Hons) Midwifery Studies, students must complete all the course requirements, and only students who successfully obtain 360 credits and successfully meet the NMC Standards will be eligible to apply for registration and entry to the Professional Register. 
· On completion of the course students have five years in which to apply to register with the NMC if they wish to rely on this qualification. If they fail to register their qualification within five years, they will have to undertake additional education and training or gain such experience as specified in the NMC standards (NMC 2018a).  
· Derogation will apply to this course to facilitate individualised assessment schedules where necessary.  

18.3    Progression Rules
BSc (Hons) Midwifery Studies: Progression Rules: 
Progression decisions for year 1 into year 2 & year 2 into year 3:  
 
Students must pass all components of all modules. 
Condonement is not allowed. 
[bookmark: _Hlk60480181]The pass mark for theory modules is 40% 
Placement modules are pass/fail. The medicines calculation test in year 3 only: pass mark is 100%. 
 
Main CAB theory only (plus repeat year) 
· If all theory F/I level credits passed, then confirm pass theory, but defer decision to progress 
· If any theory module assessments are failed / referred, the student will have a referral / deferral attempt before the Resit / Placement CAB. 

Resit & Placement CAB 
Theory  
· If all 120 F/I level credits are passed, then May Progress. 
· If 100 F/I level credits have been passed and the remaining 20 credits is a theory module, then the student May Progress with Trail as long as no other modules are left outstanding. 

OR 
If the student has a single 40 credit theory module left outstanding and has achieved an overall module mark of between 30-39 for that module, then the student May Progress with Trail as long as no other modules are left outstanding. 
· In any other circumstances, the student May Not Progress into Year 2/3 and will need to resolve any outstanding credits in the next academic session. 
· Students may not progress into year 3 if they have any outstanding year 1 modules to complete.  

Placement: 
· Students must pass the placement module in order to progress. If the student has failed at the point of the course assessment board, then they will not be permitted to progress and will be required to repeat the placement assessment in the next academic session.  
· Re-sit placements will normally be undertaken in term one of the following academic year and results to the subsequent CAB.  
 
19.	Indicators of Quality and Standards
19.1	The last Subject Review for the midwifery subject area in 2015 recommended continued approval of the courses within the Midwifery subject area. The panel commended the team on the high employability level (100%) of students, high NSS scores, the level of student engagement with and support for the course and the team’s knowledge and level of commitment to the subject area.
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PSD Appendix 1
University of Huddersfield Graduate Attribute (HGA) Mapping to Modules
	Module code
	HGA 1
Self-motivated
	HGA 2
Commercially aware
	HGA 3
Enterprising
	HGA 4
Resilient
	HGA 5
Effective collaborator
	HGA 6
Confident leader
	HGA 7
Globally & socially aware
	HGA 8
Plans personal development 

	HFM1008 

	 2
	
	
	
	
	
	
	

	HFM1009

	 1,2,3,4
	 1,2,3
	 1,3,4,7
	
	 1,2,4
	2
	1,2
	

	HFM1010

	1,2,3,4
	1,2,3
	1,3,4,7
	3,4
	1,2,4
	2
	1,2,3
	

	HFM1011

	1,2,4
	1
	7
	4
	1
	2
	1,3
	

	HFM1012 

	1-5
	1-4
	2,3,4,5,7
	1-4
	3,4
	2
	
	1,2

	HIM2001

	1-5
	1-3
	1,3,7
	1,3,4
	1,2,4
	2,
	1,2,3
	

	HIM2002

	1-5
	1-3
	3,4,7
	1
	1,2,4
	2
	1,2,3
	

	HIM1001

	1-5
	1
	1,3
	2,4
	1
	1,2,3
	1,2,3
	2

	HIM2003

	1-5
	1-4
	1-7
	1-4
	1-4
	1,2
	1,2,3
	1,2

	HHM3002

	1-5
	1-4
	1-5,7
	1-4
	1-4
	1,2,3
	1,2,3
	1,2,3

	HHM3003

	1-5
	1-3
	1,3,4,5
	1-4
	1-4
	1,2,3
	1,2,3
	1,2

	HHM1025

	1-5
	1,3
	1,3,4,5,6,7
	1-4
	1
	1
	1,2,3
	1,2

	HHM3004

	1-5
	1-4
	1-7
	1-4
	1-4
	1,2,3
	1,2,3
	1,2,3




In addition to module related experiences and learning that can develop ‘Huddersfield Graduate Attributes’, students on the BSc (Hons) Midwifery Studies course also have the opportunity to contribute to organisation of events involving external organisations and people through initiatives such as the Midwifery Society, acting as a student representative, representing students at local stakeholder organisations, such as Maternity Voices Partnership and Local Maternity System. A peer assisted learning scheme is not specifically attached to a module but enables experienced students to support the learning and development of less experienced students. Students are also invited to participate in selection events for new students and University Open Days, enabling them to act as an ambassador for the University, the course and the profession, to realise and share their developing knowledge and understanding.



PSD Appendix 2 
Module learning outcomes (MLOs) mapped to course learning outcomes (CLOs)
Course learning outcomes for the final award of BSc (Hons) Midwifery Studies
Please map routes separately; identify the outcomes that apply to any exit awards (both UG and PG); include all optional modules
· Learning outcomes may be assessed at different levels 
· The University’s Regulations for Awards apply in relation to the required credit accumulation for the relevant award.
Modules mapped to CLOs by award

	CLO
	HFM1008 
	HFM1009 
	HFM1010 
	HFM1011  
	HFM1012 
	HIM2001 
	HIM2002 
	HIM1001 
	HIM2003 
	HHM3002 
	HHM3003 
	HHM1025 
	HHM3004 

	CLO1
	X
	
	
	
	
	
	
	
	
	
	
	
	

	CLO2
	X
	
	
	
	
	
	
	
	
	
	
	
	

	CLO3
	
	X
	
	
	
	
	
	
	
	
	
	
	

	CLO4
	
	X
	
	
	
	
	
	
	
	
	
	
	

	CLO5
	
	X
	
	
	
	
	
	
	
	
	
	
	

	CLO6
	
	
	X
	
	
	
	
	
	
	
	
	
	

	CLO7
	
	
	X
	
	
	
	
	
	
	
	
	
	

	CLO8
	
	
	X
	
	
	
	
	
	
	
	
	
	

	CLO9
	
	
	
	X
	
	
	
	
	
	
	
	
	

	CLO10
	
	
	
	
	X
	
	
	
	
	
	
	
	

	CLO11
	
	
	
	
	X
	
	
	
	
	
	
	
	

	CLO12
	X
	
	
	
	
	
	
	
	
	
	
	
	

	CLO13
	X
	
	
	
	
	
	
	
	
	
	
	
	

	CLO14
	
	
	X
	
	
	
	
	
	
	
	
	
	

	CLO15
	
	
	X
	
	
	
	
	
	
	
	
	
	

	CLO16
	
	
	
	X
	
	
	
	
	
	
	
	
	

	CLO17
	
	
	
	
	X
	
	
	
	
	
	
	
	

	CLO18
	X
	
	
	
	
	
	
	
	
	
	
	
	

	CLO19
	
	X
	
	
	
	
	
	
	
	
	
	
	

	CLO20
	
	
	
	
	X
	
	
	
	
	
	
	
	

	CLO21
	
	
	
	
	X
	
	
	
	
	
	
	
	

	
	On meeting all of the above: Cert HE Health Studies

	CLO22
	
	
	
	
	
	
	
	X
	
	
	
	
	

	CLO23
	
	
	
	
	
	
	
	X
	
	
	
	
	

	CLO24
	
	
	
	
	
	X
	
	
	
	
	
	
	

	CLO25
	
	
	
	
	
	X
	
	
	
	
	
	
	

	CLO26
	
	
	
	
	
	X
	
	
	
	
	
	
	

	CLO27
	
	
	
	
	
	
	X
	
	
	
	
	
	

	CLO28
	
	
	
	
	
	
	X
	
	
	
	
	
	

	CLO29
	
	
	
	
	
	
	X
	
	
	
	
	
	

	CLO30
	
	
	
	
	
	
	X
	
	
	
	
	
	

	CLO31
	
	
	
	
	
	
	
	
	X
	
	
	
	

	CLO32
	
	
	
	
	
	
	
	
	X
	
	
	
	

	CLO33
	
	
	
	
	
	X
	
	
	
	
	
	
	

	CLO34
	
	
	
	
	
	
	
	
	X
	
	
	
	

	CLO35
	
	
	
	
	
	
	
	
	X
	
	
	
	

	CLO36
	
	
	
	
	
	
	
	X
	
	
	
	
	

	CLO37
	
	
	
	
	
	
	
	X
	
	
	
	
	

	CLO38
	
	
	
	
	
	X
	
	
	
	
	
	
	

	CLO39
	
	
	
	
	
	
	X
	
	
	
	
	
	

	CLO40
	
	
	
	
	
	
	X
	
	
	
	
	
	

	CLO41
	
	
	
	
	
	
	
	
	X
	
	
	
	

	
	On meeting all of the above: Dip HE Health Studies

	CLO42
	
	
	
	
	
	
	
	
	
	X
	
	
	

	CLO43
	
	
	
	
	
	
	
	
	
	X
	
	
	

	CLO44
	
	
	
	
	
	
	
	
	
	
	X
	
	

	CLO45
	
	
	
	
	
	
	
	
	
	
	X
	
	

	CLO46
	
	
	
	
	
	
	
	
	
	
	
	X
	

	CLO47
	
	
	
	
	
	
	
	
	
	
	
	X
	

	CLO48
	
	
	
	
	
	
	
	
	
	
	
	
	X

	CLO49
	
	
	
	
	
	
	
	
	
	
	
	
	X

	CLO50
	
	
	
	
	
	
	
	
	
	X
	
	
	

	CLO51
	
	
	
	
	
	
	
	
	
	
	X
	
	

	CLO52
	
	
	
	
	
	
	
	
	
	
	X
	
	

	CLO53
	
	
	
	
	
	
	
	
	
	
	
	
	X

	CLO54
	
	
	
	
	
	
	
	
	
	
	
	
	X

	CLO55
	
	
	
	
	
	
	
	
	
	X
	
	
	

	CLO56
	
	
	
	
	
	
	
	
	
	
	
	X
	

	CLO57
	
	
	
	
	
	
	
	
	
	
	
	X
	

	CLO58
	
	
	
	
	
	
	
	
	
	
	
	X
	

	CLO59
	
	
	
	
	
	
	
	
	
	
	
	
	X

	CLO60
	
	
	
	
	
	
	
	
	
	
	
	
	X

	
	On meeting all of the above: BSc (Hons) Midwifery Studies




PSD Appendix 3
Subject Benchmark Mapping 
The course learning outcomes and modules are mapped against Section 5 of the QAA Subject Benchmark Statement (Health Studies) (2019) as a separate appendix. Standard 5.2.i requires that the graduate is able to demonstrate a comprehensive knowledge base as outlined in Section 3, in selected subject areas that inform health and physical and mental well-being. Therefore Section 3 mapping and comments have also been included in the mapping document.

PSD Appendix 4
[bookmark: _Hlk58930583]Personal Development Planning (PDP) Mapping
Year 1  

	Aspect of PDP
	Modules / area  of PDP delivery
	How  PDP is achieved
	Process

	Personal Reflection
	HFM1009

	Develop understanding about organisation of midwifery care and importance of effective communication.
Reflection on placement experience.

	Demonstrate links between underpinning theory and practice and identify areas for further development.
Identify required skills and knowledge, review personal strengths and areas for development; develop plans for growth; expectations of the midwifery role.

	EVIDENCE
	
	Assessment: reflective discussion.
	

	Personal Reflection
	HFM1002

	Placement experience.
	Personal development reviews with practice assessor (PA); self-evaluation; negotiated goal setting and action-planning; gathering feedback and evidence; reflections on learning experiences.
Reflection on day-to-day experiences with practice supervisor/s (PS) and peer mentors.
Reflective group discussions with peers.

	EVIDENCE
	
	Midwifery On-going Record of Achievement (MORA)
	

	Personal Reflection
	Personal academic tutor (PAT)
	Discussions about and reflection on individual learning needs and development.
	PAT meetings; establish initial and on-going learning and development needs; identify general and specific goals and support available; reflection on assessment processes, results and feedback with PAT / module leaders.

	EVIDENCE
	
	Record of PAT meetings.
	

	Career Planning
	HFM1009 
HFM1010 
HFM1011 

HFM1012
Induction e.g. Royal College of Midwives, Midwifery Society
	Induction processes.
Modular learning and development.

	Develop broader understanding of the knowledge, skills, attributes, roles and responsibilities of midwives to understand the range of career opportunities; application of learning to future midwife roles; insight into developmental opportunities within the University, student body and beyond.

	EVIDENCE
	
	Induction timetable.
Summary of learning in e-portfolio and used as evidence in MORA.
	

	Developing Independence / Confidence
	HFM1009

HFM1010

	Involvement in variety of strategies for learning, including group work and presenting findings.
	Reflecting on group-working and identifying role within the team; participation in sharing group work; practising skills in small groups; learning from constructive feedback.

	EVIDENCE
	
	Summary of learning in e-portfolio and used as evidence in MORA.
Assessment: practical skills.

	

	Developing independence/ confidence
	HFM1012

	Placement experience – participation under direct supervision.
	Apply theoretical knowledge and prior experience to build understanding and develop practice-based skills; observation of and increasing participation in decision-making; participating in communication and interactive skills with midwives, women and their families and multi-professional team.
Personal development reviews with PA; self-evaluation; negotiated goal setting and action-planning; gathering feedback and evidence; begins to record achievement of proficiencies and EU directives; reflections on confidence and competence.
Reflective group discussions with peers and peer mentors.

	EVIDENCE
	
	MORA

	



Year 2

	Aspect of PDP
	Modules/area of PDP delivery
	How PDP is achieved
	Process

	Personal Reflection
	PAT
	Reflection on personal, professional and academic progress and achievement to date. 
	Critical evaluation of development including grade profile, feedback on assessments and review of progress in placement. Identify strengths and challenges; discuss goals for academic achievement and identify ways to enhance strengths and access support needed to address challenges.

	EVIDENCE
	
	PAT record 
MORA
	

	Personal Reflection
	HIM2001
HIM2002

	Explore personal and professional attitudes and feelings about working with women and their families in difficult situations, including pregnancy loss and safeguarding.
	Issues explored in scheduled sessions using practice experiences, case studies and /or service user experiences; skills sessions in managing communication in challenging situations; skills sessions in managing emergencies.
Group reflections/discussions to explore new understandings and feelings; reflect on responsibility as a future midwife

	EVIDENCE
	
	Summary of learning in e-portfolio and used as evidence in MORA.
Assessment - practical skills. 
	

	Personal Reflection
	HIM2003

	Placement experience.
	Personal development reviews with practice assessor (PA); self-evaluation; negotiated goal setting and action-planning; gathering feedback and evidence; reflections on learning experiences.
Reflection on day-to-day experiences with PS and peer mentor.
Reflective group discussions with peers.

	EVIDENCE
	
	MORA.
	

	Career Planning
	
	Modular learning and development.

	Further understanding of the knowledge, skills, attributes, roles and responsibilities of midwives; recognise and consider the strengths, rewards and challenges of different midwifery roles; understanding learning in relation to their role as a future midwife; developmental opportunities within the University, student body and beyond, peer mentoring.

	EVIDENCE
	
	Summary of learning in e-portfolio and used as evidence in MORA.
	

	Developing Independence / Confidence
	HIM2001
HIM2002

HIM1001

	Involvement in a variety of strategies for learning, including group work and presenting findings.
	Building confidence in contributing to /leading a group and sharing learning and speaking to larger groups; reflecting on group-working and reviewing role within the team; participation in presenting group work; practising skills in small groups and supporting peer learning; learning from constructive feedback.

	EVIDENCE
	
	Summary of learning as documented in e-portfolio and used as evidence in MORA.
Assessment - practical skills.
Documented discussions with PAT.

	

	Developing independence / confidence
	HIM2003

	Placement experience – contributing to midwifery practice 
	Works alongside PS to enhance previous confidence and competence through application of increasing evidence-based understanding; introduction and development of additional skills; greater contribution to decision-making; actively contributes to communications with midwives, women, their families and multi-professional team.
Personal development reviews with PA; self-evaluation; negotiated goal setting and action-planning; gathering feedback and evidence; progress towards achievement of proficiencies and EU directives; reflections on confidence and competence.
Reflective group discussions with peers.


	EVIDENCE
	
	MORA.


	




Year 3

	Aspect of PDP
	Modules/area of PDP delivery
	How  PDP is achieved
	Process

	Personal Reflection
	PAT
	Reflection on personal, professional and academic progress, achievement to date, completing the course and practising as a midwife
	Critical, supportive review of progress achievements including grade profile, using feedback on assessments to support further development; review of progress in placement – identify any issues and liaise with academic assessor (AA) and PA to support completion of practice and overall course requirements: identify ways to further enhance strengths and address issues to achieve full potential. 

	EVIDENCE
	
	PAT record.
MORA.
	

	Personal Reflection
	HHM3002

	Explore personal and professional attitudes and feelings about working as a colleague, scholar and leader.
	Experiences from practice used to explore issues and enhance learning; developing knowledge and skills and reflecting on ability to support students’ learning and development; peer feedback and self-evaluation in skills sessions, for instance. in managing teams and workload, supporting students’ learning.

	EVIDENCE
	
	Reflections in e-portfolio as added to MORA.
Assessments: Self-evaluation and oral discussion.
	

	Personal Reflection
	HHM3003

	Explore personal and professional attitudes and feelings about undertaking systematic assessment of the newborn.
	Draws on practice experiences to explore issues and enhance learning, evaluation of personal knowledge, skills and accountability.

	EVIDENCE
	
	Assessment: written report. 
	

	Personal Reflection
	HHM3004

	Placement.
	Personal development and achievement reviews with practice assessor (PA); self-evaluation; negotiated goal setting and action-planning; gathering feedback and evidence; reflections on learning experiences and achievement of NMC proficiencies and EU directives.
Reflection on day-to-day experiences with PS; reflection on ability to support junior students’ development and manage professional responsibilities.
Reflective group discussions with peers and supports junior student reflections.

	EVIDENCE
	
	MORA.
HHM3002– evaluation.
HHM3003– written report.
	

	Career Planning
	HHM3002

	Modular support; university careers advisor; external careers support (local partner trusts and local maternity system).
	Career advice and guidance; CV development; personal statement development; practice interviews; scenario revision; oral discussion; teaching and learning theory and practice. 

	EVIDENCE
	
	Reflections in e-portfolio as added to MORA.
Assessments: written account and oral discussion.
	

	Career Planning
	HHM3004

	Placement.
	Understanding and becoming proficient in the roles and responsibilities of the midwife; liaising with senior clinical midwives; learning from, with and about midwives practising in diverse roles as potential colleagues; balancing personal and professional commitments. 
Personal development and achievement reviews with practice assessor (PA); self-evaluation; negotiation and responsibility for completing all requirements; gathering feedback and evidence; reflections on learning experiences. 
Discussing progress, strengths, and areas for development, with an action plan in practice meetings assists preparation for transition to employment through applying learning from reflections, feedback and experiences in CV, personal statement and at interview.
Achievement of all NMC proficiencies and EU directives.
Reflection on day-to-day experiences and achievements with PS; reflection on transition to becoming a professional midwife

	EVIDENCE
	
	MORA.
Graduate employment.
	

	Developing Independence / Confidence
	HHM3002
HHM3003
HHM1025

	Modular learning and structure.
	Theoretical content and skills relate directly to responsibilities of autonomous midwifery practice; greater autonomy supported through group discussions and debates, facilitating ‘teaching’ sessions and peer feedback; students supervised for year 3 research project – facilitating decision-making, responsibility and greater independence. 

	EVIDENCE
	
	Assessments – evaluation; written report; research project.
	

	Developing Independence / Confidence
	HHM3004

	Placement: demonstrates proficiency in midwifery practice.
	Builds on prior knowledge, skills and attributes to demonstrate proficiency in all NMC requirements and EU directives. Works with practice supervisors and multi-professional team under increasingly indirect supervision. Greater responsibility in decision-making, delegation, and leadership skills; supporting and supervising students. 
Personal development and achievement reviews with practice assessor (PA); self-evaluation; negotiation and responsibility for completing all requirements; gathering feedback and evidence; reflections on learning experiences and accomplishments.
Achievement of all NMC proficiencies and EU directives.
Reflection on day-to-day experiences and achievements with PS; reflect on ability to transition to newly qualified midwife.

	EVIDENCE
	
	MORA.
Graduate employment.
	











PSD Appendix 5
Assessment Schedule
[bookmark: _Hlk59198067][bookmark: _Hlk59192888]BSc (Hons) Midwifery Studies Assessment Schedule - September cohort
	Module Code
	Assessment Task
	Week number
	Last Submission of course ()

	LEVEL 4 / F
	
	
	

	HFM1008
	On-line test 1 (50%)
	16
	

	
	On-line test (50%)
	31
	

	HFM1009
	Reflective discussion (40%)
	25
	

	
	Case study (60%)
	37
	

	HFM1010
	In-class test (50%)
	28
	

	
	Practical assessment (50%)
	44
	

	HFM1011
	Essay (100%)
	14
	

	HFM1012
	MORA (100%)
	6
	

	
	
	
	

	LEVEL 5 / I
	
	
	

	HIM2001
	Essay (50%)
	33
	

	
	Practical assessment (50%)
	43
	

	HIM2002
	Presentation (40%)
	24
	

	
	Essay (60%)
	40
	

	HIM1001
	Group presentation (P/R/F)
	19
	

	
	Research proposal (100%)
	37
	

	HIM2003
	MORA (100%)
	4
	

	
	
	
	

	LEVEL 6 / H
	
	
	

	HHM3002
	Evaluation (40%)
	31
	

	
	Part 1 Essay 
Part 2 Oral discussion (60%)
	41
44
	

	HHM3003
	Written assignment (100%)
	24
	

	HHM1025
	Research project (100%)
	44
	

	HHM3004
	On-line drug calculation (P/R/F)
MORA (P/F) (100%)
	24
5
	












BSc (Hons) Midwifery Studies Assessment Schedule - March cohort
	Module Code
	Assessment Task
	Week number
	Last Submission of course ()

	LEVEL 4 / F
	
	
	

	HFM1008
	On-line test 1 (50%)
	38
	

	
	On-line test (50%)
	52
	

	HFM1009
	Reflective discussion (40%)
	47
	

	
	Case study (60%)
	13
	

	HFM1010
	In-class test (50%)
	2
	

	
	Practical assessment (50%)
	15
	

	HFM1011
	Essay (100%)
	45
	

	HFM1012
	MORA (100%)
	30
	

	
	
	
	

	LEVEL 5 / I
	
	
	

	HIM2001
	Essay (50%)
	2
	

	
	Practical assessment (50%)
	14
	

	HIM2002
	Presentation (40%)
	1
	

	
	Essay (60%)
	12
	

	HIM1001
	Group presentation (P/R/F)
	15
	

	
	Research proposal (100%)
	2
	

	HIM2003
	MORA (100%)
	28
	

	
	
	
	

	LEVEL 6 / H
	
	
	

	HHM3002
	Evaluation (40%)
	50
	

	
	Part 1 Essay 
Part 2 Oral discussion (60%)
	12
15
	

	HHM3003
	Written assignment (100%)
	2
	

	HHM1025
	Research project (100%)
	15
	

	HHM3004
	On-line drug calculation (P/R/F)
MORA (P/F) (100%)
	50
25
	




Course Assessment Model
The course includes placement modules which extend across each of the academic years. The results for placement modules will be presented at a later (end of year) board as their first board. The course is governed by a PSRB (NMC) for which a non-standard model is essential to accommodate placement requirements. 
	Mode of Study
	Course Start Month
	Length before Main CAB
	Expected Month for Main CAB
	End of year CAB (resits and placement)

	UGT FT
	September
	9 months
	June
	September

	UGT FT
	March
	9 months
	December
	February



 
[bookmark: _Hlk60394146]PSD Appendix 6 Professional Statutory Regulatory Body Guidance 
 
Guidance for Nursing and Midwifery Council (NMC) approved courses.  

In addition to university requirements, regulations, policies and procedures, several processes are required to meet the NMC standards. Some of the specific ones are listed below. This information should be read in conjunction with 2019 NMC(2019) standards for pre-registration midwifery programmes.   

	
	NMC Standard / Quality Assurance Criteria
	Process/es

	1 
	1.7 ensure students’ health and character are sufficient to enable safe and effective practice on entering the programme, throughout the programme and when submitting the supporting declaration of health and character in line with the NMC’s health and character decision-making guidance. This includes satisfactory occupational health assessment and criminal record checks (NMC, 2019a). 
1.8 ensure students are fully informed of the requirement to declare immediately any cautions, charges, conditional discharges or convictions and any adverse determinations made by other regulators, professional bodies and education establishments and that any declarations are dealt with promptly, fairly and lawfully (NMC, 2019a).
1.9 ensure the lead midwife for education, or their designated midwife substitute, is able to provide supporting declarations of health and character for students who have successfully completed an NMC approved pre-registration midwifery programme (NMC, 2019a).
	Applicants are required to complete a declaration of good conduct and good character prior to starting on the course.  
All applicants must provide an enhanced DBS (equivalent if current or previous non-UK residents). 
Students are not permitted to attend placement until they have provided a declaration of good conduct and an enhanced Disclosure and Barring Service (DBS) check. 
Any cautions or convictions will be reviewed at DBS panel and applicants, or students if current, will not be permitted to attend placement until this has been approved at DBS panel - see flow charts for traditional students. 
Students are required to complete a declaration of good conduct at the start of each academic year and at the end of the course. 
Any students transferring in or suspending/interrupting in year- must complete a declaration of good conduct on their return to the course and then complete at the same points as outlined above. 


	2 
	3.9 ensure that students are supernumerary (NMC, 2019a). 
Supernumerary status applies to pre-registration students; students in practice or work placed learning must be supported to learn without being counted as part of the staffing required for safe and effective care in that setting.  This must be compliant with the NMC (2018) Standards framework for nursing and midwifery education.
	Students are always supernumerary when on placement. Students can work under direct or indirect supervision but are not included in staffing numbers.  
Students can only complete up hours up to a maximum of 48 hours per week and any hours allocated for theory and practice must be included. Although students do not have to comply with European Working Time Directives (max 48 hours per week), this limit is applied to protect learning time.  

	3 
	Theory and Practice hours 
2.9 Pre-registration midwifery programmes must comply with Article 40(1) and satisfy Article 41(1) of Directive 2005/36/EC by meeting the following criteria:
Specific full time education and training as a midwife is a minimum of three years and 4,600 hours: to include theoretical and practical study (route 1)
. 
	Hours must be completed and evidenced- no exceptions 
Theory hours evidenced by attendance monitoring. 
Practice hours evidenced by confirmed clinical hours documentation.  

	4 
	Ensure people have the opportunity to give and if required, withdraw, their informed consent to students being involved in their care  
	Students must make it clear to patients/service users that they are students when they seek consent.  

	5 
	R 2.18 appoint appropriately qualified and experienced people for programme delivery. Example- 
AEI procedures/systems ensure that nursing and midwifery lecturers’ registration and revalidation requirements are met. (NMC, 2018a). 
	Registration status is checked on recruitment of staff and the status of all NMC academic staff is checked monthly by Human Resources.  
Any breaches to registration are reported to the Academic Lead for Professional Body Engagement and Head of Department. See flow chart regarding revalidation processes for academic staff.  

	6 
	4.3 (academic staff) receive relevant induction, ongoing support and access to education and training which includes training in equality and diversity  (NMC, 2018)
 
	All academic staff must complete diversity in the Workplace training every 3 years as a minimum. This is checked by staff development and the Academic Lead for Professional Body Engagement and Head of Department informed monthly of any member of staff out of date.  

	7 
	2.20 ensure appropriately qualified and experienced external examiners consider and report on the quality of theory and practice learning (NMC, 2018).  

	External examiners must be recruited to externally advise on and examine work.  

	8 
	1.3 Recognition of prior learning is not permitted for pre-registration midwifery programmes
	Accreditation of prior learning does not apply; all components of the course must be studied, and all assessments completed and passed to achieve the award.

	9 
	NMC variance 
R2.11 students must meet all the required proficiencies and programme outcomes in full, demonstrating their fitness for practice and eligibility for academic and professional award
Variance to university assessment regulations to meet PSRB requirements 
	On NMC courses, there is no condonement. All modules are compulsory. All elements of assessment must be passed as they are mapped to NMC standards.  

	10 
	5.2 AEIs must notify students during and before completion of the programme that they have five years to apply to register with the NMC if they wish to rely on this qualification (NMC, 2019a).  
	Students must register with the NMC within 5 years of completion of the course.  
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